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Appedix 1: Questionnaire for women members:

My name is Alzbéta Moravcova, I'm student of Czech University of Life Sciences from Czech Republic. | will aks you about basic
informations about you, your household and your motivation to join the cooperative. The interwiew will be last approximatelly
30 minutes. All data | will collect will be used only for research purposes. In my work | wount be using data that could lead to
your direct identification. Thank you for your time, | really appreciate it.

A. Overall information about the respondent, her household and farm

1. What is your marital status/('lxbb‘(jﬁ)o aQa(')ab@{]('lab?

Single/svycx sbgdgeo Married/sdm®fobgdowo | Divorced/gsbJm®fowgdmeo Widow/dg®og0

3. What is the highest level of your achieved education? 3565000980l combg?

Primary/sfiggdomo | Secondary/Lsdwoerm | Vocational/3Gmgqbo | high school/3megxo | University/m8soagbo
JLo

4. How many years are you member of the coop? 5)66(9350 63@0& 6)66 3(')(')335)6@03015 6336)0 boe0y?

............ years/{igemo

5. What is your position within the coop? M5 50U 3g3960 3mBogos 3mm3gMs@ozdo?

Member/ 9360 | paid by coop/employee of coop / member of board/ director/chairman of the

53065390990 3MM3JMH3E030L | TOMZ9MdOO 26Ol board/ ms39x mds6-
909 $a360 ©o6M9dBH™Mc0

2. How many members is living in your household?/ﬁ)ba(gaﬁo 6336)0 3b(')3€)(')?)b m;j335b bb(')xbbm

3999Mbgmds80?

Dependent m. Independent m.

0580300090 0({93600,0m3gels3 56 5J3L 5309930009090 (§93600,6H08gbss 5J3L Fgdmbsgowno)

999cls35¢00)

3. Is your salary the main source of money for your household?

560L 073960 bgexslio, AoM0MsEo 890mlisgsero mxsbolmzol?

YES-qoosb NO-56

4, Who is doing most of the housework in your household?
306 560l oM 053539099¢00 bsmysbm Lagdom 0ggzgbl Lsmysber
99990b6gmds8o?

5. Were you unemployed before you joint the cooperative?

0453000 079 565 55§90 9em0, 155650 954930056 IdM©Om 3NM3gMs@EHozdo?

YES-qoosb NO-565




6. Why have you decided to join the co-operative? M50 g5¢05{430¢Hgom 3mm396M530330 359000569057

B. Problems respondent have to deal with before joining the co-op.

7. Before you join the coop you had to deal with:
15659 355936205690 EOM 3MM39M3E0300,07) )I3E53JIMOO:
5000965¢0 g0r9bbAgdo0Y B700099 390mBsmIg50L:

a) Insufficient income / 66)61563866)0150 aga(')libgb@()

LE¥YE05© Bofoermdmog 56 39056bT900 96 56 | Bofowmdmog 56 LOYYE0SE SO
39056b3d9gd0 39056bdgd0 39056b39gd0 39056bdgdo 39056b3d9gd0

b)  Not enough money to buy the food / 66)61563865)0150 B0 1563335015 15630(9@6@

L¥YE05© Bofoermdmog 56 39056bT900 96 56 | Bofowmdmog 56 LOYYE0SE SO
39056bd9gd0 39056bdgdo 39056b3d9gd0 39056bdgdo 39056b3d9gd0
c) Inability to pay for health and social insurance

X560609emdOls 5 LM305MMO SBMZ930L baMRIOOL 35OBEOL »MBIMMDS

LOMWOos© Bofoermdmog 56 39056bTg00 96 56 | bofowmdmog o6 LEOWWOOE 5O
300006b3gd0 300056bdgd0 390006b3gd0 300096bdgd0 390006b3gd0

d)  Inability to pay for housing / bbmxbbm bb@xg?)ob 6bgpbb@0b ‘(j‘:jﬁb@(')?)b

LOMWOos© Bofoermdmog 56 39056bTg00 96 56 | boffomdmog o6 LEOWWOSE 5O
300006b3gd0 300056bdgd0 390006b3gd0 300056bdgd0 390006b3gd0

e)  No access to credit and saving services / bge0099(30MamdS 30M900GHDY 5 365060l Listrrgdgm by

LOMWOos© Bofoermdmog 56 39056bTg00 96 56 | boffowmdmog o6 LEOWWOOE 5O
39056b39gd0 39056bdgd0 39056b39d0 39056bdgdo 39056b39gd0

f) Not enough money to pay for legal services

5538500L0 356bOL 56 Jmbs ovMoEomEo dmAlsbvyMgdolioozols

LOMWOos© Bofoemdmog 56 39056bT900 96 56 | BofowmdMog 56 LEOWWOSE 56O
300056b39gd0 390056bdgdo 300056b39gd0 390056bdgdo 300056b39gd0

g)  Too high cost of production - uncompetitiveness

36+ E0ol 9505¢0 VOMIOYEDS-50153mbB37)M96BHMBMH06MdS

LOMWOos© Bofoermdmog 56 39056b3gd0 56 56 | Bofowrmdmog o6 LEOWWOSE 5O
39056b39gd0 39056b39gd0 39056b39gd0 39056b39gd0 39056b39gd0

h)  Lack of machinery and equipment for land cultivation

dofjols sdeds39d0L0030L (ggboloLs s 50 FMM30eMdOL B53egdMdS

LOMWOs© Bofomdmog 36 39009663900 56 o6 | BsfomdMog 56 LEOWWOOE 56
390056b39gd0 390056b39gd0 390006b39gd0 390056b39gd0 390006b39gd0

i) lack of machinery and equipment for product processing

360m©ngEoL Fom3mgdolbmgzgols ¢gdbozols s 50 FM30¢mdOL Bogemgdmds



LOHMWOS© Bofoermdmog 56 39056bdgd0 96 56 | boffoemdmog 56 LOHM0SE 56
39056b39gd0 39056bdgd0 39056b39d0 39056bdgd0 39056b39gd0
j) insufficient access to agriculture inputs

5655305M0L0 §30mas LadgmEbgem bgwgyemBy(Llidgdo,mgliero,lisf3s30,69Ma900...)

LOMWOos©
300056b39gd0

Bofocrmdmog
390056bdgdo

56 39056bT900 96 56 | BofowmdMog 56 LEOWWOSE 56O
300056b39gd0 390056bdgdo 300056b39gd0

k)  inability to proc

ess the production / 5(4¢00M©OOM 017 565 30MdeYIsls 35c50v)353900L 3MimEglido

LOMWOos©
300056b39gd0

Bofocrmdmog
390056bdgdo

56 39056bTg00 96 56 | BofowmdMog 56 LEOWWOSE 5O
300056b39gd0 390056bdgdo 300056b39gd0

1) inability to sell the production / 36)('1@‘(');](")01) abbbggbob {j‘ﬂﬁb@mﬁb

LOMWOos©

Bofocrmdmog

300056b39gd0

390056bdgdo

56 39056bTg00 96 56 | BofowmdMog 56 LEOWWOSE 56O
300056b39gd0 390056bdgdo 300056b39gd0

m) insufficient marketing strategy / bﬁ)bbbgabﬁ)obo 855)33(8)05?,‘3@0 15(‘)6)6(‘)32)06

LOMWOos©
300056b39gd0

Bofocrmdmog
390056bdgdo

56 39056bT900 96 56 | BofowmdMog 56 LEOWWOSE 56O
300056b39gd0 390056bdgdo 300056b39gd0

n) low bargaining power / obg@bgbcgom oY) 5MS 0)63015 @6633()@6)36615 660066)000

OO
30056b39d0

Bofoermdmog
39056b3gd0

56 39056b3gd0 96 56 | boffoemdmog 56 LOW0SE 56
30056b39d0 39056b3gd0 30056b39gd0

o) lack of knowledge about good agriculture practices

39603000000 305303490 3020b60L 653¢gdMdSL

LOHM0S©

Bofoermdmog

39056b39gd0

39056bdgd0

56 390096b3g00 96 o6 | BofomdMmog 56 OS5 M

39056b39gd0 39056b3gd0 39056b39gd0

p) insufficient access to training / bﬁ)bbbga

560L0 §j300mds EM96obagdmsb

LOHM0S©
39056b39gd0

Bofoermdmog
39056bdgd0

56 390096b3g00 96 o6 | BofoemdMmog 56 LOHYYE05E oM
39056b39gd0 39056b3gd0 39056b39gd0

q) insufficient access to leadership training / 505155335(0l0 j3Mds 35(X30L EM960bgdm b

LOHM0S©

Bofoermdmog

39056b39d0

39056b3gd0

56 390096bT900 96 o6 | BofogmdMmog 56 LOHYYE05Q M

39056b39gd0 39056bdgd0 39056b39gd0

r)  insufficient access to advisory services / b(’)bbb,gabﬁ)obo 63@('166 Bbg(")ﬁb‘(j@(’)beom

3maLabH5d900256
LOMWOos© Bofoermdmog 56 39056b3g00 96 56 | boffomdmog o6 LEOWWOSE 56
390006b39gd0 300056bdgd0 390006b3gd0 300056bdgd0 390006b3gd0
8. Did membership in co-operative helps you to solve some of these problems? / cgog,gbao@om ()] 565

3M39M33030L §930mds 50 3G:Mdg39d0l §50053M5d0?

Yes, which ones? 0¢) ©0sb, HMIgdols?

No/s6s




9. In what extend do you agree with the statement:
Before | joined the cooperative | had the ability to influence the financial situation within the household (the income generating
activities and the expenditures within the HH) /

5000965¢0 9056b3Yd00 53 FssBEOYOS:
2JM6c0500 09y 565 sBMoEgds 03g3960 MR sbol Fgdmliagagdols g9635Mrg0L, Lsbsd 3mm3gMaBogzol ffggto
2950990057 (Lomxsbm 9gMHbyMdOEE domgdwmeo dgdmlisgugdols)

LGOS Bofoermd®mog 56 390056b3900 96 56 | BofoermdMH0g 56 OIS M
390056b39gd0 390056b39gd0 390056b39gd0 390006b39gd0 390056b39gd0
10. Income generation due cooperative activity: GEL (average monthly)

3396053006 Fomgdwyemo d98mLogegd0:s®gddo (0930M5)

11.

Share of income generated within cooperative: % of total HH income

3MM39653030056 Fomgdmeno gdmlisgwol 3GmEIbE Yo oo 30wosb dgdmlssgserdo

12.

Do you know any of coop principles? / 03002 33905030l Mmgeodg 3Gobzodon?

YES, which: 0»99 30,6m090?

NO 565

13. What was the source of the information about existence of cooperative and the possibility to join it:
068mM35300L GO0 §igs®rb 350390 3nM3gMsE030L SHLgdDOLS s AslBo 3s5a3M0s6gdoL Bglisbgd?
Member from Family Friends extension agent Neighbour ENPARD campaign Other
already existing | mysbo | AgamdMHIRO | Lsbrmgenm- 09mdolipsb | 9b3steools Lbgs
cooperative Uash | bpsh bs0ym@bge 35835600lg56
30039603 0b6gm®Isgools
o 33353630900
5OLYdEO U6
$9360900liga56
14. What influenced your decision about joining the cooperative the most?
93905B9 39150 5 BBt bbs Bgyszmgbs 0g396%9,MHMD 3mm3gMHs@ogzdo
3509300569099000453000?
experience of visit in coop talks with coop | talk with extension | ENPARD campaign | Other:
neighbour/family/friend 3M03965¢) member(s) agent bb35
39BmdEoL/mxsbols ogBo 303905303 | 06630M353000L | 9B35Gol
$9360l/3g3mdG0L 30B0¢ds ol §93090m5b | 20853 3ggdg | 399356053
250309353 L5190 @056 Loyds®HIs
15. How many members of your family joined the coop? And who?
0g3960 mxsbol G53gbo 9360 399600105605 3MM3gME0380? s 306?

1

2

3

4




16. Have you had to meet any conditions to join the cooperatives? (eg. share, volume of production, ownership of the
land, type of production)

33650 306HMd730 339G 0330 FoLsg3M05698msE? (Fofjols ImEmermds,dofiols s3MmMgdols
8M»3900,3600d300l lsbgmds...)

YES, which: 0% ©@osb,®mdgeo? NO 56

Do you think that it was more difficult to meet these conditions because you are woman? If yes, why?
B0JHMIM,HM3 193960030, MMOF Jogolmzol MBOHM Mo 0ym 59 300HMdGdOLs dowmfinzs?
0?) OH,MoBHMI?

17. Do you think that your opinion can influence the decision making processes in the cooperative?
2©360d0,Hmd 0J3960 5BMHO BYY3egBIL sbgbL 3MM3gME 0300 3505Y39BH0EgddOL Jorgdols
36Gm39L%9?

YES 0979 ©oosb,®s@ma? NO, why? 0¢) 565,053 ™0?

18. Are you attending the meeting in co-operative? / QU}900) 03¢ 565 30M39MHGH030L agb33(96)3?)b?

Yes/ oob No /565

19. Can you name any constraints that prevents you to attend the meeting as much as you wish?
899200050 2300bM50 DM 3MEYDdYIo d0BgB0o,HMIEOl 253m3 J90dwgds 396 gLItMo™
99b390065L?

20. Are you active on meetings of co-operative? (eg. discussion, voting, proposing new topics)

5§30 00900 dmbsfoemgemdsls Ak gemdgddo, s6BY36gd3d0, 8msgsbgdgddo...?

YES, in which activity particular? NO, why? ¥) 365,053 0?
07 ©03H,6L53MMNMYB00 GMIYGE0?MsEMI?

Can you name any constraints that prevents you to be active on the meeting of co-operative? (eg. in the discussions, voting or
proposing)

099300d¢0050 3300bMS0 EIBMIMEGds,HMIJEoi byl 300¢00 05dEHOMGMm

39005793930 9d3900L domgdsdo, bdols dogdsdo?

21. Do you meet with other cooperative members also in other, not official or business occasions (not official meetings,
not business occasions)?

b309000 30M39M5E030L Lbgs 93690 356Ms bsgdosbo BgbzgMmgdolss,sMsMBOEOIEME
35M9dmdo?

No, not at all Yes, but not more than before I join the coop Yes, more frequently than before | join the coop
Lsgbgdom M5 | ©OsH,Ba®50 3G MBOHM BJ0Ms,3000M9 | WOsH,RGM bdoMw 300MY
30203900300 5(19300569050009 3039050300 35(193M0569059009




22. Have you attended any training provided within the co-operative?

3L{M500bsOM 303965G030L F0g6 BoEIMGOME BMgbobyls?

Yes , which ones? No, why?

0¥ O3H,HMIgels? 0¥ 565,053 3?

Can you name any constraints that prevents you to the trainings as much as you wish?
89300e0050 33000630 VM IMGBYo FoBYbO,HMAMOL 3583 890dwgds 396 GLFGM™m
LabyMzge BM9bobyls?

23. In what extend do you agree with the statement:
Women and men have the same opportunity to participate in training provided by cooperative.

6500096500 90255bIYBo 53 FMLsBMYDL:
Joemgdls s 35390L 334300 0956583500 FglisdegdenMds Foommb dmbsfoggmds 3mm3gMs@Gogol Bogh
Bo@oMgdme ¢Mgbobydo?

LOMWOos© Bofoermdmog 56 39056bTg00 96 56 | Bofoemdmog 56 LEOWWOSE 56O
39056b39gd0 39056b3gd0 39056b39gd0 39056b3gd0 39056b39gd0
C. Expectations of becoming a member

What Expectations did you have before becoming a member of cooperative?

M0 306980 3Jmbosm 3mm3gMad0300 gsfg3¢0569050¢09?

a) | expect additional source of income / 39¢MQQ0 @bﬁb@gbomo 8{]6(")[563@015 6366)(")15
LOMWOos© Bofoermdmog 56 39056bTg00 96 56 | Bofoemdmog 56 LEOWWOSE 56O
39056b39gd0 39056b3gd0 39056b39d0 39056bdgd0 39056b39gd0
b) | expect to gain more money to spend on food./ 39¢MQO 83(5)0 g;*g@ob aoggbbb 156335015 bbgOQQ’bQ
LOMWOos© Bofoermdmog 56 39056bTg00 96 56 | Bofoemdmog 56 LEOWWOSE 56O
39056b39gd0 39056bdgd0 39056b39gd0 39056b3gd0 39056b39gd0
c) | expected to get the ability to pay for doctor and medicine?

396Mq0,3039399t0s gl5egdEMMDS 250539bss X63MMGEMBOLS s LrgosEMO
©5%039300 35005L5boIOO

LGOS Bofocrmdmog 56 390056b3900 96 56 | Bofoemdmog s6 LOHLYE05 M
390056b39gd0 390056bdgd0 390056b39gd0 390056bdgdo 390006b39gd0
d) | expect the better access to advisory and legal services
3990 993909 §300mdsl 0v)HoEorYe ImdlssrMgMmdYOID

LE¥YE05© Bofoermdmog 56 39056bT900 96 56 | Bofowmdmog 56 LOYYE0SE SO
39056b39gd0 39056b3gd0 39056b39gd0 39056b3gd0 39056b39gd0
e) | expect better access to credit and saving services

39000 993909 §300masl 3090EM0 s 565Gl LsMYYdYMIsD

LOMWOos© Bofoermdmog 56 39056bTg00 96 56 | bofowmdmog o6 LEOWWOSE 5O
39056b39d0 39056bdgd0 39056b39gd0 39056bdgd0 39056b39gd0




f) | expect to reduce the costs of production / 39¢¢00 360009J300L OMmYBdMEgdOl gd30MYONs

LEOMWOO© Bofoarmdmog oM 39006b3700 96 56 | BofomdMmog 56 LEOYWOSE 56
390006b39gd0 390006b3dgd0 390056b3gd0 390056b39gd0 390056bdgd0
g) | expect access to farm machinery and equipment
390 ¥939009L §3msl 3ggbo3ols s 50FHZ0MDNM6
OO Bofoermdmog 56 39056b3gd0 96 56 | boffomdMmog 56 LOW0SE 56
30056b39gd0 39056b3gd0 30056b39gd0 39056b3gd0 30056b39d0
h) | expect better access to agriculture inputs
3900 9939009L §300masl Lsbmgzerm-lsdg@bym Lsgmbgemsb (Lslimdgdo, bgowrgmemo,
bo§3930...)
LOMWOos© Bofoermdmog 56 39056bTgd0 96 56 | boffomdmog o6 LEOWWOOE 56
390006b39gd0 30005b6bdgd0o 390006b3gd0 30005b6bdgdo 390006b3gd0
i) | expect better opportunity to process my production
3960 ¥939009L FglsdemgdMMdIBL 3BGrmEd3ool Fo®amgdolismgols
LOMWOO© Bofoermdmog 56 39056b3gd0 96 56 | boffoemdMmog o6 LEOWWOSE 56
390056b39gd0 390056bdgdo 390056b39gd0 390056bdgdo 390006b39gd0
j) | expect better sales of my production / 39¢2000 36©+9J300L 139009l 2590350l
LOMWOos© Bofoermdmog 56 39056b3gd0 96 56 | boffowmdMmog o6 LEOWWOSE 56
390056b39gd0 390056bdgd0o 390056b39gd0 390056bdgdo 390056b39gd0
k) | expect improvement of bargaining power
3900 ¥939009L BgliodmgdMMDGBL sbsEo 5610398900 FoBdmgdolsmzgols
OO Bofocomdmog 56 390096bTg00 96 o6 | BofogmdMmog 56 LOHLYE05E oM
30056b39gd0 39056b3gd0 39056b39gd0 39056b3gd0 39056b39gd0

1) | expect the access to information about good agriculture practices

3960 bgendolisjzma 0663Hs30sL bslmgmm-lsdg@bge 3GsgE030L Gglisbgd
LOHMWoS© Bofoermdmog 56 39m56bdgd0 96 56 | boffoemdmog 56 LOHM0SE 56
39056b39gd0 39056bdgdo 39056b39gd0 39m56bdgdo 39056b39gd0
m) | expect the opportunity of further training

39000 53539000 dgli5degdemMdIdls BM9bobygddo dmbsfomgdmliogols
LOMWOos© Bofoemdmog 56 39056bT900 96 56 | BofowmdMog 56 LEOWWOSE 56O
300056b39gd0 390056bdgdo 300056b39gd0 390056bdgdo 300056b39gd0

n) | expect to gain greater independence on my husband’s income

396000 653090 5003000909905l Bgmeemols 390mlisgemgd by
LOMWOos© Bofoermdmog 56 39056bTg00 96 56 | Bofoemdmog 56 LEOWWOSE 56O
300006b3gd0 300096b3gd0 300006b3gd0 300096b3gd0 300006b3gd0

o] | expect the possibility to mutually share experience with other cooperative’s members

39000 31m39605G030L §936090L Fmtol 350m3000egdol mOHTBMOZ 33b0sMYdsBY
LOMWOos© Bofoermdmog 56 39056bTgd0 96 56 | boffomdmog o6 LEOWWOOE 56
390006b39gd0 30005b6bdgd0 390006b3gd0 300056bdgd0 390006b39gd0




[9))] | expect to gain new business contacts / 39e02q00 350 d0BBYL 36B9JBIOOL sTYSHION

OO Bofoermdmog 56 39056b3gd0 96 56 | boffomdMmog 56 OO0 56
30056b39d0 39056b3gd0 30056b39d0 39056b3gd0 30056b39d0

q) | expect to gain new social contacts / 39¢000 3H5¢0 bMF03IHO 306EJBHJOOL TGO
LEOMWOO© Bofoermdmog 56 39056bTgd0 96 56 | boffomdmog 56 LEOWWOOE 56
390006b39gd0 390056bdgdo 390056b39gd0 390056bdgd0 390056b39gd0

r) Joining the coop was only way how to keep the farm in business

300396530330 355930056905 04m 9HMEINMO 3Bs BIMTIHEO doBBgLOLs Bglssbs®BbgdEs©
OO Bofoermdmog 56 39056b3gd0 96 56 | boffomdmog 56 OO0 56
30056b39d0 39056b3gd0 30056b39gd0 39056b3gd0 30056b39d0

s) | expect the opportunity to participate on decision about the community development (infrastructure building,

building a playground, repairing of library

)

3900 dglsdengdenmdsls 30990 3mbsfioggmds sbrmysmgdols 3563005Mgd580
(06g8GLOEIAHMGs, 396cD9gd0, BOdE0M:g3gdOL go6sbEYDS...)

LOMWOO© Bofomdmog 36 39009663900 56 56 | BsfomdMog s6 LEOWWOSE 56
390056b39gd0 390006b39gd0 390006b39gd0 390006b39gd0 390006b39gd0
t) | expect to feel more autonomous since | have been working in coop

3900 393036 MBGM 930 5330 POMdS 33900330 Fmdocmdols 393cgy
LEOYYE0S© Bofocomdmog 56 390096bTg00 96 o6 | BofogmdMmog 56 LOHLYE05E oM
39056b39gd0 39056b3gd0 39056b39gd0 39056b3gd0 39056b39gd0
u) | expect opportunity to be self-employed instead of employee

39600 d9lssdggdemmdl 3gMBOM0Ys30 03005g0gdwYe0,6533e9@ ©LJdgdvEmOlss
LOHMWoS© Bofoermdmog 56 39m56bdgdo 96 56 | boffomdmog 56 LOHM0SE 56
39056b39d0 39,56bdgdo 39056b39gd0 39056bdgd0 39056b39gd0
V) | expect chance to meet with other women farmers

3960 356Lls 3gbggMmmo bgs Joem 139GIGMHYOLs

LOMWOos© Bofowmdmog 56 39056bT900 96 56 | BofowmdMog 56 LEOWWOSE 5O
300056b39gd0 390056bdgdo 300056b39gd0 390056bdgdo 300056b39gd0




Appendix 2: Questionnaire for members of the board of directors:
Name of the cooperative /3mM33M3&030L Lybgmo :

Date of estabilishing / ©@336U300L M3MOMO:

Respondent’s position / 03U3M@©I0EOL b33 JOMdY:

My name is AlZbéta Moravcova and I’m student of CULS from Czech Republic.

I would like to ask you about some basic facts about the functioning of your cooperative and also to
know some of your own opinions and observations about the people here. My research is focused on the
role of women in cooperatives, so in each answer I would like you to tell me also something about their
position and about the difference between them and the men members of the cooperative. The interview
will be lasting approximately for 30 minutes and all data collected will be used only for research
purposes. Thank you for your time, I really appreciate it.

Do you have women members in your cooperative?

3Y9300 M9 3Ms Jomo §73M700 mJ376L 3mM3MeENn300?

If no-why there are no women in cooperative?

M%) 365,033M3 36 3036 Josemgdo 3MmmM3xMHsB0330?

Do you think is important to have women in cooperative?

09 BOJOHMOM, MMA JoeJd0lL Ymazbs 3mM3xM3B0330 sM0L 8603367cmMM35607?

Do you think that the point of view of women could be valuable for future development of cooperative?
33760 AMLsMIO0M,B10dM 0 M) 3(8,0M3 Joemxdol BxbxEMmMId100 0YymU
00MJOMMO 300M33M3B030L LsBmMAs3MM 33630M3MIOOLM30L?

Principle 1. Establish high-level corporate leadership for gender equality

1. Do you have any official rule about the share of women in cooperative board of directors? Both
answers: Why?

09 33330 MH3037 MBOEOSMYOO FaLo,EHMIMol doby30ms3 3§ 736M056700 Joemdl
3MM37M330330? mM037 3sLMBol x8cnb373980: M¥EMA?

2. Are there any women in the board of your cooperative? If no, why?
3Y9300 M%) 3M3 333MMN3IMM MZMeM B0 Jomn? 09 36My,M3@™M3?
3. If there are women in board:

M) 34930 JoM0 33333 MMM 3B0, 3L F0LO NSBsBEJOMDS?
Position: 036530)0Mds

Principle 2. Treat all women and men fairly at work - respect and support human rights and non-
discrimination

4. Do the board of the coop consider the equality between women and men as important value for
cooperative?

09 300hb73L 3MmM33M3E030L 3330 MZMEMO, MM JoeMoLs s 33353530U
03b3LFMOMdS 30U 360B30xMM3360 3MM3JMBN30LM30L?

5. Why the equality between women and men is important/ not important for cooperative?
M3A™M3 0L /86 30U 3b0363tMM3360 Jogols s 338533306 MbLFMOMdS
3MmM33Msdn30Lm3znl?

6. What could be benefits/contributions for cooperative of having women members?

M5 LMy 03eMO TJMAMOS BMMBSBML 3MM3IM3BN3L 3MM3JM3BEN3T0 Jomobl §336Mds3?
7. Do women participate in decision making in your cooperative?

09 3MbsFommdIb Joemad0 3s®s7Y373B0MmMId0L 300880 MJ330L 3MM3IMeB0330?
8. What can prevent women to be present in decision making about the cooperative? (care about
family and household)

30 FJNAM0S 33OMIMMMU Joemgd0l BmbsfFomamds 3mm3xMmsdn30L
800743730 700L 300MgdsB0? (MOl s Lsmysbm 33MMbIMdOL dMm3ms)

9. Where and when do you discuss distribution of economic benefits among members?

MMmE0L s Lo ALXJEMMOD LsMJOMOL gabsFomdsb) 3MmM33Mad030L §F13670L
Jme0l?

10. Are women present on discussions about allocation of economic benefits among members?




Jsem 00 0% 3MbsFomamdI6 0l 3MLNsBo LaMmaJdmMOL gsbsfiomadol msmdsby
3MM336M53030U F730M70L Bme0l?

11. Are you aware of any constraints that prevent women to be present in such discussion?

M%) 0300 M337 030U BgLsbd, M MY 3OM3IMEM IO JomJdL,MHMA 300Mb 3MbsFomamds
333356 ALy JMMdB0?

12. Do you think that men and women are benefiting from cooperative activities equally? Why do
you think so?

MMymMe 3F0JOMOM, Jormxdn s 3335353300 Mbsds® LMy JdIMUL N )dJ6
3MM33M330330 LyJ303bMONL ? M3BMA FnJMMdm sliy?

13. Would be any change in approach to a women member being pregnant or on maternity leave?
Specify:

033mMJ0s 009 3 0aM3s Joemo {3300l 3ndsMmom 037B3dn3MONL 36 I3MIBMMO
93709mM 00l EOHMUL?

M%) 03300, M 033MJOS?

Principle 3. Ensure the health, safety and well-being of all women and men workers

14. Do you think that women members can get help from other members in the case of activities they
are not able to do by themselves? (eg. hard work related to the production)

1) B0JOMOM, MMA 3MmM3JMsB030L LB3S §F33M700 87633M OB Jomm-{73MUL, ;9 AL
36 97mAmos B33LEOYMMU LyJ0) ITMY30IOMSE?

15. Does the cooperative provide any official help for its members in difficult life situation? (long
lasting illness, temporary financial issues, invalidity due to injury, illness of family members, ...)
763307305 M9 3OS MBOEOSMYMSD 3MMM3JM3B030 M330L F33MUL MHoyem
36M36300L39m LOEMIENJOTN? (BSBRMAMN30 333IYMBMDS, EOMIOOMO BOBIBLYGO
3MMOMJ3700,%306OMNIMMONL 3MMOMJF700,mKsb0l F73M700L 83003YMmaBmds...)

16. Do you think that women members have better chance to avoid gender discrimination in
community?

%) BOJOMON,MHMA Joem-F330M70L 13700 BTN N300 S0MHOEMB 336IMMMO
©0U3M0306s30s 3MM3)M3GN330?

17. Do you have any internal policy related to the issue or gender discrimination within cooperative?
09 333300 3037 35MJ3M0MmgdIm0 FaLgdo, MMAMm 003 3sblsbmzMezlt o My
dmb]ds, MmELsE 300637 3sbsbM®ME307emMIdL b IMMMM OLIMNANBIEOSL
3MM37M330330?

18. Do you have any rule which regulates what will happen when someone will commit a gender
discrimination?

09 33330 336 0LZMN3NBSENSLONSD 8333B0MJOMMO M3N3] BoEs
MJ3ISE0JO0 ?

Principle 4. Promote education, training and professional development for women
19. Does cooperative organize any trainings?

09 3FYMOL 3mmM33M33030 M30d) Lsbol BM7bnbgygdL?

What kind?

o Labol?

How often?

M3380bs BBNML?

20. Do you think that women and men have the same access to participate in those trainings?
MMyMe BF0JOMOM, 33300 009 36 JoemUs s 3335353U Mbsd3MN BJLsdmMOMMdS
3000Mb AMBsFommds 33 §Mbnby0Tn?

21. Are you considering barriers preventing women from participation in the training?

04 3OLJOMOL M0 B3MNIMION,MMIMJO0E SOMIMMIOL JoeMmadL AMbsFomgmds
3000mb 83 §M)bnbaxd3n?

22. Do you think that members of coop have some unofficial benefits from their contact with other
members (such as lending money, borrowing things, helping each other with work, taking care about
children, richer social life, arranging social or culture events)




B0JOMOM 04 36M3,60M3 3MmM37M3G030L §F33MIdL 8J300 MN3] 3MSMBOEBNSMYOO
Us3707eM0 BoM0 MYONNJMNMO0M LB3S 3MM3JMsB030L 3307000867 (Bl
3oLgLBJ0s,6030m700L BsOBM3OMMDS,3NBsMdSB0 F0BASMHDS,05383700U

3M3Ma,LMEOSMMO0 S 3YMMAOYMO LdsdmMgdol dm§ymdy)

Principle 5. Implement enterprise development, supply chain and marketing practices that empower
women

23. Does the coop provide credit services to its members?

M7 23L 09 36 Ls3MIEOEM 3MABLIBYMJOSL 3MM3IM3BN30 Me30L §Fx36M70L?

24, Does the coop provide opportunities to gain new business contacts for its members?

3973l 009 38 3MM3M3B030 330U 73610l F7LsdmMJOMMOIL 333YsMMB sbsemo
3MbBsJBJ00?

25. Do you consider non sensitive behaviour of your business partners towards their women business
partners when you establish new business contacts? (sledovat reakce)

SbseMO B0HbJL 353F0MJOOL Y JOOLSL NNZIMOLFTOBJO M4y sMS sBseMO dObbL
33MAb0MMOL s3M 300010 JdSL Joemadolsdn?

26. Do you consider gender of your business partners when you are arranging new business
contacts?

3J3L 9 3615 M376M30L 360T3070MmMdS UJJLL,sB3MO BODBIL 353F0M7dOL
©33Y3M700Lsl?

27. Do you use emphasis on equal role of men and women as marketing strategy? (while promoting
the coop)

3933300 M%) 38 YM30MJOsL Jommol s 3530L 0363d3M MMM 3MM3JM3G030U
3363730631 LEMIBIRNSTN? (3MM3JMIBN30L MJ3M330MJdOL 3MIME7LTN)

Principle 6. Promote equality through community initiatives and advocacy

28. Does cooperative contribute to fight against gender stereotypes and discrimination?

0063300 09 3MY 3MM3JM3BG030 330 IOMMO LEIMIMAN3700Ls s OLIMNANBIEOOL
F0bssmdmya?

29. Does coop purposively employ women on strategical positions to fight with gender stereotypes
and show other business partners and community stakeholders that women can do the job in the same
quality as men does?

3b84370L 09 3G 3MM3IM3BN30 JoeMJOL LEMIBIFOMM M¥B33EJOMOJOD),0d
300600),M™M3 E3363BML BODOJL 35MHBBOMMIOL s LybmasmMadsL,MmMA Jomadlss
BFx9mM0osm Ly TsmUL gLl Ids 03037 BaMLBOM MMAMM3 B33533(370L?

30. Does cooperative provide trainings focused on gender equality?

3B3M0L M9y M 3MmM3IM3B030 BMIb0bydL,MMAIMOE MM0J6EN0MIdYMOS

336 JMM 03bILFTMOMOsD]?

31. Does coop donate its financial surpluses to community or NGO’s activities promoting strong role
of women in society?

1633670036 09 3G 3MM3JM3GN3700 BOBIBLYMO IB3TSBEIO0 LsbMmasmMidMH03
357M0005067070U 36 3M3L3FN3MMOM MMZIBbNDIE3NJOL,MMA o3sdMNIMMB Joemgdol
Mo Labmasomydsdn?

Principle 7. Measure and publicly report on progress to achieve gender equality

32. Do you emphasis role of women members and theirs contribution to cooperative in your annual
report?

333630M 70 09 MBS Y3 JOSL Jsemgdol MM s s 3mbsfiomamdsby
3MM37M33030L YM33MFmome sbasMmnddn?



