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Appendix 1 -Survey in English language
Women's Rights in the Job Market- Ethical Question

This survey was done in consideration of legal system in the Czech Republic
1. Please choose your gender
a. Man
b. Woman
c. Other

2. Please choose your age group
0 - 15 years old

16 — 30 years old

31 — 45 years old

46 — 50 years old

60+

®oo0 o

3. Have you ever heard about gender discrimination?
a. Yes
b. No
c. 1do not know

4. If so, have you ever experienced or witnessed gender discrimination in person?
a. Yes
b. No
c. Ido not know

5. Should women have equal opportunities in a labour market to men?
a. Yes
b. No
c. 1do not know

6. Do you think that women have the same career opportunities as men?
a. Yes
b. No
c. Ido not know

7. Do you think that women are often employed in managerial positions? (like
CEO, director or supervisor)
a. Yes
b. No
c. Ido not know

8. If so, have you ever worked under women leaders?
a. Yes
b. No



Do you feel differences between men or women in leading position?

a. Yes

b. No
If you answer “YES”, Can you please name one difference between men or women
in leading position?

. Do you think that men and women have equal earnings?
a. Yes

b. No

c. |do not know

. Do you know when can a pregnant woman start her maternity leave?
a. 6 weeks before expected delivery date

b. 8 weeks before expected delivery date

c. |do not know

. Can a pregnant woman work overtime?
a. Yes, if she agrees

b. No, it is forbidden

c. 1do not know

. Can an employer dismiss pregnant woman in her trial working period?
a. Yes

b. No

c. |do not know

. Should fathers take parental leave instead of mothers? (please write the main
reason of your answer)
a. Yes, because

c. ldonot



Appendix 2 - Survey in Czech language

Zenské pravo na trhu prace — Eticka otazka

Tento dotaznik byl vytvoien s ohledem na pravni systém v Ceské Republice

1. Prosim vyberte vase pohlavi

a. Muz
b. Zena
c. Jiné

2. Vyberte vasi vékovou skupinu

a. 0-15let
b. 16-30 let
c. 31-45let
d. 46-50 let
e. 60+

3. SlySeli jste uz nékdy o genderové diskriminaci?

a. Ano
b. Ne
c. Nevim

4. Pokud ano, mate s tim osobni zkuSenosti nebo stali jste se nékdy svédky genderové
diskriminace?

a. Ano
b. Ne
c. Nevim

5. Meéli by mit Zeny stejné prileZitosti na trhu prace jako muzi?

a. Ano
b. Ne
c. Nevim

6. Miyslite si, Ze maji Zeny podobné kariérni prilezitosti jako muzi?

a. Ano
b. Ne
c. Nevim

7. Domnivate se, Ze jsou Zeny ¢asto zaméstnany v manaZerskych pozicich? (jako jsou
vykonné reditelky, reditelky nebo nadrizena?

a. Ano
b. Ne
c. Nevim

8. Pokud ano, pracovali jste nékdy pod Zenské vedeni?
a. Ano
b. Ne



9. Vnimate rozdil, kdyZ je muZ nebo Zena v pozici vedouciho?
a. Ano
b. Ne
Pokud jste odpovedéli “Ano”, prosim uved'te jeden rozdil mezi muzem a Zenou ve
vedouci pozici

10. Myslite si, Ze maji muZi a Zeny stejné platové ohodnoceni?

a. Ano
b. Ne
c. Nevim

11. Vite, kdy muZe téhotn4 Zena odejit na matefskou dovolenou?
a. 6 tydnu pted pldnovanym terminem porodu
b. 8 tydnu pied planovanym terminem porodu
c. Nevim

12. Miize téhotna Zena pracovat prescas?
a. Ano, pokud souhlasi
b. Ne, je to zakazané
c. Nevim

13. MiiZe propustit zaméstnavatel téhotnou Zenu ve zkusebni dobé?

a. Ano
b. Ne
c. Nevim

14. Méli by otcové odejit na rodi¢ovskou dovolenou misto matek? (prosim uved’te hlavni
ditvod vasi odpovédi)
a. Ano, protoze



Appendix 3 - Labour Code, Section 110

Labour Code, section 110:

(1) All employees employed by one employer are entitled to receive equal wage, salary or
remuneration (pursuant to an agreement) for the same (equal) work or for work of the same
value.

(2) The same (equal) work or work of the same value shall mean to be work of the same or
comparable complexity, responsibility and strenuousness which is performed in the same or
comparable working conditions and which is of equal or comparable work efficiency and
brings equal or comparable work results.

(3) Complexity, responsibility and strenuousness of work (job) shall be evaluated with
regard to vocational training (educational prerequisites) and practical experience, skills
required for the performance of such work (job), and with regard to complexity of both the
subject of work (job) and working activity, demands on organizational and managerial
skills, the degree of liability for damage (harm), occupational health and safety, and further
with regard to physical, sensory and mental strain and negative effects of such work.

(4) Working conditions shall be assessed with regard to tiresomeness of patterns of working
time, arising from the distribution of working hours, e.g. into shifts, non-working days, night
work and/or overtime, and with regard to harmfulness or arduousness caused by other
negative effects of the working environment and with regard to risky aspects of the working
environment.

(5) Performance of work shall be assessed with regard to intensity and quality of work done,
work abilities and qualifications/skills, and results of work shall be assessed with regard to

their quantity and quality.



Appendix 4- International Convention on the Elimination of All

Forms of Racial Discrimination, Article 5

In compliance with the fundamental obligations laid down in article 2 of this Convention,
States Parties undertake to prohibit and to eliminate racial discrimination in all its forms
and to guarantee the right of everyone, without distinction as to race, colour, or national or
ethnic origin, to equality before the law, notably in the enjoyment of the following rights:
(@) The right to equal treatment before the tribunals and all other organs administering
justice;

(b) The right to security of person and protection by the State against violence or bodily
harm, whether inflicted by government officials or by any individual group or institution;
(c) Political rights, in particular the right to participate in elections-to vote and to stand for
election-on the basis of universal and equal suffrage, to take part in the Government as well
as in the conduct of public affairs at any level and to have equal access to public service;
(d) Other civil rights, in particular:

() The right to freedom of movement and residence within the border of the State;

(ii) The right to leave any country, including one's own, and to return to one's country;

(iii) The right to nationality;

(iv) The right to marriage and choice of spouse;

(v) The right to own property alone as well as in association with others;

(vi) The right to inherit;

(vii) The right to freedom of thought, conscience and religion;

(viii) The right to freedom of opinion and expression;

(ix) The right to freedom of peaceful assembly and association;

(e) Economic, social and cultural rights, in particular:

() The rights to work, to free choice of employment, to just and favourable conditions of
work, to protection against unemployment, to equal pay for equal work, to just and
favourable remuneration;

(i) The right to form and join trade unions;

(i11) The right to housing;

(iv) The right to public health, medical care, social security and social services;

(v) The right to education and training;

(vi) The right to equal participation in cultural activities;



(f) The right of access to any place or service intended for use by the general public, such
as transport hotels, restaurants, cafes, theatres and parks.



