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Employment of Foreign Citizens in the Czech Republic
from the Perspective of Czech Law

Abstract

This bachelor’s thesis is devoted to the employment of foreign citizens in the Czech
Republic according to Czech law. The theoretical chapter is divided into two sections. The
first section describes terms related to employment and foreigners from a legal perspective.
Due to the invasion of Ukraine by the Russian Federation, the Czech Republic had to react
and modify their legislation for the Ukrainian refugees. The second section, therefore,
focuses on legal administration and processes for foreign nationals, how they differ for
different situations of foreigners, and how the legislation has been modified for easier access
by Ukrainian refugees. The practical part deals with the increasing number of migrants,
employed foreigners and their salaries via public data analysis and an analysis of how the
Czech online public perceives the current situation with foreigners and their employment. A
questionnaire was chosen as a method for data collection. The conclusion of this thesis will
summarise whether the expected aims of this thesis have been met based on the findings

through legal regulations, public data analysis and the author’s research.

Keywords: Employer, Employee, Labor relationship, Education, Wage, Social benefits,

Social status, Residency, Protection, Lex Ukraine



Zaméstnavani cizincii v Ceské republice podle ¢eského
prava

Abstrakt

Bakalatska prace je vénovana tématu zaméstnavani cizincti v Ceské republice podle
Ceského prava. Teoretickd Cast je rozdélena do dvou Casti: prvni ¢ast popisuje pojmy
souvisejici se zaméstnavanim cizincli z pravniho hlediska. Kvili invazi Ruské federace na
Ukrajinu musela Ceské republika velmi rychle reagovat a upravit svou pravni apravu pro
ukrajinské uprchliky. Druha ¢ast se proto zaméfuje na pravni administrativu a procesy pro
cizince, jak se 1i8i pro rizné situace cizinct, a jak byla legislativa upravena pro snazsi pfistup
ukrajinskych uprchlikii. Prakticka ¢ast se zabyva rostoucim poctem migrantii, zaméstnanych
cizincl a jejich platd prostfednictvim analyzy vefejnych dat a analyzy toho, jak ceska
internetova vetejnost vnima soucasnou situaci s cizinci a jejich zaméstnavanim. Jako metoda
sbéru dat byl zvolen dotaznik. V zavéru této prace je shrnuto, zda byly na zaklad€ analyzy
pravnich ptedpist, analyzy vetfejnych dat a autorského vyzkumu splnény ocekavané cile této

prace.

Klicova slova: Zaméstnavatel, Zaméstnanec, Pracovni pomér, Vzdélani, Mzda, Socidlni

davky, Socialni postaveni, Bydlisté, Ochrana, Lex Ukrajina
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1 Introduction

The topic of this bachelor's thesis is the employment of foreign citizens in the Czech
Republic from the perspective of Czech law, as it is a current and important topic. The CZ
has been experiencing a significant increase in the total number of foreigners and foreigners
who seek employment or residency. The main factors influencing the increase of migrants
in the past years are the COVID-19 pandemic and the invasion of Ukraine by the Russian
Federation, which will be discussed in further detail.

In terms of legislation, if a foreigner seeks employment, they must undergo numerous
administration processes that differ based on the origin of the foreigner — EU citizen, third-
world country citizen or Ukrainian refugee.

The theoretical part will be divided into two sections. The first section will introduce the
topic from a legal perspective by defining and conceptualising the concepts and introducing
the main legislation connected to the employment of foreigners. Due to the mentioned
invasion of UA, the Czech Republic had to react and modify their legislation for the labour
market and employment to offer easier access to the territory for UA refugees to flee to.
Therefore, the second section will describe the administration processes from the legal
perspective, how they differ for different situations of foreigners, and how the legislation
has been modified for easier access by UA refugees. The author will translate the relevant
legislation from Czech to English.

The practical part of this thesis will be devoted to data analysis and research into how
the numbers of foreigners in the CZ changed over the past years, along with the types of
employment, types of residencies and salaries. A further aim of this chapter will be to
research the general public's opinion on the topic and how they perceive different types of
foreigners, alongside their perception of different statements regarding their employment

based on their sociodemographic background.



2 Objectives and Methodology
2.1 Objectives

The main aim of this thesis deals with the employment of foreign citizens in the
Czech Republic according to Czech law and how the legislation has changed according to
the ongoing invasion of Ukraine by the Russian Federation. The main goal of the thesis was
to analyse the general employment legislation for foreigners from the EU, non-EU, and
Ukrainian refugees and describe the development of the situation in the CZ. Another goal of
this thesis is to analyse the current legal and illegal migration situation using data provided
by the Czech Statistical Office as well as research into the opinions of the Czech online
public on the employment of foreign citizens and how it differs based on the educational and

employment status of the respondents.

2.2 Methodology

The practical part of this thesis is divided into two sections. The first section is
dedicated to statistical document analysis of data provided by the Czech Statistical Office;
therefore, quantitative data has been used. The second section is dedicated to research into
the online population of CZ from the perspective of the sociodemographic background of
respondents. The main aim of the empirical research was to validate three main hypotheses
described and discussed in the associated chapters. The data has been collected in
collaboration with the research department “Médea Research k.s.” from the company
“Médea a.s.” via their online panel of respondents. This collaboration was used to gain
access to a wider range of populations. The method used for this research was a
questionnaire, and the studied population was 503 respondents. The data recorded are also
through the quantitative approach. The data recorded serve the purpose of gaining insight
into how the Czech online population views the current situation regarding the employment
of foreign citizens, also how they view different types of foreign nationals — EU residents,

UA refugees and other foreigners from third-world countries.



3 Definitions and Conceptualization

For better clarification of the problems, it is crucial first to define the true or intended
meanings of the terms used. In some cases, they have their definitions in legal laws; others
can be deduced from practice. The main concepts that will be discussed are “employment”,
“employer”, and “foreigner”. Another concept discussed later is the “legal
administration”. The author will translate the legal definitions used in this chapter from

Czech to English.

3.1 Employment

In terms of employment, there is no exact definition for such a term in legislation.
Thus, it is possible to understand it as a concept of the dependent work of an employee to a
specific employer. The concept of dependent work is defined in §2 Act no. 262/2006 Coll.,
The Labour Code as: “Dependent work, which is performed in the relationship between the
employer's superior and the employee's subordinate, is considered the personal performance
of the employee's work for the employer exclusively, according to the employer's
instructions, on his behalf”. It is also mentioned in §2 Act no. 262/2006 Coll., The Labour
Code, hereinafter referred to only as “Labour code”, states that “(...) dependent work must
be performed for a wage, or remuneration for work, at the expense and responsibility of the
employer, during working hours at the employer's workplace, or at another agreed
location”. This type of employment is created via a form of a written contract by both parties
or a working agreement outside employment.

Employment based on a labour contract is stated in the Labour Code, under §38,
where the employer grants work based on the contract's conditions and pays them via wage
or other agreed-upon forms. On the other hand, an employee must follow the contract to
fulfil the work, comply and/or keep their responsibilities.

Another type of employment that has been associated with or primarily used for the
employment of foreign citizens was the so-called “agency employment”. As amended under
the Labour Code, it is defined as an agency for employment that has the right to temporarily

assign one of its employees to work for another employer with whom the agency has a signed



contract of temporarily posting employees. ! An employment agency is also amended under
Act no. 425/2004 Coll., the Employment Act, §58, par. 1, where it states that the agencies
“(...) can mediate employment in the territory of the Czech Republic or from the territory of
the Czech Republic to abroad and from abroad to the territory of the Czech Republic.”; thus,

such agencies can arrange employment to and from the CZ of foreigners and CZ nationals.

3.2 Employer

Unlike the previously mentioned term, the Czech Labour Code strictly defines the
term as “(...) an employer for the purpose of this law is understood to be a natural person
or legal entity who/which employs a natural person in a labour-law relationship”. > From
the perspective of this definition, an employer may, therefore, be considered as also a
national or international company that must reside in the CZ. However, they still have certain
obligations stated by legislative Acts they must comply with in the CZ territory. Such
obligations can include an employment contract with necessary working conditions stated
and signed by both sides of the party, working hours, paid holiday or sick leave, medical
examination, help with integration and relocation financed by the employer.®> Mentioned

obligations will be discussed in a later chapter of this thesis based on this specific topic.

3.3 Foreigner

The definition of a foreigner is explicitly stated in Act no. 326/1999 Coll., on the
Residence of Foreign Nationals in the Czech Republic, in §1, par. 2, hereinafter referred to
as only “Residence of Foreign Nationals in the Czech Republic”. It is stated that a
“Foreigner means a physical person who is not a citizen of the Czech Republic, including a
citizen of the European Union.” The labour market in the Czech Republic is governed by
the provisions of Act no. 435/2004 Coll., the Employment Act, hereinafter referred to as
only “Employment Act”, regarding employment. Potential employees of foreign
nationalities are categorised into three sectors in terms of entrance: citizens of EU (European

Union — later referred to as EU), EEA (European Economic Area includes EU countries,

' Act no. 262/2006 Coll., Labour Code, §2, par. 5,
2 Act no. 262/2006 Coll., Labour Code, §7
3 Act no. 262/2006 Coll., Labour Code, §103



Iceland, Lichtenstein and Norway — later referred to as EEA) and Switzerland who have a
free entrance into the Czech labour market, other foreigners with a free entry to the Czech
labour market and foreigners who do not have free access to the Czech labour market.*

Furthermore, under the Employment Act, in §85, it is stated that “(...) for the
purposes of employing employees from abroad according to this law, a European Union
citizen and his family member or a family member of a CZ citizen is not considered a
foreigner”. From this, it is understood that even citizens of third world countries do not count
as foreigners if they have a registered partnership or marriage or are an under 21-year-old
offspring of mentioned EU or CZ citizen as mentioned in the Residence of Foreign Nationals
in the Czech Republic, in §15a.

Employing such citizens or foreigners, the employer must report them to the labour
office and keep records regarding their entry, ending or any changes made to their

employment. Another aspect for further discussion is foreigners with permanent residence.

3.3.1 EU Citizens

As mentioned earlier, according to the Employment Act, EU citizens have the same
standing as CZ citizens in the labour market; however, they are different from third-world
country citizens (those are understood to be citizens outside of the EU). This sector of
foreigners, which does not only include EU, EEA, and Swiss citizens but also their family
members, falls under the same category and, from a legislative perspective, amended under
the Employment Act, §85, they have the same standing in the labour market as a Czech

national citizen. As a result, these citizens are not obliged to have a working permit.

3.3.2 Other Foreigners
Citizens of countries that are not a member of the EU or EEA have a much more
complicated standing as they are required numerous permits. The first permit that would be
required of them is the residence permit for the goal of employment and, later, an
employment permit that only a regional branch of the labour office issues. In this thesis, the
focus on foreigners will be, according to this definition, foreign nationals who are neither a

member of the EU nor EEA.

4 Zaméstnavani cizincii. Utad prace. (2021, November). Retrieved January 2023, from
https://www.uradprace.cz/zamestnavani-cizincu



3.3.3 Persons with Permanent Residence
Another category that differentiates is the people with permanent residence. Such
cases have the same standing as EU or CZ citizens; thus, it is optional for them to have an

employment permit.

3.4 Forms of Foreigner’s Residence

3.4.1 Legal and Illegal residence

An important aspect is the differentiation of legal and illegal residencies of foreigners
in the CZ. No direct definition of an illegal residency is stated in the labour code or labour
law. However, it can be understood as a situation where a foreign national resides in the
country without a valid immigration status or work permit. This means they are living in the
country without the necessary authorisation from the government.

Illegal residency violates Czech immigration laws and can result in various penalties,
including fines, imprisonment or deportation. Foreign citizens found to be illegally residing
in the Czech Republic may also be banned from entering the country for a certain period.
An illegal residency of a citizen can be considered from one of the following:

e A person who has stayed in the CZ after the expiration of their residency permit

e A person who did not comply with a departure order and did not leave the CZ

e A person who crossed the borders illegally

e A person who obtained a penalty of expulsion by the court and did not leave the CZ

On the contrary, a legal resident is a person who has a valid working permit and

immigration status. °

3.4.2 Foreigners in the regime of law and asylum

Another special case of foreigners is those whose residence is based on one of the
types of international protection. Reasons, types, and ways to issue international protection

are stated in Act no. 325/1999 Coll., on the asylum and change of law, Act no. 283/1991

> Ministry of the Interior of the Czech Republic. Migration [online] [Retrieved 20.12.2022]
https://www.mvcr.cz/mvcren/article/migration.aspx



Coll., on the police of the Czech Republic and later law. For the purpose of employment of
such foreigners, the Employment Act states that a foreigner who has applied for such
protection cannot be granted working permission for the following 12 months from the day
of application, thus, cannot perform any authorised labour. Once the mentioned foreigner
obtains international protection, they do not need a working permit.

Later in this thesis, a new Act signed to grant UA immigrants protection, and work

permits will be introduced and discussed.

3.5 Working Permits

Several forms of work permit for foreign citizens in the CZ allow them access to
employment. The most common permit is the “Employee Card”, which is mostly used for
vacancy spots that employers cannot fill in with CZ or EU citizens and can be of any labour
category. The second permit is the “Blue Card”, which is, on the other hand, aimed at highly
skilled workers from non-EU countries who have received a job offer. The last work permit
that is also very common is the “Intra-Corporate Transfer” permit, which allows foreign
citizens to be transferred within their multinational company to a branch, franchise, or
subsidiary in the CZ.” For the purposes of research and science, there is also a form of
working permit that is issued only to foreign nationals who plan to work on a scientific or
research project in the Czech Republic; however, that does not gain them access to
employment in other jobs.

The three mentioned work permits will be discussed, in detail, in the next chapter of
this thesis as well as the types of residencies a foreign national can apply for and how they

have been adapted to the refugees of Ukraine after the Russian invasion.

¢ Act no. 435/2004 Coll., Employment Act, §99

7 Zaméstnavani cizincii z EU a nékterych Dalsich Zemi. Informace pro Gcetni a podnikatele. [online]
[Retrieved 5.1.2023] from https://portal.pohoda.cz/zakon-a-pravo/pracovni-pravo/zamestnavani-cizincu-z-
nbsp;eu-a-nbsp;nekterych-da/

8 Ministry of the Interior of the Czech Republic. Scientific Research [online] [Retrieved 5.1.2023]
https://www.mzv.cz/jnp/en/information _for aliens/long stay visa/research long term.html.



4 Legal Administration of Foreign Employees in the CZ

Foreign citizens need two required permits if they come from third-world countries:
an employment permit and a residency permit. The employment permit is regulated by
employment law, whereas the residency permit is regulated by foreign law.

As mentioned in chapter 3.5, the types of permits or cards a foreign citizen must
obtain to be eligible for employment or residency are blue or green. These are also regulated
by foreign law and represent integrated residence and employment permission. The main
aim behind these cards is to ease the process of employing foreign nationals in the CZ.

Mentioned cards will be explained in this chapter's 2nd and 3rd sections.

4.1 Residence Law of foreigners in the CZ

4.1.1 Individual Forms of Residence

A foreign citizen can obtain many residency forms, depending on the length of the
intended stay. In terms of temporary residency, which is bound to time, it is possible to
categorise this into three sectors: short-term visa, long-term visa, and long-term residence.

A short-term visa in the CZ and other EU nations is possible for a maximum of 90
days. This type of visa applies under §20 on the Residence of Foreign Nationals in the Czech
Republic. This visa type only applies to foreigners from third-world countries and/or family
members of EU citizens who are not EU citizens.

A long-term visa is a form of temporary residency that allows one to stay in the CZ
for over 90 days; however, according to the Residence of Foreign Nationals in the Czech
Republic, citizens of the EU, EEA and Switzerland are eligible yet not obliged to request
such visa.” On the other hand, this does not apply to family members of an EU, EEA, or
Swiss citizen who are not citizens of mentioned states. If someone intends to stay in the CZ
for over 90 days, they must request a long-term visa from the foreign police. According to
§87b on the Residence of Foreign Nationals in the Czech Republic, such a visa can be
obtained for up to 5 years. Other people who are not family members of an EU citizen are

eligible for a long-term visa that lasts up to 6 months.

? Act no. 326/1999 Coll., on the Residence of Foreign Nationals in the Czech Republic, §42¢
10 See Appendix 2



The third time of visa is the long-term residency, the most extended type of permit
for residency and, in terms of employment benefits, the most advantageous type. An EU
citizen and their family members are entitled to this permit with the conditions amended
under the Residence of Foreign Nationals in the Czech Republic.!! Citizens of third-world
countries must first fulfil the primary condition of a 5-year stay in the CZ before being
eligible for residency. Once a person is eligible for residency, they are no longer required to
have an employment permit as they gain free access to the labour market. In addition to
living in the CZ for five continuous years, the foreign national must also pass and provide
an A2 language level certificate from the Czech language, which can be considered a very

tricky language to learn. 1

4.1.2 Employee Cards

An employee card is a form of a permit for long-term residency in the CZ, where the
main aim of the residency is employment, and it is issued under §42¢g of the Residence of
Foreign Nationals in the Czech Republic. The mentioned permit is only for foreigners from
third-world countries, allowing them to reside in the CZ, be employed in a position for which
the card was issued or have employment in a position to which the foreigners had prior legal
consent. This card substitutes a long-term visa for employment purposes, long-term
residency for employment purposes and a “Green Card”, which can no longer be issued. 3

The Green Cards project focused on supporting legal migration in the Czech
Republic. It was mainly aimed at a long-term residency for the purpose of employment in
special cases. On 1.1.2009, it was signed under Act no. 382/2008 Coll., on Employment.
The bill was issued mainly for the lack of workforce in particular positions requiring certain
qualifications. This bill allowed employers faster employment of foreign nationals for the
purpose of filling a vacancy with a required qualification where they could not find a Czech
or EU national to do so. Furthermore, the Green Cards bill was a national Czech “project”
rather than of the EU. Another important point to mention, in terms of eligibility for
application, is that it could be issued only to foreign nationals of predetermined countries

stated under Act no. 461/2008 Coll. Three types of Green Cards could be issued. Those were

T Act no. 326/1999 Coll., on the Residence of Foreign Nationals in the Czech Republic, §87g

12 See Appendix 8

13 Novinky v zaméstnavani cizincii. Informace pro uéetni a podnikatele. [online] [Retrieved 15.2.2023]
https://portal.pohoda.cz/zakon-a-pravo/pracovni-pravo/novinky-v-zamestnavani-cizincu/



categorised into types “A”, “B” and “C”. Type “A” is aimed at qualified workers with a
tertiary level of education, type “B” is aimed at workers for jobs that require training and
type “C” is aimed at other workers. The main aim of this project was to allow “flexible
recruitment of professionals from abroad and a decrease in the administrative burden both
for employers and foreign nationals”. !4

In contrast to the “Green Cards”, an employee card can be issued to a foreign national
from any third-world country and does not aim at specific jobs needing higher educational
levels. In other words, the employee card is aimed at any form of employment and is not
categorised into any sections. The main similarity is that these cards can be issued only to

foreign workers who apply for a registered vacancy spot for which the employer from CZ

could not find a Czech national or EU/EEA citizen.!> 16

4.1.3 Blue Cards

The Blue card is issued under Act no. 326/1999 Coll., of the Residence of Foreign
Nationals in the Czech Republic, in §42i. This work permit is aimed at the long-term
residency for highly skilled workers or jobs from non-EU countries, earlier referred to as
citizens of third-world countries. This permit allows the foreign national to obtain a
residency and work without a separate work permit. Unlike in other cases where a foreign
national obtains a residency permit, they must also obtain a work permit separately.!’

The mentioned foreign national applying for the Blue Card is entitled to do so if they
intend to stay in the territory of the CZ for longer than three months and are employed in a
position that requires a high level of skills. Once the application has been filed through an
embassy, the Ministry of Interior must decide whether to accept or decline within 90 days.
18

For the foreign national to be eligible for the application of a Blue Card, they must
fulfil the following points:

- Must have a higher education degree from a recognised institution

Y Ministry of the Interior of the Czech Republic. Migration [online] [Retrieved 16.1.2023]
https://www.mvcr.cz/mvcren/article/migration.aspx

15 Zaméstnaneckd Karta . [online] [Retrieved 10.1.2023]
https://www.mvcr.cz/migrace/docDetail.aspx?docid=21849764&doctype=ART

16 See Appendix 6

17 See Appendix 7

18 Ministry of the Interior of the Czech Republic. Migration [online] [Retrieved 10.2.2023]
https://www.mvcr.cz/mvcren/article/migration.aspx
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- No criminal record or pose a threat to Czech security.

- Have sufficient financial stability to support themselves without relying on
social assistance.

- Health insurance coverage.

- A valid job offer for a highly skilled job.

4.1.4 Lex UKraine

On the 24" of February 2022, the Russian Federation invaded Ukraine, which
resulted in masses of refugees seeking shelter and aid all over the EU and other states. As a
result, the “(...) Czech Republic has signed into law a package of three governmental bills
that are aimed at the armed conflict on the territory of Ukraine and is referred to as Lex
Ukraine”. 12 2°

The Czech Republic has offered help to Ukrainian refugees by providing a range of

support measures, including the possibility of obtaining visas and working permits.
In response to the ongoing conflict in Ukraine, the Czech Republic has established a
simplified procedure for granting long-term visas and work permits to Ukrainian citizens
who have been forced to flee their homes due to the conflict. The measures are designed to
help refugees integrate into Czech society and access employment opportunities.

In accordance with the mentioned situation, Act no. 65/2022 Coll., on granting of
temporary protection, the legal status of refugees and access to health care, Act no. 66/2022
Coll., on measures in the field of employment and social security in connection with the
armed conflict on the territory of Ukraine caused by the invasion of the troops of the Russian
Federation and Act no. 67/2022 Coll., on measures in the field of education in connection
with the armed conflict on the territory of Ukraine caused by the invasion of the Russian
Federation troops, have been created to allow Ukrainian refugees to access long-term visas
for over 90 days and to protect them under the Czech national law.

More specifically, as amended under Act no. 65/2022 Coll., on granting of temporary
protection the legal status of refugees and access to health care, on temporary protection,

hereinafter referred to as only Lex Ukraine, the Police of the Czech Republic as well as the

1 RENTON et al. CNN. [online] [Retrieved 5.1.2023] https://edition.cnn.com/europe/live-news/ukraine-
russia-news-02-23-22/h_82bf44af2f01ad57f81c0760c6cb697¢

20 Czech Republic: "Lex Ukraine" law package enters into force. European Website on Integration. [online]
[Retrieved 10.1.2023] https://ec.europa.eu/migrant-integration/library-document/czech-republic-lex-ukraine-
law-package-enters-force en
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Ministry of Interior, will grant temporary protection to those who are of Ukrainian
nationality living in Ukraine before 24" February 2022 (as well as their family members),
stateless or third country citizens who hold a permanent residence permit in Ukraine, or a
stateless or third-country citizen (not Ukraine) who were given international or Ukrainian
protection before the invasion.?! Furthermore, it is important to mention that the signed bills
were only meant to be valid until 315 March 2023; however, as the invasion on UA is still
ongoing, The CZ has signed another amendment which prolongs the previously mentioned
bills by a year. The fourth amendment, referred to as only Lex Ukraine IV, now states that
it is valid until 315" March 2024, and refugees may apply for an extension of their protection

and visas till 315t March 2023. 22 23

4.2 Employment Act

This Act defines the conditions for foreign citizens seeking employment in the CZ.
As mentioned, citizens of the EU/EEA and their family members are not considered
foreigners. The Employment Act states the steps one must take to obtain a working permit,
the eligibility to obtain a working permit, and the obligations of both the employee and
employer.

In relation to foreigners, this Act aims to protect the Czech labour market against the
supply of labour from abroad. The law introduced a system of two permits: the employer
must have a permit to recruit employees from abroad according to §19, par. 3, on the
Employment Act, and a foreigner needs an employment permit according to §2, on the

Employment Act.

4.2.1 Employers’ Obligation While Employing Foreign Citizens

In terms of the general obligations of the employer, as amended under the Labour
Code?*, they are obliged to prohibit the employee performs prohibited work or work they

are not physically capable of doing due to health conditions. Another obligation is to inform

2l See Appendix 3

22 Act no. 20/2023 Coll., Lex Ukraine IV

23 See Appendix 1

24 Act no. 262/2006 Coll., The Labour Code, §103
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employees which medical facilities provide labour-related medical care, and which type of
vaccination and occupational health examination they must undergo prior to or during their
employment.?> Employees must also be informed of all information, risks, and orders
regarding their job. Employers must also keep evidence and records on all their employees
to which they must have access. There are several more obligations that the employer must
follow to avoid any possible sanctions. However, one of the most important ones related to
the safekeeping of the employees is training. All employees must be provided special
training in legal and recent regulations and training related to their specified job. Employees
must know their legal rights and current laws to ensure their safety. They must be newly
trained in case new technology is implemented or a shift of the job specialisation.

The obligations of the employer, mentioned above, are also relevant in the case of
employment of a foreign national. However, the employer must also undergo administrative
procedures to ensure legal jobs. Under the Employment Act, amended under §87, there is a
specific information obligation from the employer. This obligation is because employers
must inform the relevant regional branch of the labour office in a written form in case the
vacancy spot could be filled in by a Czech or EU citizen or their family member.?® In the
circumstance that a foreign national must receive a working or residence permit before
starting the job and later finds themselves in a situation where they have obtained permanent
residency and do not require the previously acquired permits, the employer is obliged to
inform the regional branch of the labour office via written form again within ten days of
notice.?’

Another obligation of an employer for an EU citizen and a foreigner is to keep their
personal, employment-related records. The employer must do so according to the
Employment Act.?® These records contain the following list of information:

- Identification details of the foreigner

- Address in their country of permanent residence and local address for postal

deliveries

- Registration number of travel document and name of the institute that issued it

- Form of labour, place of work and working hours

25 See Appendix 4

26 Confirmation of foreign citizen employment document in Appendix 5

27 Zaméstnavani cizincii ze zemi mimo evropskou UNII. EPRAVO.CZ. [online] [Retrieved 17.2.2023]
https://www.epravo.cz/top/clanky/zamestnavani-cizincu-ze-zemi-mimo-evropskou-unii-111835.html
2BAct no. 435/2004 Coll., Employment Act, §3, par. 3
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- Gender

- Highest educational certificate/degree earned

- Education required for job qualification

- Classification of economic activities

- The period for which their working permit and residency/visa are valid

- The day of starting and the day of termination of employment

If the employer neglects their information and registration obligation, it is considered
an offence to the Employment Act, and the employer of concern can be fined up to 500,000
CZK. %

4.2.2 Legal Administration to Permit Employment
The Employment Act also defines the legal process of permitting employment, which
according to this Act, is necessary for providing labour. As amended under §89, a foreign
national can only be employed once they have received a valid and registered working permit

and a residence permit or visa.

4.2.3 Illegal Work of Foreign Citizens

The definition of illegal work of foreign nationals is stated under §5 letter e) of the
Employment Act. It is understood to have three categories. The first category of illegal work
is dependant and regular work by a natural person outside of the labour law (i.e., no contract).
The second aspect is working without a working permit or even working whilst the working
visa has been declined to be issued. The third aspect is when a natural person or foreigner
performs labour for another natural person or legal entity without a registered residency
permit on the ground of the CZ.

With the mentioned definition, the aspect of illegal work has changed and was
amended under §136 of the Employment Act. It also includes that the employer must keep
copies of work contracts or evidence of a legally registered labour relationship. If the

employer does not control such evidence, such a situation is considered illegal work.

2 Act no. 435/2004 Coll., Employment Act, §139 par. 2, letter d), and §140 par. 2, letter d)

14



4.2.4 Refugees under Lex Ukraine

As mentioned in “4.1.3. Lex Ukraine”, Ukrainian refugees from the invasion have
been granted temporary protection and the right to a long-term visa to reside in the Czech
Republic as a refuge. As amended under Act no. 66/2022 Coll., on measures in the field of
employment and social security in connection with the armed conflict on the territory of
Ukraine caused by the invasion of the troops of the Russian Federation, in §2, a foreigner
with a granted temporary protection is considered, for employment, equal to a citizen holding
a permanent residence permit. The recently signed bill, therefore, allows Ukrainian refugees
to be considered equivalent to other EU/EEA citizens or Czech nationals in the labour
market. Moreover, it also means that the mentioned refugees may engage in self-
employment or be entitled to unemployment benefits. Furthermore, the UA refugees can

work under the following contract forms:

- Primary employment relationship
- Employment agreement !
- Agreement on working activity *2

- Trade license
4.2.5 Termination of the Employment Relationship

Amended under the Labour Code, §50, the employer and employee have the right to
terminate the employment contract, however, only under certain conditions unless both
parties agree otherwise. The termination must be delivered in written form (physically or
electronically) to both parties; otherwise, it is considered invalid. The main structure of
termination is a notice of dismissal where the employment ends at the end of the notice
period, which is stated in the employment contract but can be no shorter than two months.
The employer has the right to terminate the employment contract only for specific reasons,
such as whether the employer or their part must move or have also been cancelled. The job
is no longer required, the employer can no longer employ the person due to their medical

health conditions supported by medical reports, the employee has breached the contract, etc.

30 Act n10.262/2006 Coll., Labour Code, §39
31 Act n10.262/2006 Coll., Labour Code, §75
32 Act 10.262/2006 Coll., Labour Code, §76
33 Act no. 455/1991 Coll., Trade Licensing Act, §2
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Employees are only required to explain their contract termination if they need
immediate dismissal. The employee is entitled to do so only under two conditions: they have
submitted a medical record stating that they are no longer in the required health conditions
for the job, and the employer has not provided a substitutional job within 15 days of notice,
or the employer has not paid their wage 15 days after the due date.

If an employee is still on probation, the employer and the employee are entitled to

cancel the contract without providing a reason, as amended under the Labour Code, §66.

4.3 Main Reasons for the Employment of Foreign Nationals

There can be many hidden reasons why an employer may want to hire foreigners for
vacant work positions; furthermore, one of the reasons is that the CZ is facing an issue with
a lack of qualified employees, so they seek foreign nationals for such positions. According
to Czech employers, citizens from certain parts of the world tend to be more trustworthy,
flexible, and loyal. Another advantage, in the case of international entities, is the hiring of
native speakers of certain languages, which can benefit a future business. **

As a result of the COVID-19 pandemic, where the Ministry of labour and social
affairs issued information for employers who employ foreigners from third-world countries,
where one point stated that they were prohibited from further employing other foreign
employees. This and many other factors have caused the companies many complications;
thus, the “Ministry of Industry and Trade” issued an economical migration program. The
main goal of this program is to offer aid to employers who seek to attract qualified workers

from other countries, as well as third-world countries. ¥

4.4 Obstacles at Work: Language and Corruption

The language can be considered a complication or issue for foreign nationals in the
CZ. According to the Foreign Service Institute, the Czech language is categorised as a level

three difficulty language, which requires an estimated 44 weeks of studying to be

34 Zaméstnavani cizincii. [online] [Retrieved 19.2.2023]
https://www.pruvodcepodnikanim.cz/clanek/zamestnavani-cizincu/
35 Zaméstnavani cizincii. [online] [Retrieved 19.2.2023]
https://www.pruvodcepodnikanim.cz/clanek/zamestnavani-cizincu/

16



proficient.’® This may become an obstacle to some foreigners who plan on applying for
permanent residency as they may find it difficult. However, the FSI is under the U.S.
government, so this ranking compares the difficulty to English. In other words, it may be
easier to learn for foreign nationals of different nationalities, for example, from Ukraine.
Another aspect that can be considered as a form of an obstacle for a foreign national
being employed in the CZ is corruption. Corruption is not generally legal; however, the
Czech Republic ranked 41/180 in the “Corruption Perception Index” in 2022. 37 In 2016, the
CPI ranking of CZ was even lower as it was ranked 47'"; thus, this obstacle is not getting

harder to overcome. 38

5 Practical Part

The practical part will be segmented into two parts to fulfil this thesis's goal. The
first sub-chapter will be focused on overall statistics of foreigners generated by the Czech
Statistical Office (CZSO) regarding the overall numbers of foreigners based on their type of
residence and employment, the development of unemployment, and how the numbers of
illegal and legal migrants have changed since the invasion on UA.

In terms of further development of the theory, the second sub-chapter will be focused
on data acquired by a company on the amount of capital invested into job offers
advertisement as well as results from a questionnaire aimed at the opinions of Czech people

on the employment of foreign citizens.

36 Foreign Language Training [online] [Retrieved 20.2.2023] https://www.state.gov/foreign-language-
training/

37 Corruption perceptions index. Transparency.org. [online] [Retrieved 20.2.2023]
https://www.transparency.org/en/cpi/2022

38 Transparency International. [Retrieved 20.2.2023] Corruption Perceptions Index 2016, 4—4.
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5.1. Statistics of Employment, Migration and Unemployment

5.1.1. The Overall Number of Foreigners

First, the focus will be foreign statistical development between 2004 and
2021/2022.2° Over the years, the overall number of foreign nationals has drastically
increased due to possible numerous reasons. Such reasons can be considered an increase in
job opportunities, educational quality, or a lack of the Czech national labour force. Such
reasons will be further discussed in this chapter. As specified in Graph 1, in 2021, the
number of foreign nationals residing in the CZ has reached its peak; however, since there is
no available data for 20224, it is possible to assume that due to the ongoing invasion of UA
by the army of the Russian Federation, the numbers have increased, especially in the segment
of long-term residence over 90 days. Another important aspect to mention is that graphically,
the number of long-term and permanent residencies is close to a balance; therefore, there is

no significant spike in any of the numbers provided.

Graph 1 Development of the Number of Foreigners by Type of Residence
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(Source: Czech Statistical Office — CZSO, Link https://www.czso.cz/csu/cizinci/cizinci-pocet-cizincu)

39 Depending on availability of data from 2022
401t has not been published yet.
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As discussed in the chapter of “The Employment Act”, once a foreign national is
granted a working permit and residence visa*!, they can work on a contract or a trade license.
From Graph 2, it can be deduced that foreign citizens do not commonly work on a trade
license. There is a significant difference between those registered at the labour office.

Foreign nationals granted working/residence visas via an employee or blue card must
be registered at the labour office; thus, it is possible to deduce that foreigners seek
employment mainly through such permits. The complicated administration and obligations
for obtaining two separate permits can be a reason for such a tendency.

In 2022, the number of foreign nationals registered by the labour office spiked by
almost 100,000 people, presumably due to the invasion of UA. UA refugees, once applied
for and given protection, have been granted free entrance to the labour market; thus, they
have registered with the labour office. The number of foreign nationals with valid trade
licenses tends not to fluctuate; thus, it can be deduced that the foreigners in mind are long-

term workers.

Graph 2 Employment of Foreigners by Status in Employment
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(Source: Czech Statistical Office — CZSO, Link: https://www.czso.cz/csu/cizinci/2-ciz_zamestnanost)

4! Or a blue/employee card that grants both permits.
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5.1.2. Development of Unemployment

A factor affecting foreign citizens' employment is the general unemployment rate in
the CZ. Due to the general development of economies in the EU and the CZ, the
unemployment rate has steadily decreased from 2014 till 2019. As a result of the COVID-
19 pandemic, the rate has increased from 2020 to 2021 as many people have lost their jobs
for numerous reasons; however, once the social distancing rules dropped in 2021, the rate
slowly started to decrease again, as seen in Graph 3. The decrease in the rate indicates that
people have started to look for jobs and get employed. The latest change in unemployment
within 2022 is another slight increase in the rate, which can be assumed to result from the
UA refugees seeking employment, thus decreasing the overall number of vacant job offers

for CZ nationals.

Graph 3 General Unemployment Rate 2014-2022
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C6%20%25.)

20




5.1.3. The Growth of Immigrants

The Czech Statistical Office has published a “Quarterly Report on Migration — IV
2022” where the rising numbers of migrants are depicted. As previously mentioned, there
has been a spike in foreigners registered in the labour office this year which can be assumed
to be a consequence of the invasion of UA. Graph 4 depicts the numbers of legal migrants
in 2022, where UA citizens have the highest number; thus, it can be used as evidence to
support the claim, as the percentage of UA migrants is 57% of the overall number of migrants
residing in the CZ. The total amount of legally registered migrants in the CZ is 1 116 154,

out of which 80% are from third-world countries.*?
Graph 4 Legal Migration 2022
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(Source: Czech Statistical Office — CZSO, Authors Processing into Graph)

Regarding illegal migration, there has been a steady number of migrants from 2011
up until 2020, as depicted in Graph 5. As the COVID-19 pandemic hit the CZ in 2020,
accessing any country was difficult as all crossing borders were restricted. As a result, the
number of illegal migrants doubled. In 2022, the number of migrants spiked to almost thirty
thousand, which can be linked to UA refugees crossing borders illegally without going

through the administrative process of granting protection and entering the labour market.

42 Ministry of Interior Czech Republic. Quarterly Report on Migration IV 2022 [online]. [Retrieved 5.3.2023]
https://www.mvcr.cz/migrace/clanek/ctvrtletni-zpravy-o-situaci-v-oblasti-migrace.aspx.
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Graph 5 Illegal Migration of Foreigners 2022
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5.1.4. General Migration Situation

In terms of global migration, in 2022, the largest number of refugees was held by
Turkey, at around 3.7 million, out of which the majority were of Syrian nationality.
Colombia followed as most Venezuelan refugees have been headed there in recent years.
Germany holds the third position in the ranking, mainly due to the connection with refugees
of Ukraine. Pakistan and Uganda are the other countries that complete the list of the five
most targeted countries. Both countries host around 1.5 million refugees, as depicted in
Graph 6. A significant majority of refugees seek refuge in neighbouring countries, which
can be understood under the natural desire to stay close to home, also considering the

difficulties regarding further travelling with health and visa issues and financial demands. 43

 Uprehlici v cislech. Clovék v tisni. [online]. [Retrieved 1.3.2023] https://www.clovekvtisni.cz/migracni-
statistiky-4518gp
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Graph 6 Five Most Targeted Countries for Migration
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By the end of 2022, Poland hosted the largest number of Ukrainians seeking refuge,
about 1.5 million. Over a million Ukrainian refugees found refuge in Germany. In third place
is the Czech Republic, with almost half a million temporary protection visas issued.
However, by the end of 2022, it was approximately 200-300 thousand people. Furthermore,
the Czech Republic is among the countries with the highest number of refugees in relation
to the total population. Refugees from Ukraine also have a similarly high share in other
countries of Central and Eastern Europe. In addition to above-mentioned Poland, this mainly

concerns the Baltic countries and Moldova.**

5.1.5. Average Salary of Different Nationalities in CZ

One of this bachelor’s thesis hypotheses was investigating whether Ukrainian
nationals are employed in less-qualified job positions.

The average salary of people of Russian and Ukrainian nationality reaches a very
significantly different level. In 2021, the average wage of Russian foreign nationals overcast
the averages of Czech and other nationalities and can be compared to the average of
Slovakian foreign nationals. On the other hand, the average salary of UA foreign nationals

was lower than that of any other nationality apart from Vietnamese. The average wage of

# Uprehlici v cislech. Clovék v tisni. [online]. [Retrieved 1.3.2023] https://www.clovekvtisni.cz/migracni-
statistiky-4518gp
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Russian nationals over the three recorded years, as seen in Graph 7, was always higher by a
significant amount.

From the mentioned and depicted data, it cannot be deduced that Ukrainians and
Russians are being discriminated against, as the explanation for such differences can be in
the structure of employment positions.

According to the Czech Classification of Employment (CZ-ISCO), three-quarters of
UA foreign nationals were employed in manual labour professions, and only 0.6% worked
in managerial positions. Moreover, only 12% of Russian foreign nationals were employed
in manual labour professions, and 58,7% were employed in the three highest-ranked sections

of professions — managers, specialists, and technicians.*’

Graph 7 Average Salary of Different Nationalities in the CZ
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Employees of Ukrainian nationality hold mainly less qualified labour positions,
usually more physically demanding, as depicted in Graph 8, where the majority are
construction workers. Such jobs are financially rewarded with lower salaries ranging
between 20-30 thousand CZK monthly. Around 27% are categorised into a wider variety of
professions, from which some are more qualified, thus increasing the average salary for the

group “others” in Graph 8. As mentioned earlier and depicted in Graph 7, the consistently

4 Kurzy.cz. [online] [Retrieved 1.3.2023] from https://www.kurzy.cz/zpravy/699595-ukrajinci-a-rusove-v-
cesku-pracuji-ve-vysoce-kvalifikovanych-profesich-i-tech-malo-placenych-mzdy/
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lower wage level in the professions they occupy means they receive a lower wage on average

compared to other nationalities, including CZ.

Graph 8 Types of Employment of Ukrainians and Their Salary
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Ukrajiny-na-ceskem-pracovnim-trhu/ (Authors processing into chart)
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5.2. Research into the Public Opinion on the Employment of
Foreign Citizens

The employment of foreign citizens is very relevant and sensitive to most national

and international companies that do not wish to provide data or answer questions. However,
the general public's opinion of the CZ indicates how national workers see the current
situation and how the opinions differ based on education, age and working status. In
collaboration with the research department “Médea Research k.s.” under the main company
“Médea a.s.” a questionnaire aiming to find out the opinion of people on the topic has been
sent out to the company's online panel of respondents*. The author of this thesis has done
the questionnaire and data processing, and the collaboration was used solely for the purpose

of gaining access to a wider range of populations for better reliability and validity of results.

5.2.1. Aim of the Research

The practical part of this thesis aims to investigate the issues of Czech citizens'
perception of employing foreign citizens. The main approach to acquiring the intended
results is to what extent the respondents agree or disagree with statements regarding whether
there are too many employed foreigners, whether it deprives the Czech citizens of their jobs
or whether they think foreigners are required for labour shortage or cheap labour. It will be
done by first categorising the respondents via their employment and education status, and
age. The method of gathering data via questionnaire has been chosen for the purpose of its
guarantee of respondent anonymity but also as a fast and easily applicable approach to data
collection.

As a result of the research, it should be ascertained whether the education levels,
employment statuses, age or region of residency impact the perception of foreign citizens in
the CZ. For further discussion, the results may also imply whether respondents with lower
educational levels or employment statuses are informed on foreign nationals' legal processes

to get employed.

46 Via Appendix 9 and Appendix 10
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5.2.2. Hypothesis of research

Based on the literature review and analysis of current statistical data on migration in
the CZ, two hypotheses have been created specifically to this research and public opinion.

They will be studied for verification or disproval.

H; = Respondents with higher educational levels and employment

statuses will have a more positive perspective of foreign citizen employment

H, = Respondents will have a more positive perception on EU citizens

rather than citizens from third — world countries

5.2.3. Perception of different types of foreigners

The first question of the questionnaire aimed to categorise three different types of

foreign nationals and how the respondents view each of them.

Graph 9 Perception of Respondents on Different Types of Foreigners
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(Author’s Source)

The first question was formulated in the following manner: “How do you generally
perceive these foreigners in the Czech Republic? Please answer on a scale where 1 means
you perceive them very negatively and 10 means you perceive them very positively”. Graph
9 shows that the most positively perceived type of foreigner is from the EU, as the average

score (10 being the most positive) is 6.4, which implies a rather neutral opinion. On the other
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hand, the most negatively perceived type of foreigner is a foreigner from a third-world
country, as the score was 4.6, which inclines to a rather negative aspect. UA foreigners are

rather seen as neutral, as the score was 5.5.

5.2.3.1.  Perception of foreign citizens -
sociodemographic approach

Each respondent was also asked about their socio-demographic background

regarding gender, age, education, region of residency and economic activity prior to
answering questions regarding their perception of foreigners.

As depicted in Table 1, respondents with higher educational status are more likely to

perceive foreigners from the EU more positively. Less negative scores regarding EU

foreigners were also given by respondents who are economically active as entrepreneurs or

whose region of residency is in Moravia.

Table 1 Respondents' Perception of Foreigners from the EU via Sociodemographic Background

Population Gender Age Education Region of residency Economical Activity
P . ~ ~ Without Highschool  University SHieiiEdlog . Economically
'opulation Male Female| 18-35 36 - 55 56+ ngé\;ﬁ:ol degree et Prague g::;g; Moravia |Employee Entrepreneur inactive

Average 6,4 6,5 6,2 6,3 6,5 6,3 5,6 6,5 7,2 7,0 6,0 6,7 6,4 7,0 6,2
1-4 14% 14% 15% 17% 12% 15% 23% 13% 4% 7% 20% 8% 14% 3% 18%
5-6 36% 35% 37% 36% 36% 34% 40% 37% 29% 30% 38% 35% 36% 38% 35%
7-8 31% 28% 33% 27% 31% 34% 25% 32% 37% 38% 25% 37% 30% 44% 28%
9-10 19% 23% 15% 21% 20% 17% 12% 19% 30% 24% 17% 20% 20% 16% 20%
N= 503 250 253 152 207 145 190 174 139 66 273 164 303 41 159

(Author’s Source)

As depicted in Table 2, foreigners from Ukraine are more positively perceived by
respondents with a higher educational status and entrepreneurs. Respondents with lower
levels of education, on the hand, perceive them rather negatively by ranking them on an

average of 4.7, where 43% ranked them between 1-4 points.
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Table 2 Respondents’ Perception of Foreigners from Ukraine via Sociodemographic Background

Population Gender Age Education Region of residency Economical Activity
Without . . i Oth i "
Population | Male Female| 18-35 36-55 56+ Higé;c&ol ng:;;\:ol Ugg/::étv Prague :?;cgfon Moravia |Employee Entrepreneur Ec?::;‘i'::"y
Average 55 5,7 52 5,5 By Poy 5,5 4,7 56 6,5 5,5 59 58 5,6 6,3 52
1-4 31% 30% 32% 32% 30% 33% 43% 28% 18% 27% 36% 25% 30% 18% 36%
5-6 31% 27% 35% 31% 33% 29% 31% 33% 27% 34% 30% 31% 30% 28% 34%
7-8 23% 25% 22% 22% 25% 23% 16% 25% 31% 29% 19% 29% 24% 39% 17%
9-10 14% 19% 10% 16% 13% 15% 9% 13% 23% 10% 15% 15% 15% 15% 13%
N= 503 250 253 152 207 145 190 174 139 66 273 164 303 41 159
(Author’s Source)

As depicted in Table 3, foreigners from third-world countries (excluding UA) are
perceived more negatively by respondents over the age of 56, as over 80% ranked them
rather negatively, and the average score was 4.1. Respondents whose region of residency is
in Prague ranked these foreigners negatively, and only 1% ranked them in the higher scores
Table 3 Respondents' Perception of Foreigners from Third-World Countries via Sociodemographic
Background

Population Gender Age Education Region of residency Economical Activity

With ‘ ‘ o Oth i f
Population Male Female 18 - 35 36 - 55 56+ Higrrscoh‘::ol ngl;school I Prague : :;(rc:’gtlon Moravia |Employee Entrepreneur Ecgnom_lcally

degree gree degree Prague inactive
Average 4,6 4,8 4,4 4,9 4,7 4,1 4,1 4,6 S 4,7 4,5 4,8 4,7 4,8 4,3
1-4 44% 42% 47% 39% 41% 54% 50% 44% 38% 43% 48% 39% 42% 42% 49%
5-6 34% 33% 35% 35% 37% 28% 37% 36% 27% 35% 33% 35% 33% 35% 35%
7-8 15% 15% 14% 16% 15% 14% 9% 13% 24% 21% 11% 18% 17% 18% 10%
9-10 7% 10% 4% 10% 7% 4% 5% 6% 11% 1% 7% 8% 8% 5% 6%
I N= 503 250 253 152 207 145 190 174 139 66 273 164 303 41 159

(Author’s Source)

5.2.4. Perception of Respondents on Specific Questions

Respondents were then asked to what extent they agree or disagree with the
statements depicted in Graph 8. A vast majority of 59% of respondents agreed with the
statement that foreigners work jobs that Czech people would not do for such a salary. This
result can relate to the previously mentioned issue of UA foreign nationals working jobs

with lower wages than CZ and other nationalities.
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The next two statements, “Employing foreigners is beneficial for the Czech
economy” and “Foreigners represent the only solution to the labour shortage in some
professions in our market”, can be connected. In chapter 4 about the ‘Legal Administration’
of this thesis, it has been mentioned that foreigners from third-world countries are being
employed for certain reasons, and one of them is to fill in vacant job places that cannot be
filled in with a CZ national; therefore, helping the Czech economy with filling in labour
forces. These statements were perceived positively and neutrally, as depicted in Graph 8,
indicating the mentioned connection.

A statement that was perceived positively and negatively was whether too many
foreigners are working in the CZ. As mentioned in chapter 5.1, the overall numbers of
employed foreigners and migrants have increased significantly, which can relate to Czech
nationals viewing these numbers as “too many”. Furthermore, the next statement regarding
foreigners depriving Czech nationals of their jobs was perceived negatively, as over 50%
disagreed. This can indicate that, even though some Czech nationals think there are too many
foreigners, they still do not feel they are being deprived of their job.

The last two statements, “Foreigners have better working conditions in the CZ than
Czechs” and “Foreigners should only work in unqualified professions in the CZ”, were both
perceived negatively, which indicates that Czech nationals view foreigners rather equally
and that they do not believe foreigners have better conditions and deserve jobs according to

acquired skill and profession.

Graph 10 Foreigners in the CZ and Employment
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5.24.1.

Sociodemographic approach

Regarding the sociodemographic background, respondents within the age range of

18-35 mostly agreed with the statement that foreigners work for money, which a Czech

person would not do. Respondents with a lower educational status mostly agreed that

employment of foreign citizens deprives Czech nationals of their jobs and that foreigners

have better working conditions. On the other hand, such respondents disagreed that the

employment of foreign citizens benefits the Czech economy. Economically active

respondents, mostly entrepreneurs, disagreed with the statement that foreigners should be

employed for jobs with unqualified professions, as depicted in Table 4.

Table 4 Sociodemographic Background of Respondents on Perception of Statements

Population Gender Age Education Region of residency Economical Activity
q Other 0
Without 0 0 . o Economid]
Population | M F 18-35 36-55 56+ Highschool H|[g)hschool Ugwerslty Prague ;i?::zo;t Moravia Emzloye En:repre ally
Degree EOIEE EOIEE P eUT  jnactive
rague
[Too many foreigners work inthe | 330, |0, 3806 | 35% 3796 26% 41% 35% 19% 35%  35%  20% | 33%  34%  34%
(Czech Republic
Enplovi i cizncld oS 25% [22% 27% | 25% @ 27%  21% 33% 26% 13% 27% 26% 21% | 24%  11%  29%
ICzech people of their jobs
Foreigners in the Czech Republic
do work that a Czech would not do| 59%  [61% 58% | 70% 54% 55% 54% 60% 66% 70% 55% 62% 60% 65% 56%
for that money
Foreigners represent the only
solution to the labor shortage in 47%  [45% 49% | 43%  47%  52% 45% 43% 56% 52% 44% 50% 45%  59%  49%
some professions on our market
[Foreigners should only work in
lunqualified professions in the 10%  |10% 11% | 12% 10% 8% 12% 10% 7% 14% 9% 10% 10% 0% 14%
ICzech Republic
[Employing foreigners is beneficial | 40, |soo, g% | 539  51%  57% 41% 56% 68% 55% 49% 61% | 54% 6%  49%
ifor the Czech economy
[Foreigners have better working
lconditions in the Czech Republic 17% |12% 21% | 18% 18% 14% 25% 16% 6% 12% 19% 15% 18%  11%  17%
than Czechs
N= 503 |250 253 | 152 207 145 190 174 139 66 273 164 303 41 159
5
(Author’s Source)
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6 Results and Discussion

This chapter will focus on describing the development of the number of foreigners, their
statuses and how that fits into context with the nationalities that reside in the CZ.
Furthermore, the discussion will continue on how the numbers have been affected by the
war in Ukraine, COVID-19 and why foreigners chose the CZ. The research results into
public opinion on the employment of foreign citizens will also be discussed alongside
whether the hypotheses for the research have met their expectations.

The number of foreigners residing and working in the territory of CZ has increased
significantly from 2020-2022. Most foreigners work on a trade certificate; thus, they have
decided to run their businesses or offer their services rather than be employed. A reason for
such decisions can be justified from the perspective of the difficulty of administration.
Suppose a foreigner works on a trade license. In that case, they are not bound to a set timeline
of the duration of their employment contract and their employer is not bound to inform them
about employment or any changes made to the labour office. As mentioned, such foreigner
is not obliged to follow a timeline for how long they can stay in the CZ for employment but
can focus on gaining long-term visas if they plan to stay in the territory of the CZ for a longer
period. Such a statement can be justified by the increasing numbers of foreigners in both
long-term and permanent residences.

Regarding the invasion of Ukraine by the Russian Federation, around 200-300 thousand
UA refugees arrived in CZ at a time when the unemployment rate was very low; thus, the
Czech government had to react to modify the administration process from the perspective of
duty and legal processes. It was necessary to modify immediately to fit the needs of the UA
refugees, so ‘Lex Ukraine’ was signed for better access to the labour market and other
essentials for protection, accommodation, and education. Since the UA refugees had free
access to the labour market, they could file for a trade license, which allows them to work
but have no pressure of having to stay in the CZ for a set period. As mentioned, an important
aspect for migrants is to stay close to home; thus, a trade license allows them to return once
evaluated as safe and can be the reason for an increase in the total number of foreigners on
the trade license.

Another factor of influence on the overall statistics was COVID-19. Due to the sudden
restrictions governments had to implement, the main factors affecting were unemployment

and illegal migration. The unemployment rate rose as many businesses had to close; thus,
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many lost their jobs. Illegal migration also rose due to the pandemic, and it can be deduced
that the justification is due to restricted entry permission at the borders; moreover, migrants
would not be able to access the CZ with the normal administrative procedure, so they have
migrated illegally.

The UA refugees mainly work in less qualified labour positions that are usually more
physically demanding and are categorised into lower-salary jobs. On average, their salaries
fluctuate lower than other nationalities. A factor that can be considered why UA nationals
are hired for lower-wage positions is the difference between the average wages of Ukraine
and the wage they receive for manual labour in the CZ. In December 2021, before the
invasion, the average wage in Ukraine was 17,453 UAH, around 14,396 CZK at the time. 4’
This indicates that UA nationals seek employment for manual labour positions in other
countries, in this case, the CZ, due to higher wages of around 20-30 thousand CZK. This
verifies the first hypotheses regarding whether UA nationals are employed for cheap labour.

Regarding the research into public opinion on the employment of foreigners, the second
hypothesis was centred around how the sociodemographic background of the respondents
affects their perspectives on the issue and whether there is a pattern. The hypothesis stated,
“Respondents with higher educational levels and employment statuses will have a more
positive perspective of foreign citizen employment.”. From the first question regarding their
views on different types of foreigners, respondents with a university degree reacted
positively to all three categories, as 67% ranked EU foreigners between 7-10, 54% ranked
UA foreigners between 7-10 and 35% ranked 7-10. On the other hand, respondents with no
high school degree ranked those categories mostly between 1-4. In the second part of the
questionnaire, where respondents ranked their agreement on a set of statements, respondents
with a lower educational status, mostly agreed that employment of foreign citizens deprives
Czech nationals of their jobs, foreigners have better working conditions and disagreed that
the employment of foreign citizens benefits the Czech economy. Economically active
respondents, mostly entrepreneurs, disagreed with the statement that foreigners should be
employed for jobs with unqualified professions. Such results prove the hypothesis to be

correct.

47 Ukraine average monthly Wages February 2023 data - 1996-2022 historical. [online] [Retrieved 5.3.2023]
from https://tradingeconomics.com/ukraine/wages
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The third hypothesis was centred around the perspectives of different types of foreigners
and stated, “Respondents will have a more positive perspective on EU citizens rather than
citizens from third-world countries.”. The main question on this topic is the first one
regarding respondents' perspective on each type of foreigner. Generally, the EU foreigners
were perceived positively, with an average score of 6.4 out of 10. UA foreigners were ranked
higher, at 5.5, than other foreigners from third-world countries who ranked 4.6. This
indicates that UA refugees are being considered regarding their situation and are more
understood in terms of residing or being employed in the CZ in comparison to other third-
world citizens. The second hypothesis can, therefore, also be verified as the EU foreigners
received a higher rank by almost 1 point on average, which is a significant difference on the
ranking scale.

From the public's point of view, employment of foreign citizens appears to be rather
positive than negative; however, from an employer's perspective, the administration side is
trickier than with a CZ national. An employer must keep track of all records, and fulfil all
legal requirements, especially when applying for a position and being employed.

The author analysed the employment of foreign citizens from the perspective of Czech
law to better understand the complexity of the administration process and laws. The author
has accessed all necessary documents a third-world foreigner, a UA refugee and an EU
citizen must fill in, depending on their situation. *® The author has also accessed a Czech
language exam that must be completed prior to a residency application. The most demanding
parts of the legal process are the Czech language exam and the many documents requiring

better knowledge of the mandatory legal aspects.

48 Available in Appendix
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7 Conclusion

The main goal of this bachelor's thesis was to touch upon the general employment
legislation for EU and non-EU citizens and what changes have been made for Ukrainian
refugees. The author of this thesis worked with three main hypotheses. The practical part
verified all the hypotheses through public data research and analysis.

In 2022, the Czech Republic experienced an increase in migrants on its territory as the
registered number rose to 1 116 154 foreigners, where an estimated 80% were from third-
world countries, including UA refugees, which is a significant increase. The number of
employed foreigners increased in 2022, spiking to around 900 000 foreigners compared to
2004, where the total number was 173 000.*° This growth was radically influenced by the
conflict on the UA territory, which is still ongoing; however, significant growth was
experienced at the beginning of the conflict. As a result, the EU had to react from a
humanitarian and legal perspective, which influenced the CZ. The CZ is a country near
Ukraine from a geographical perspective, and refugees tend to seek shelter in countries that
are not too far from theirs so that they can still stay close to home; thus, the CZ was one of
the countries they chose to flee to.

As a result of the invasion of UA, the bill “Lex Ukraine”, has been signed off, which
brought changes to legislation regarding the entrance of a foreigner from a third-world
country. This is, however, valid for only Ukrainian nationals residing in UA before the
invasion. The most significant legal change, in terms of employment, was stated in Act no.
66/2022 Coll., on measures in the field of employment and social security in connection with
the armed conflict on the territory of Ukraine caused by the invasion of the troops of the
Russian Federation, §2, where a foreigner with a granted temporary protection is considered,
for employment, equal to a citizen holding a permanent residence permit. This bill is only
valid until 315 March 2024, which can mean a significant change for UA nationals as they
will no longer have an exception in the administrative and legal processes a third-world
foreigner must undergo. Based on the prognosis of the Czech National Bank, it is estimated
that around 300 000 UA refugees plan to return to the UA and half of the rest to stay and

incorporate into the Czech labour market.>°

49 See graph 2

50 RUSCHKA, Adam. Obcané Ukrajiny na ceském Pracovnim Trhu. CNB. [online] [Retrieved 5.3.2023]
https://www.cnb.cz/cs/menova-politika/zpravy-o-menove-politice/boxy-a-clanky/Obcane-Ukrajiny-na-
ceskem-pracovnim-trhu/

35



From the perspective of a Czech employer, there are no major differences in
administrative procedures regarding the employment of foreigners from the EU and Czech
nationals. The main advantage of EU citizens is that they can be employed in any other EU
state with a minor administration process, as they are considered equal to the country's
national citizens in terms of employment. However, the administration is significantly more
complex once a foreigner is from a third-world country, as they must receive an employment
and residence permit or blue/employee card. The employer must then communicate with the
labour office, keep records of this employee, and prove that a Czech or EU national could
not occupy the job. The employer must communicate with the national institutes regarding
employment; however, the potential employee must pass all the mandatory legal and
administrative processes.

Based on the first hypothesis and further data analysis of the employment of UA refugees
showed whether UA nationals reside in the CZ due to skill and profession or cheap labour.
The UA nationals mainly hold less-qualified labour positions with lower salaries due to the
difference in average wages between UA and CZ. On average, Ukrainians receive lower
wages than other nationalities in the CZ. This indicates that one of the main reasons for their
migration to the CZ is the higher wages for manual and physically demanding jobs for which
they would receive less income in UA. These results verify the first hypothesis that UA
nationals are mostly employed for cheap labour.

Based on the second hypothesis and results from the research, respondents with higher
educational statuses view the employment of foreign citizens more positively than those with
lower education. The results showed that respondents with a university degree reacted
positively to all three categories, as 67% ranked EU foreigners between 7-10, 54% ranked
UA foreigners between 7-10 and 35% ranked 7-10. These results verify the second
hypothesis.

Based on the third hypothesis and results from the research, respondents perceive EU
citizens more positively than those from third-world countries. The results showed that the
EU foreigners were perceived positively, with an average score of 6.4 out of 10. UA
foreigners were ranked higher, at 5.5, than other foreigners from third-world countries, who
ranked at 4.6. These results verified the third hypothesis.

The employment of foreign citizens in the Czech Republic from the perspective of

legislation is a complex and current topic that requires attention, especially due to the conflict
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on the Ukrainian territory, as it does affect not only the CZ and the Czech labour market but

also the rest of Europe and other states.

37



8 References

Legislative Sources Used:

Act no. 238/1991 Coll., on the police of the Czech Republic and later law

Act no. 262/2006 Coll., Labour Code

Act no. 325/ 1999 Coll., on asylum and change of law

Act no. 455/1991 Coll., Trade Licensing Act

Act no. 326/1999 Coll., on the residence of foreign nationals in the Czech Republic
Act no. 435/2004 Coll., Employment Act

Act no. 65/2022 Coll., on granting of temporary protection, the legal status of refugees and
access to health care.

Act no. 66/2022 Coll., on measures in the field of employment and social security in
connection with the armed conflict on the territory of Ukraine caused by the invasion of the
troops of the Russian Federation

Act no. 67/2022 Coll., on measures in the field of education in connection with the armed
conflict on the territory of Ukraine caused by the invasion of the Russian Federation troops

Act no. 20/2023 Coll., Lex Ukraine IV
Internet Sources Used:

Corruption perceptions index. Transparency.org. [online] [Retrieved 20.2.2023]
https://www.transparency.org/en/cpi/2022

Czech Republic: "Lex Ukraine" law package enters into force. European Website on
Integration. [online] [Retrieved 10.1.2023] https://ec.europa.eu/migrant-integration/library-
document/czech-republic-lex-ukraine-law-package-enters-force en

Foreign Language Training [online] [Retrieved 20.2.2023] https://www.state.gov/foreign-
language-training/

Kurzy.cz. [online] [Retrieved 1.3.2023] from https://www.kurzy.cz/zpravy/699595-
ukrajinci-a-rusove-v-cesku-pracuji-ve-vysoce-kvalifikovanych-profesich-i-tech-malo-

placenych-mzdy/

Ministry of the Interior of the Czech Republic. Migration [online] [Retrieved 20.12.2022]
https://www.mvcr.cz/mvcren/article/migration.aspx

Ministry of the Interior of the Czech Republic. Migration [online] [Retrieved 16.1.2023]
https://www.mvcr.cz/mvcren/article/migration.aspx

38



Ministry of the Interior of the Czech Republic. Migration [online] [Retrieved 10.2.2023]
https://www.mvcr.cz/mvcren/article/migration.aspx

Ministry of the Interior of the Czech Republic. Scientific Research [online] [Retrieved
5.1.2023]

https://www.mzv.cz/jnp/en/information_for aliens/long_stay visa/research long term.ht
ml.

Novinky v zaméstndvani cizincii. Informace pro Gcetni a podnikatele. [online] [Retrieved
15.2.2023] https://portal.pohoda.cz/zakon-a-pravo/pracovni-pravo/novinky-v-
zamestnavani-cizincu/

RENTON et al. CNN. [online] [Retrieved 5.1.2023] https://edition.cnn.com/europe/live-
news/ukraine-russia-news-02-23-22/h_82bf44af2f01ad57f81c0760c6cb697¢c

RUSCHKA, Adam. Obcané Ukrajiny na ceském Pracovnim Trhu. CNB. [online]
[Retrieved 5.3.2023] https://www.cnb.cz/cs/menova-politika/zpravy-o-menove-
politice/boxy-a-clanky/Obcane-Ukrajiny-na-ceskem-pracovnim-trhu/

Ukraine average monthly Wages February 2023 data - 1996-2022 historical. [online]
[Retrieved 1.3.2023] https://tradingeconomics.com/ukraine/wages

Uprchlici v ¢islech. Clovék v tisni. [online]. [Retrieved 1.3.2023]
https://www.clovekvtisni.cz/migracni-statistiky-4518gp

Zameéstnanecka Karta . [online] [Retrieved 10.1.2023]
https://www.mvcr.cz/migrace/docDetail.aspx?docid=21849764&doctype=ART

Zameéstnavani cizinci z EU a nékterych Dalsich Zemi. Informace pro ucetni a podnikatele.
[online] [Retrieved 5.1.2023] from https://portal.pohoda.cz/zakon-a-pravo/pracovni-
pravo/zamestnavani-cizincu-z-nbsp;eu-a-nbsp;nekterych-da/

Zaméstnavani cizincii ze zemi mimo evropskou UNII. EPRAVO.CZ. [online] [Retrieved
17.2.2023] https://www.epravo.cz/top/clanky/zamestnavani-cizincu-ze-zemi-mimo-
evropskou-unii-111835.html

Zaméstnavani cizincii. [online] [Retrieved 19.2.2023]
https://www.pruvodcepodnikanim.cz/clanek/zamestnavani-cizincu/

Zamgéstnavani cizincil. Utad prace. [online] [Retrieved 20.12.2022]
https://www.uradprace.cz/zamestnavani-cizincu

Other Sources Used:
Ministry of Interior Czech Republic. Quarterly Report on Migration IV 2022 [online].
[Retrieved 5.3.2023] https://www.mvcr.cz/migrace/clanek/ctvrtletni-zpravy-o-situaci-v-

oblasti-migrace.aspx.

Transparency International. (2017). Corruption Perceptions Index 2016, 4-4.

39



9 List of Abbreviations, Graphs and Tables

9.2 List of Abbreviations

Cz Czech Republic

EU European Union

EEA European Economic Area
UA Ukraine

FSI Foreign Service Institute
CPI Corruption Perception Index

9.3 List of Graphs

Graph 1 Development of the Number of Foreigners by Type of Residence....................... 18
Graph 2 Employment of Foreigners by Status in Employment ...........cccccocceviniininninnene. 19
Graph 3 General Unemployment Rate 2014-2022.........ccceviiiiriinieninieneeiesieneeeeeeee 20
Graph 4 Legal Migration 2022 ........c.cooiieiiieiieeiiieniieeieeete et e steeteesee s e sateeseeseneeseesneeenne 21
Graph 5 Illegal Migration of Foreigners 2022 ........cc.cooevierieninieneeiieeieneeie e 22
Graph 6 Five Most Targeted Countries for Migration ...........cccceceeveeverieneenieneeneenieneenne 23
Graph 7 Average Salary of Different Nationalities in the CZ.........ccccoceveevenieninnennene. 24
Graph 8 Types of Employment of Ukrainians and Their Salary..........cccccoceeveneninnennenne. 25
Graph 9 Perception of Respondents on Different Types of Foreigners ..........c.ccceceeveennnnne. 27
Graph 10 Foreigners in the CZ and EMployment ..........ccccoeeeviriinienienieneenenienceieeeee 30

9.4 List of Tables

Table 1 Respondents' Perception of Foreigners from the EU via Sociodemographic

Back@roUnd .........oooioiiiiiieiee ettt bee e 28
Table 2 Respondents’ Perception of Foreigners from Ukraine via Sociodemographic
Back@roUnd .........oooioiiiiiieiee ettt et st 29
Table 3 Respondents' Perception of Foreigners from Third-World Countries via
Sociodemographic Background ............cccoeviiiiiiiiiiiieiiecieeee e 29

Table 4 Sociodemographic Background of Respondents on Perception of Statements...... 31

40



Appendix

Appendix 1: Document for visa extension

DOCASNA OCHRANA

DOKLAD (POTVRZENTI) O ZAJISTENI UBYTOVANI

podle zékona ¢&. 65/2022 Sb., o nékterych opatienich v souvislosti s ozbrojenym konfliktem na uzemi
Ukrajiny vyvolanym invazf vojsk Ruské federace

J4, ubytovatel (jméno a pijmen):

datum narozeni:

¢islo dokladu totoZnosti (nap¥. ob&anského priikazu):

adresa hlageného pobytu:

kontaktni telefon:

potvrzuji, Ze poskytnu ubytovani na tizemi Ceské republiky
O na dobu od *) do nebo
O na dobu bez omezeni*)

na adrese:
¢. bytu
ulice + &.p.
PSC + obec

vztah k nemovitosti, napt. vlastnik, spoluvlastnik, najemce,
spoleény ndjemce, podnajemce:

cizinci:
Jjméno a piijmeni:

datum narozeni: statni ptisludnost:

cestovni doklad:

POUCENT:

Bude-li v tomto dokladu o zajistént ubytovani uveden nepravdivé pozadovany udaj, miize to
mit za ndsledek neprovedeni pozadované zmény ddaje o misté hldSeného pobytu na vizemi,
DFip. neudéleni docasné ochrany.

\" dne

Vlastnoruéni podpis poskytovatele ubytovéni (ubytovatele): .............cceevrvereeseee

(V pripad® Fizeni ve vécech do&asné ochrany NEMUSI byt podpis na dokladu o zaji§téni ubytovén{ tredn&
ovefen; prohlaSeni Ize Ministerstvu vnitra zaslat také elektronicky se zaru€enym podpisem ubytovatele nebo
z datové schranky ubytovatele)

*) Nehodici se ¥krtnéte.
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Appendix 2: Application for long-term visa

Cislo 24dosti / Application number
RSCP & 1/2010
Razitko tfadu / Smmp of Embassy or Consulate
FOTO
PHOTO
Z4dost o udélenf dlouhodobého viza 35x45em
Tento formuldtje zdarma
Application for long-stay visa
This application form is free of charge

1. Pﬁ)meni / Sumame s) (Famlly name(s)) Protfedn{ dely
For Official Use Only
2, Ostatnl 1ména (dﬁve ui(vané(é) p!'l]meni) / Summe(s at birth (earlier family name(s))

'3. -K!esm! |méno(a) / l'-'u'st name(s) (ngen name(s)) Datum poddnd
.4. .Datum narozenl (ddmmrm') / Date of bmh (ddmmyyyy)

5. Misto narozeni / Place of birth

E = : = & & &= = £ & & Zpracovino kym:

Stat narozeni (kéd) / Country of birth (code)

6. Stitni oblanstvi pfi narozeni (kéd) / Original nationality (nationality at birth) (code)

7. Soucasné stitni ob&anstvi (k6d) / Current nationality(ies) (code))

8. Pohlavi / Sex

H .Muz / Male i7ena /Female

Dopliujict
dokumenty:

Svobodny(d) / Single
Zijici oddélené / Separated
iOvdovély(a) / Widow(er)

naty-vdana / Married

zvedeny (a) / Divorced

gistrovany (a) / Registered

. Ptjmenf otce/ Father's surname

Iméno otce/ Fathcr’s name

i 1. P!I)meni matky/ Mot.her s surname

Imeno mat]\\ /Mother s name

12, Druh cestovnﬂ:o dokladu / Type of travel document

Bézny cestovni pas / Ordinary passport
...... Diplomaticky pas / Diplomatic passport
...... Sluzebni pas / Service passport
...... Namotnicka knizka / Seaman's passport
..... Cizinecky pas/ Alien's passport
..... Zvlastni pas / Special passport
...... Cestovni doklad (Zenevska konvence 1951) / Travel document (1951 Convention)

Cestovni doklad (Zenevska konvence 1954) / Travel document (1954 Convention)

Jiny cestovni doklad (prosim uvedte) / Other travel document (please specify)

14. Vydal (kéd) / Issued by
(code) i

13. Cislo cestovniho dokladu / Number of travel document

15. Datum vystaveni (ddmmrrrr) / Date of issue (ddmmyyyy)

16. Platny do (ddmmrrrr) / Valid until (ddmmyyyy)

D Platny pas
D Prostiedky k pobytu

Doklad o ubytovani

Doklad o trestni
zachovalosti
domovského stim (§
174 z4kona
&.326/1999 Sb.)

Lékatskd zpriva (§ 31
odst. S pism. b)
zikona & 326/1999

Pozvéni

Dopravni
prostiedky

Zdravotni pojidténi

Doklad potvrzujici
el pobytu

I[hkt

Strana/ Page 1
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18

17.

JestliZe se zdrZujete v jiné neZ domovské zemi, uved'te oprédvnén{ k ndvratu pro zemi bydlist&.

If you reside in a country other than your country of origin, have you permission to return to that

For Official Use Only

iNe /No ""{Ano (&islo) / Yes (number)

Doba platnosti (ddmmrrrr) / Validity date (ddmmyyyy)
Souéasné nméstnﬁn(l Current occupmon

19

Zaméstnavatel (nézev vzdélivad mmtuce) / Employer (Name of school)

Adresa zamestnavatele (vzdelavac1 1mt1tuce) / Addres of employer (school)

20.

Telefon zaméstnavatele (vzdélavaci instituce) / Telephone number of employer

Zaméstnavatel (vzd&ldvaci instituce) na tizemi Ceské republiky
Employer after the Cuch Repubhc entry

21

Mlsto trvnlého(dlouhodobého) pobytu v cxnné / Place of rendence (long-term) my abroad
Ulice / Street Cislo / Number

Mésto / Town

PSC / ZIP Stat (kod) / State (code) Telefon / Telephone number

22.

Predchozi pobyt na tizemi Ceské republiky delf ne? 3 mésice
Previous stay in Czech Republic longer than 3 months

Ulice / Street Cislo / Number

Miésto/ Town PSC/ZIP  Stat (kod) / State (code)

RN R PR e ] L N e T T . v

mmUceI pobyru / - ofs[ay JOUURS: SUVIRE ORI ROV SOVRUN SOV SO X

23

Adresa lm'sta pobytu na ﬁzemi Caké repub]rky
Address for stay on the territory of the Czech Republic

Ulice / Street Cislo / Number

Mésto / Town PSC / ZIP Stat (kod) / State (code)

24,

Adresa pro doméovéni na lizem.{ Cuké repubhky je- h od]JSné od mista pobytu
Postal address if different from the address of stay on the territory of the Czech Republic
Ulice / Street Clslo / Number

Mésto / Town PSC / ZIP Stat (kod) / State (code)

25.
26.

Ptedpoklddand doba pobytu / Visa is requested for E
Predchozi viza (udéleni Ceskou republikou v poslednich tfech ktech) a )e;lch platnost

Other visas (issued during the past three years) and their period of validity

27.

Ptedchozi{ pobyty v daldich schengenskych stitech / Previous stay in Schengen states
S

6d),/. Country (code) Od (ddmmrrrr) / From (ddmmyyyy) Do (ddmmurrrr) / Till (ddmmyyyy)

Druh viza:

Platné od:

Strana / Page 2
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28. Utel pobytu / Purpose of stay

Zdravotni duvody / Medical reasons

Vykonny manazer / Executive manager —
Zaméstnani / Employment —I‘Jé‘.m v pravnické osobé vzniklé podle zikona ¢.513/1991
Kultura/ Cultural participation in the company arising under the Act 513/1991
Navitéva rodiny / Family {  iSport/ Sports
Pozvani / Invitation

Podnikani / Business

Oficidlni (politicka) navitéva / Official (political)
Studium / Study
Ostatni / Other

_
o

For Official Use Only

Specifikujte / Specify

29. Datum zamyZleného ptijezdu (ddmmrrrr) / Date of arrival (ddmmyyyy)

30. Datum zamy3leného odjezdu (ddmmrrrr) / Date of departure (ddmmyyyy)

31 Misto vetupu na Gaeasi Ceské republiky / Place of entry in the Ceech Republic

Dopravniprosd‘edek / Means of trdnsport

3. Zvouct privmcké nebo fyzxcki osc-bba-/ In.vmng ieg;l or natural p-ersc.m -

Jméno a ptijmeni osoby / Name and surname of the person

Néiev / Name

Ulice / Street

-Cislo / Nun-lber-

Mésto / Town

PSC / ZIP

Stat (kod) / State (code)  Telefon / Telephone

FAX/ FAX

E-mailova adresa / E-mail address

. Zpiisob zajidténi thrady nikladi spojenych s pobytem
Manner of funding the stay

ﬁZadatel sam / Myself %Zvouci fyzicka osoba(y) / Host person(s)

iZvouci pravnicka osoba / Host company

Uved'te odpovidajici doklady / Present corresponding documentation

35. Finané¢ni prostfedky k Zivobyti po dobu pobytu / Means of support during your stay
_%Finanéni hotovost / Cash
I IPlatebni karty / Credit cards

_Seky (cestovni) / Traveller's cheques

%Ostatm’ / Other

Ostatni (Specifikujte napt. doklad o ubytovéni) / Other (specify, e.g. certificate of accommodation)

i i Cestovni a/nebo zdravotni pojisténi / Travel and/or health insurance

platné do (ddmmrrrr) / valid until (ddmmyyyy)

Strana / Page 3
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. Mangel (-ka) / Spouse

Piijmeni/ Spouse's family name

Pro tifedni ddely
For Official Use Only

iOst_atnl'fjme:na (Edh'\i/e ufiivafné(a’f) pl"fl'jmej*nﬂ f/Su:marfne(sf) at bll"[h (ejarlifer fafmilfy nafme(i ))

0

: :Daiumsnar(:)zerii (d:dmrsnrrrsr) /ESme.lse'ss da(ee of: bir:h (cidmE y;yy): : ot
Misto narozeni / Spouse's place of birth : ot :
Stérni obcanstvi manzelky (kéd) / Spouse's nationality (code)

37. Déti (pro kazdou osobu musi byt podina samostatni Zidost)
Children (Applications must be submitted separately for each passport)

a. 'Pi’i mm:li/ ?urn_am? s . — . . i . _— .
'Ostaml'ajmé'na / O[}:‘l T inamEes - : - : : - : - :
S
M B
:Dat:um:nar;zcrii (d;lmr:xlrrr:r) / :Datt:: of blrth (d:dmr:nyy:yy) o : P

b. Pfijmeni/ Surname
S —
.Im:no j Fir.s[ nime. H H H H H H H - H
S
:Da:umanar(:)zerii (diimrgnrr:r) / sDatz of blrth (dsdm:nyysyy) = : o E - E

c. 'Pi'i mel.li/ ?um'ame. S . — . . - . — .
Ostamfjména H O H H H H H H H H
L ————————————————
: Miito niarozeni R T H I H H ] H R H
:Da:umsnar(:)ze:i (d:dmrinrr:r) / EDati of blrth (d:dm:nyysyy) o : b

d. 'Pi'i mel.li/ ?um_ame. s . — . . — . _— .
:Os[atniijména H O - H HE H H HE H I H
B
H Mizto niarozeni: S s H H— H H H.- H H— H
:Dat:um:nar(:)zcrii (d:dmr:nrrr:r) / :Dat; of blrth (d:clrn:nyy;y) o : Foved Strana/ Page 4
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38. Domovski adresa adatele / Applicant’s home address

39. Telefonni &islo / Telephone number

e

—

. Udaje v zadosti musi byt vyplnény strojem nebo hiilkovym pismem v ¢eském jazyce. V ptipadé nedostatku mista v ptislusnych rubrikich
uved'te udaje na zvlastni ptilohu.

N

. Prava a povinnosti cizinct, spojené s pobytem na izemi CR jsou upravena zikonem ¢. 326/1999 Sb., o pobytu cizinci na tizemi Ceské
republiky ao zméné nékterych zikoni, ve znéni pozdéjsich predpisii.

w

. Osobni udaje pro ucely fizeni podle zikona ¢.326/1999 Sb., jsou zpracovaviny sluzbou cizinecké policie, a ve stanovenych piipadech
Ministerstvem vnitra v souladu se zikonem ¢. 101/2000 Sb., o ochrané osobnich udaji, ve znéni pozdéjsich predpisi.

Lol

V souvislosti s zadosti o dlouhodobé vizum jsem povinen na pozadani strpét sejmuti otiski prstii a pofizeni obrazového zaznamu.

w

. Zavazuji se opustit tizemi Ceské republiky pted skon¢enim doby povoleného pobytu na tizemi Ceské republiky.

o

Byl jsem informovan o skute¢nosti, ze udéleni viza je jen jednou z podminek vstupu na tizemi Ceské republiky. Pouha skute¢nost, ze mi bylo
udéleno vizum, neznamend, ze mdm pravo na nihradu $kody, pokud z diivodii nesplnéni podminek vstupu a pobytu na tizemi Ceské
republiky stanovenych zikonem & 326/1999 Sb., mi bude vstup na tizemi Ceské republiky odepten.

~

. Byl jsem informovan, Ze jsem povinen do 3 pracovnich dnti ode dne vstupu na izemi ohlasit na policii Ceské republiky misto pobytu na
tizemi Ceské republiky.

%

Prohlasuji, Ze jsem viechny vysSe uvedené udaje poskytl(a) podle svého nejlepsiho védomi a svédomi a Ze jsou spravné a uplné.

—

. Details in the Application must be completed in block letters in the Czech language. If more space is needed, specify the details in a special
enclosure.

N

. Rights and duties of aliens connected with their stay on the territory of the Czech Republic are governed by Act no. 326/1999 Coll.,
regulating Residence of Alliens in the Territory of the Czech Republic and on changes of some acts, as amended.

3. Personal details for the purpose of proceedings pursuant to Act no. 326/1999 Coll. are processed by the foreign police service and by Ministry
of Interior in specified cases pursuant to Act no. 101/2000 Coll. regulating personal data protection as amended.

4. In relation to the Application for a long-term visa, I am obliged to suffer fingerprinting and taking of visual image on request.
5. T hereby undertake to leave the Czech Republic before the termination of my permitted stay on the territory of the Czech Republic.

6. Ihave been informed about the fact that granting a visa is only one of the conditions for entering the Czech Republic. The mere fact that I
have been granted a visa does not mean that I am entitled to damages in case that I am prevented from entering the Czech Republic based on
my failure to meet conditions for entry and stay in the Czech Republic specified in Act no. 326/1999 Coll.

7. I'have been informed that I am obliged to report the place of stay in the Czech Republic to the Czech Police within 3 business days following
my entry.

8. I hereby represent that I have provided all the above specified details according to my true and free will and that they are complete and
correct.

Misto a datum: Podpis Zadatele ( u nezletilych podpis zdkonného zistupce):
Place and date: Applicant's Signature (for minors, signature of custodian/guardian):

Misto pro nalepeni kontrolni &sti vizového $titku

Podpis pracovnika vydavajiciho vizum

Strana/Page5
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Appendix 3: Document for the temporary protection

MINISTERSTVO VNITRA
CESKE REPUBLIKY

Foto (®omo)
(4,5 x 3,5 mm)

Podaci razitko (lLitamn nogatHs )

ZADOST O POSKYTNUTi DOGASNE OCHRANY
3AABA HA TUMYACOBUU 3AXUCT

Prijmeni (Mpissuwie) Rodné prijmeni ([isoye npissLue)
Jméno (Im‘s) Ostatni jména (IHLUI PI3BULLA)
Datum narozeni (ata HapoXeHHs) Misto narozeni (MicLie HapoKeHHS ) Stat narozeni (KpaiHa HapoODKeHHS )

| | | || |

Statni obéanstvi ("pomagaHcTBo)
I Pohlavi (Ctatb) MUZ / yon ZENA / XiH

Cestovni doklad (nacnopr) Cislo (Homep) | |

Rodinny stav (CiMeiiHuii cTaH)
SVOBODNY(A) / HeonpyxeHmila ZENATY(VDANA) / XXoHaTuit/3amixHs ROZVEDENY(A) / PO3NYYEHA/HUIA E
REGISTROVANY(A) PARTNER(KA) / 3APE\CTPOBAHI MAPTHEP / TAPTHEPKA VDOVEC(VDOVA) / BOOBEL|b (BIOBA)

MANZEL(KA) /HOJIOBIK (PY)KVUHA) nebo (a6o) REGISTROVANY PARTNER(KA) / 3APE\CTPOBAHMI MAPTHEP/ KA

Datum narozeni Statni obcanstvi Misto aktualniho pobytu
([aTta HapoXeHHR) (MpomaaAHCTBO) (AxTyanbHa agpeca NpoXWMBaHHA )

Prijmeni (Mpizsuwe) Jméno (Im'a)

OTEC NEZLETILEHO ZADATELE / BATbKO HEMOBHONITHBOIO 3ASIBHUKA

Datum narozeni Statni obcanstvi Misto aktualniho pobytu

Prijmeni (Mpissuwe) Jmeno (im's) ([laTa HApOZKEHHS) (TPOMaAAHCTBO) (AKTyanbHa anpeca NpOXMBaHHA)

MATKA NEZLETILEHO ZADATELE / MATU HEMOBHOMNITHHOMO 3ASIBHUKA

p : . Datum narozeni Statni obcanstvi Misto aktualniho pobytu
Prijmeni (Mipissuue) Jmeno (iw's) ([laTa HapoWXEeHHA) (FpomaaAHCTBO) (AxTyanbHa agpeca NpoXWMBaHHA )
DETI ZADATELE (0ITV 3ASIBHUKA)
Pfijmeni (Npisauwe) JMéEno (Ims) Datum narozeni Statni obCanstvi Misto aktualniho pobytu
([ata HapoMKeHHA) (TpoMagAHCTBO) (AxTyanbHa agpeca NpoXvBaHHA)

strana (cmopita) 1/2 .
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Ulice (eyn) Cislo (+omep) Mésto (micTo) PSC (nowToswil iHgekc) Stat (kpaia)

(1) DEN a MiSTO vstupu na Gzemi stati EU (geHb i MicLie npuGyTTs Ha TepuTopilo €C) | I

(2) Uved'te, zda jste v poslednim roce pred podanim zadosti mél(a) platné povoleni k pobytu nebo vizum.
(BKaXiTb, 41 By OTpUMyBany Bi3u abo 03BN Ha NPOXMBAHHSA B IHLIKX KpaiHax 3a OCTaHHIN pik 0 noaavi 3assu.)

(3) Zadal(a) jste o doéasnou ochranu v jiném staté EU ?
(Bu nojanv 3asBy Ha TMM4YaCcOBMIA 3aXMCT B iHLLIN KpaiHi EC ?)

Uvedte. kdy. kde a vysledek (Beaitb konu. ae Ta peaynsrar)
[T Nerw [ ANor TAK

. MAM zajisténo ubytovani organem krizového Fizeni na adrese: (OpraH aHTUKP30BOrO ynpaBniHHs 3a0e3neyns MeH KUTIO 3a apecoio)

. MAM zajisténo VLASTNI ubytovani na adrese:* (CaMocTiiiHO 3a6e3neuyto XUTNo 3a afjpecoio):

Ulice (Byn) Cislo (1omep) Mésto(micTo) PSC (nowToswi iHgekc)

'.ﬁstliie si u%ovam za*(smﬁete sarg&sama) musite k . Zzadosti predlozit i doklad o zaj stem u%tovanl 03 uzemi !
KLIO BU OpeHayeTe 0, HEOOXIAHO HaAATH NIATEBEPAXEHHRA NPo npo)m HA Ha TepUTOPII !

TELEFON (TenecoH) | | E-MAIL |

Timto prohlasuji, Ze vdechny informace uvedené v této Zadosti jsou upIné a pravdivé.
MANMUCOM CTBEPXYHO MOBHOTY Ta AOCTOBIPHICTb IH(hOPMALLi, HafjaHOT B 3asBi.

Mésto
(micTo)

Dne (aara) | |

Podpis (Mignuc)

MiSTO PRO UREDNI ZAZNAMY, NEVYPLNUJTE ! ( MICLIE ANl O®ILUMHUX SAMUCIB, HE 3AMOBHIOUTE !)
Bylo zjiSténo, Ze Zadatel(ka) je

[[] A)OBGAN UKRAJINY POBYVAJICI NA UKRAJINE PREDE DNEM 24.2.2022

D B) Osoba, ktera je drzitelem mezinarodni ochrany na Ukrajiné a pobyvala prede dnem 24.2.2022 na Ukrajiné.
D Rodinny prislusnik osoby podle pismene A), B), ktery sam_neni obéanem Ukrajiny a pobyval na Ukrajiné prede dnem 24.2.2022.

[[] manzel(kay registrovany partner(ka) [[] Nezietilé nesezdané dité [C] zavisly blizky pribuzny, ktery je souasti rodiny
E] Cizinec, ktery neni obéanem Ukrajiny, byl mu povolen trvaly pobyt na Ukrajiné a nemuze se vratit do zemé plvodu.
Dale zadatel(ka) POZADAL(A) / NEPOZADAL(A) o udéleni DO v jiném &lenském staté EU.

Ackoliv nejsou spinény podminky, uvedené vyse, zZadatel(ka) je

|E] ManZel(ka)/ registrovany partner(ka) drzitele DO D Rodi¢ nesezdaného nezletilého drZitele DO |:] Nezletilé nesezdané dité drZitele DO

S OHLEDEM NA VYS$E UVEDENE
|:] se opravnéni k pobytu za ucelem doc¢asné ochrany udéluje.
E] se opravnéni k pobytu za Géelem dogasné ochrany z diivodu slouéeni rodiny udéluje, a to na dobu na kterou bylo vydano drziteli DO.
[7] JEZADOST NEPRIJATELNA, NEBOT [_| nebylo prokazano, ze zadatel(ka) je osobou podile § 3 zakona &. 65/2022 Sb.
|:| Zzadatel(ka) pozadal(a) o udéleni DO & mezinarodni ochrany nebo ji ziskal(a) v jiném S EU
[:I nebyla podana osobné zadatelem(kou)
[ ] zadatel(ka) je obéanem €S EU, statu EHP nebo Svycarska

Misto pro nalepeni kontrolniho Stitku viza (otisku razitka)

podpis pracovnika vyznacujiciho vizum

_ _ M = =
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Appendix 4: Document of employer declaration that the employee is medically
examined.

Prohlaseni zaméstnavatele o odborné zpusobilosti cizince k vykonu
pozadovaného zaméstnani dle § 42g odst. 8 zakona €. 326/1999 Sb., o pobytu
cizincti na Gzemi Ceské republiky a 0 zméné nékterych zakond.

Udaje o zaméstnavateli:
Jmeéno, prijmeni a pracovni zafazeni osoby
....................................... o révnéne’ .ménem zamésmvatele vniCKé
osoby) toho prohlaseni vydat:
sesidlem ...........cooeeiininn
I e

Timto v souladu s § 429 odst. 8" zakona &. 326/1999 Sb., o pobytu cizincti na tzemi Ceské republiky
a o zméné nékterych zakonu, ve znéni pozdéjsich pfedpisu, prohlasujeme, Ze tento cizinec(ka):

PHMENT @ JMENO ...oeoiiii e i

LA E= T e 7= 4 T ) PPN

S PHSIUSNOSE. ...

ma odbornou zpusobilost podle § 42g odst. 2 pism. c)? zak. €. 326/1999 Sb. k vykonu
prace na pracovnim misté:

podpis osoby opravnéné jednat za
zaméstnavatele

Toto prohlaseni je nezbytné k oznameni pfedloZit, jestlize odboma zpusobilost vyplyva ze zakona (napfiklad
u fidi¢, svarecu) nebo jde o regulované povolani (napfiklad u lékafi a zdravotnického personalu, maséru) nebo
v pfipadé, Ze zaméstnavatel pfi ohlaseni volného pracovniho mista uved| poZzadavek na Groven vzdélani (ve vétsiné
pripad( s vyjimkou zakladni §koly) &i jiné odborné znalosti uchazece.

Ministerstvo vnitra bude doklad pfimo prokazujici odbornou zpusobilost vyzadovat v fizeni o Zadosti
o prodlouzeni doby platnosti zaméstnanecké karty, nebyl-li takovy doklad cizincem pfedloZen jiz dfive. Z tohoto
divodu pfipadné uvedeni nepravdivych informaci v tomto prohlaseni bude mit pfinejmensim za nasledek
neprodlouzZeni nebo zruseni platnosti zaméstnanecké karty, jiZ je cizinec drzitelem.

" Dle § 42g odst. 8 zak. & 326/1999 Sb. je cizinec povmen k oznémenl zmény zaméstnavatele nebo zaméstnavani na dalsi
pracovni pozici pfedloZit mimo jiné i prohlihni bud , Ze ma pro vykon poZadovaného zaméstnani
odbornou zpusobilost podle § 42g odst. 2 pism. c) téhoZ zakona.

Z Dle § 42g odst. 2 pism. c) zak. &. 326/1999 Sb. je z4dost o vydani zaméstnanecké karty opravnén podat cizinec, pokud ma
odbornou zpusobilost pro vykon poZadovaného zaméstnani a tato podminka vyplyva z charakteru zaméstnani nebo ji stanovl
mezinarodni smlouva, zejména
1. ma poZzadované vzdélani; v odivodnénych pfipadech, zejména v pfipadé divodnych pochybnosti, zda cizinec ma
poZadované vzdélani nebo zda toto vzdélani odpovida charakteru zaméstnani, je na Zadost ministerstva povinen prokazat,
Ze jeho zahraniéni vzdélani bylo uznano pfisludnym organem Ceské republiky,
2. ma poZzadovanou odbornou kvalifikaci, pokud je podle zviastniho pravniho pfedpisu vyZadovana, a
3. spliiuje podminky pro vykon regulovaného povolani, jde-li o takové povolani.



Appendix 5: Document of confirmation of the employment of foreign

Udaje o zaméstnavateli:

Jméno, piijmeni a pracovni zafazeni osoby opravneéné
iménem zaméstnavatele (pravnické osoby) tento doklad vydat:

Pro
MINISTERSTVO VNITRA
Odbor azylové a migraé¢ni politiky

POTVRZENI

Timto v souladu s § 44a odst. 14 zédkona &. 326/1999 Sb., o pobytu cizincti na uzemi Ceské republiky a o

zmeén¢ nékterych zakont, ve znéni pozdéjsich predpisl, potvrzuji, ze pan(i)

PHMENT @ JIMENO ..ot
NATOZEII(A) et et
SEAINT PHISTUSIIOST <. oe et e
O nastoupil(a) do zaméstnani u nas$i korporace / u mne jako zaméstnavatele* dne
........................ , 210 NA PraCOVIT NISLO ..uutentt it ettt e e e eneaaeeen s
Uved'te druh prace, ktery cizinec vykonava.
O na uzemi Ceské republiky pobyva pouze opravnéné bez viza, a proto nastoupi

do zaméstnani u nasi korporace / u mne jako zaméstnavatele* v den prevzeti zaméstnanecké

karty, a to na pracovii MiStO .........o.vveerititenit ettt eeaeenans

Uved'te druh prace, ktery cizinec vykonava.

Podpis osoby opravnéné jednat za
zaméstnavatele a otisk razitka
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Appendix 6: Documents for employee card application

ENG

&.mista

¢.ozn.

podaci razitko (submission stamp)

Oznameni drzitele zaméstnanecké karty o zméné zaméstnavatele, pracovniho zarazeni
nebo o zaméstnani na dalsi pracovni pozici u stejného nebo dalSiho zaméstnavatele

Employee card holder’s notification of change of employer, position or job for a different work position with
a current or a different employer

Tento tiskopis neni urcen pro drZitele zaméstnanecké karty, kteri maji volny pristup na trh préce (§ 98 zdkona o zaméstnanosti) nebo musi mit pro vykon price povoleni k
zaméstnani (This form shall not be used by the holders of the employee card who have free access to the labour market [§ 98 of the Emloyee Act] or are obliged to have the
work permit issued for the work position).

1. Udaje o oznamovateli (drZiteli zamé&stnanecké karty) Data of the employee card holder:

PFijmeni (surname):

Jméno (first name):

Datum narozeni (date of birth):

Statni prislusnost (nationality):

Adresa pro doruéovani, je-li
odliSna od mista pobytu:

(Delivery address, if it is different
from the place of residence):

2. OhlaSovana zména (zaSkrtnéte jednu z uvedenych moznosti):
Type of change (tick one of the given options):
Vyberte pouze jednu moznost; nezvoleni zadné z moznosti nebo zvoleni nékolika moznosti ma za nasledek, ze se na

toto oznameni pohlizi jako by nebylo u¢inéno! (Please, choose only one option; If you do not choose any of the options or choose
more than one option, this notification will be considered not submitted!)

Nevypliiujte
Do not complete

Zména zaméstnavatele (change of employer)

Zména pracovniho zarazeni (mista vykonu prace, druhu prace) u sou¢asného zaméstna-
vatele (change of position [place of work, type of work] with current employer)

Kromé dosavadniho pracovniho mista hodlam byt zaméstnavan i na dalsi pracovni
pozici u svého sou¢asného zaméstnavatele (Besides my actual work position I intend to work |:|
also in another position with the same (current) employer)

1 O O

Kromé dosavadniho pracovniho mista hodlam byt zaméstnavan i na dalSi pracovni
D pozici u jiného zaméstnavatele (Besides my actual work position | intend to work also in ano-
ther position with a different employer)

Nez prejdete k dalSi ¢asti, prosim, prectéte si peclivé nasledujici upozornéni (Before you continue to
the next section, please, read carefully following notice):

a. Ohlasit nékterou z vy$e uvedenych zmén muize pouze drzitel zaméstnanecké karty, nejste-li drzitelem zamést-

nanecké karty, zménu ohlasit nemizete. (Only employee card holders may notify any of the above mentioned changes; I:'
if you are not an employee card holder, you may not notify a change).

1/4
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b. Zménu jste povinen(a) ohlasit 30 dnli pfedtim, nez zména nastane. (You are obliged to notify any change at least 30
days before the change is to take place).

c. Zménu zaméstnavatele nebo zaméstnavani u dalSiho zaméstnavatele nejste opravnén(a) ohlasit, pokud
budoucim zaméstnavatelem je agentura prace. (You are not entitled to notify change of the employer or em-
ployment with a different employer if future employer is an employment agency). Ovérfit, zda zaméstnavatel je agentu-
rou prace Ize v evidenci agentur prace: (You can check whether you employer is an employment agency in the employment
agency database): https://portal mpsv.cz/sz/obcane/zpr_prace

d.Zménu zaméstnavatele nelze ohlasit, pokud neuplynulo 6 mésicl od prevzeti Vasi prvni zaméstna-
necké karty. (You cannot notify change of the employer until at least 6 months after collecting your first employee
card). Toto neplati, jestlize doslo k rozvazani pracovniho poméru s dosavadnim zaméstnavatelem vy-
povédi z nékterého z divodl uvedenych v § 52 pism. a) az e) zakoniku prace nebo dohodou ze stejnych
divodlu nebo okamzitym zruSenim dle § 56 zakoniku prace nebo zruSenim pracovniho poméru zamest-
navatelem ve zkusebni dobé. Tyto divody jste povinen prokazat. (This does not apply if your last employment
contract was terminated for any of the reasons set out in § 52 letters a)-e) of the Labour Code or by agreement for
the same reasons or by immediate termination according to § 56 of the Labour Act or by the termination contractu-
al employment by the employer during the probationary period. You are obliged to provide evidence of these reasons)

3. Ciselné oznaceni pracovniho mista v Centralni evidenci volnych pracovnich mist obsaditel-
nych drziteli zaméstnanecké karty (dale jen ,,EVPM*): (Identification number of the new position in the
Central Register of Job Vacancies that available to employee card holders — further referred as the “EVPM”):

4. Nazev zaméstnavatele, u kterého budete zaméstnan(a) (Name of the employer you will work at):

Zaméstnavatel (Employer):

Telefonni kontakt na zaméstnavatele (Employer's phone contact):

5. Charakteristika nového pracovniho mista (New work position characteristic):

Druh prace (Type of work):

Misto vykonu prace (Place of employment):

6. Presné datum, ke kterému se ma zména uskutecnit (The change is to be effected to this date):

Toto oznameni musi byt podano nejpozdéji 30 dnu predtim, nez se ma
planovana zména uskutecnit, jinak se k nému nepiihlizi! (This notification
must be submitted at least 30 days before the change is to take place, otherwise
this notification will not be taken into consideration!)

7. K tomuto oznameni jste povinen(a) predlozit:
You are obliged to submit the following documents with this notification:

(a) Doklad o tom, ze Vas dosavadni pracovnépravni vztah trva, nebo ze skongil, a ke kterému dni
(A document proving that you are still employed by your current employer or the date on which your last employment contract
was terminated) .1

Takovym dokladem muze byt (You can submit):

Potvrzeni dosavadniho zaméstnavatele (confirmation of the current employer), dohoda o ukonéeni pracovnépravniho
vztahu (employment contract termination agreement), vypovéd dana zaméstnavatelem (notice of termination given by the
employer), vypovéd dana zaméstnancem, ze které vyplyva, Ze ji zaméstnavatel prijal (notice given by the employee
with confirmation of acceptance by employer), 0znameni o okamzitém zruseni pracovniho poméru ve zkusebni dobé
(notice of instant termination of contractual employment in the probation period), pfipadné vyplatni paska za posledni
meésic (potentially your last month’s payslip).

Nevypliujte
Do not complete

L]
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Nevypliujte
Do not complete

(b) Pracovni smlouvu, dohodu o pracovni ¢innosti, smlouvu o smlouvé budouci pracovni nebo
o budouci dohodé o pracovni €innosti uzavienou pro vykon prace na novém pracovnim misté.
Smlouva musi byt uzaviena pro vykon prace na volném pracovnim misté, které jste vySe uvedi(a) tedy I:]
musi z ni byt patrno nasledujici: (Employment contract, work activity agreement, contract for a future employment
contract that is concluded for the work in the new position. The contract must be concluded for employment in the
position that you indicated above, therefore it must contain the following):

* misto vykonu prace ve smlouvé musi byt shodné s mistem vykonu prace uvedeném v EVPM (place of work
in the contract must correspond to the place of work set out in EVPM)

« druh prace uvedeny ve smlouvé se musi shodovat s druhem prace uvedenym v EVPM (type of work in the
contract must correspond to the type of work specified in the EVPM)

« doba, na kterou ma byt pracovnépravni vztah uzavien, se musi shodovat s dobou uvedenou v EVPM
(the duration work contract must correspond to the duration of work contract specified in the EVPM)

+ vySe mzdy uvedena ve smlouvé nesmi prekrogit jeji maximalni vysi uvedenou v EVPM (the wage specified in
the contract must not exceed its maximum level specified in the EVPM)

« pracovni Uvazek se musi shodovat s pracovnim tvazkem uvedenym v EVPM (the type of employment
(full time / part time) must match the type of employment specified in the EVPM)

m dale v pripadé zmény zaméstnavatele musi byt z uzaviené smlouvy patrné, Ze odména za vykonanou praci
nebude nizsi nez zakladni sazba minimalni mzdy (in the event of change of employer it must be clear from the new
contract that the wage for work performed is no lower than the prescribed minimum wage)

m dale v pfipadé zmény zaméstnavatele musi byt z uzaviené smlouvy patrné, ze tydenni pracovni doba nebude
kratsi nez 15 hodin (in the event of change of employer it must be clear from the new contract that your working hours
are not less than 15 hours per week)

(c) Pisemné prohlaseni budouciho zaméstnavatele, Zze mate odbornou zpUsobilost pro vykon poza-
dovaného zaméstnani, je-li takova odborna zpusobilost zaméstnavatelem vyZadovana nebo vyplyva z
pravnich pfedpisu. (Written declaration from your future employer that you are professionally qualified for the
requested work position if such professional qualification is required by the employer or prescribed by the law).

O 0O 0Oo0oodod

Vzor pisemného prohlaseni zaméstnavatele je dostupny na internetovych strankach Ministerstva vnitra (www.
mvcr.cz) v sekci ,CIZINCI-FOREIGNERS®, podsekci ,Nékteré naleZitosti Zadosti* v rubrice ,Ostatni formula-
fe“ (https://www.mvcr.cz/clanek/obcane-tretich-zemi-nektere-nalezitosti-zadosti-formulare-zadosti.aspx) [The
template of employer’s written declaration can be found at the internet site of the Ministry of Interior (Www.mvcr.cz) in
the section “CIZINCI-FOREIGNERS®, subsection “application requirements”, block “Other forms” (https://www.mvcr.cz/
docDetail.aspx?docid=21672758&doctype=ART)]

8. Upozornéni (Notice):

Nepredlozeni nékteré z nalezitosti uvedené shora pod pismeny (a), (b) nebo (¢) ma za nasledek, ze se na toto oznameni
pohlizi jako by nebylo u¢inéno. (Failure to submit any of the materials specified under the letters (a), (b) or (c), this notification will
be considered not submitted).

Neprokazuji-li doklady uvedené pod pismeny (a) a (b) hodnovérné skute¢nosti v nich uvedené nebo nejsou-li spinény
shora uvedené podminky, hledi se na oznameni jako by nebylo u€inéno. (If any of the documents specified under the letters
(a), (b) are not reliable proof of facts that they contain or if the conditions listed above are not met, this notification will be considered
not submitted).

Pracovni smlouva, dohoda o pracovni ¢innosti nebo smlouva o téchto smlouvach budouci musi byt podepsana obéma

stranami, tedy Vami i zaméstnavatelem. (The employment contract, work activity agreement or contract for a future employment
contract must be signed by both parties, i.e. by you and by your employer).

9. DalSi pokyny a informace (Further instructions and information):

1. Toto oznameni vypliite latinkou (nikoliv azbukou ¢i jinym pismem), strojem nebo hiilkovym pismem a v éestiné.
This notice must be completed in Latin Alphabet (not Cyrilic or any other alphabet) either typed or in block capitals and in Czech.

2. Oznameni vypliite ve vSech jeho rubrikach a prilozte k nému vSechny shora uvedené nalezitosti. K pozdéjsim
doplnénim nemusi byt prihlédnuto. Complete this notification in all of its parts and attach all the materials listed above. Later
submissions may not be accepted.

3/4
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3. Toto oznameni spoleéné se vemi prilohami doruéte Ministerstvu vnitra CR nebo nékterému jeho pracovisti (kontakty na
pracovisté naleznete https://www.mvcr.cz/clanek/sluzby-pro-verejnost-informace-pro-cizince-kontakty.aspx), a to osobné,
postou, do datové schranky (6bnaawp), elektronicky se zaruéenym elektronickym podpisem. Submit this notification
together with all the materials to Ministry of the Interior or to one of its offices (you can find contact details of the offices at https://www.
mvcr.cz/clanek/sluzby-pro-verejnost-informace-pro-cizince-kontakty.aspx) in person, by mail, to the data box (6bnaawp) or
by e-mail signed with qualified electronic signature.

4. Vsechny prilohy tohoto oznameni musi byt pfedloZeny v originale nebo v Gfedné ovérené kopii, pfipadné prevede-
né do elektronické podoby cestou autorizované konverze. Listiny vyhotovené v jiném nez ¢eském nebo slovenském
jazyce musi byt predioZeny s uredné ovérenym prekladem do jazyka ceského. All the documents attached must be submitted
as originals or certified copies or converted to electronic form by authorized means. Documents written in other than Czech or
Slovak language must be submitteed with an officially sworn translation into the Czech language.

5. Nejsou-li v dobé doruéeni tohoto oznameni spinény zakonné podminky (viz vy$e), nejsou-li k nému v okamziku jeho
doruceni predloZeny veskeré nalezitosti, pfipadné tyto nalezitosti neprokazuji spinéni shora uvedenych podminek nebo
neni-li toto oznameni fadné vyplnéno, pohlizi se na néj, jako by nebylo uéinéno. To mize vést i k zaniku Vasi zaméstna-
necke karty. If at the time of reception of this notification legal requirements listed above are not fulfilled, not all materials are submitted
or they are not sufficient to prove the fulfilment of such requirements, this notification will be considered not submitted. This may
lead to the loss of employee card.

6. Ministerstvo vnitra (Odbor azylové a migracni politiky) Vas i Vaseho budouciho zaméstnavatele bude do 30 dnu infor-
movat, zda byly spInény zakonné podminky pro ohlaseni pozadované zmény. Zacit pracovat na shora uvedeném pra-
covnim misté mulzete az v okamziku, kdy Vam nebo zaméstnavateli bylo oznameno spinéni zakonnych podminek,
a to nejdrive dnem uvedenym v tomto oznameni. The Ministry of the Interior (Department for Asylum and Migration Policy) will
inform you in writing within 30 days whether or not the legal requirements for notification of the change have been met. You can start
to work in the new position only after you or your employer is informed that legal requirements have been met, no earlier than
on the date specified in this notification.

7. Ministerstvo vnitra je spravcem osobnich Udaji uvedenych v tomto oznameni a jeho prilohach, tyto udaje shromazduje
v souladu se zakonem ¢. 500/2004 Sb. spravni fad, a v souladu se zakonem ¢. 326/1999 Sb., o pobytu cizincl na Uzemi
Ceské republiky a 0 zméné nékterych zakonu. Osobni Udaje jsou uchovavany po dobu stanovenou podie pravidel uve-
denych v § 160 zakona ¢. 326/1999 Sb. Ve vztahu k uvedenym osobnim udajum mate pravo: a) na opravu nepresnych
osobnich udaja, které se Vas tykaji; b) na dopinéni neupinych osobnich udaja, které se Vas tykaji; c) na provedeni vyma-
zu osobnich udajd, pokud byly shromazdény protipravné; d) na omezeni zpracovavani udaju za podminek uvedenych v
¢l. 18 Obecného nafizeni o ochrané osobnich udaju (GDPR); e) na podani stiznosti dozorovému uradu, kterym je Urad
pro ochranu osobnich udaju, Pplk. Sochora 27, 170 00 Praha 7. The Ministry of the Interior is processer of the personal data
contained in this notification. Personal data are collected and processed in accordance with Act No. 500/2004 Coll., the Administrative
Code, and in accordance with Act No. 326/1999 Coll. on the Residence of Foreign Nationals on the Territory of the Czech Republic, as
amended. Personal data are stored for the time limit according to the rules set outin § 160 of Act No. 326/1999 Coll. In relation to your
personal data you have the right a) to correct incorrect personal data that relates to you; b) to add missing personal data that relates to
you; ¢) to erase data collected unlawfully; d) to restrict the processing of the data under the conditions set out in article 18 of the General
Data Protection Regulation (GDPR); e) to lodge a complaint with the supervisory authority. The supervisory authority is the Office for
the Protection of Personal Data, Pplk. Sochora 27, 170 00 Praha 7.

10. Podpis oznamovatele (Signature):

Svym podpisem potvrzuji Uplnost a pravdivost Udaju uvedenych v oznameni. (I hereby declare that all the in-
formation provided in this notification is complete and true).

Misto (Place) ...

Dne (Date) ... .

Podpis (signature) 2

1.V pripad€, Ze Vam byla zaméstnanecka karta vydana podle § 42g odst. 3 zak. ¢. 326/1999 Sb_, tedy jako vyslanému zaméstnanci nebo statutamimu organu ¢i
spolecnikovi obchodni korporace pro vykon prace v predmétu Cinnosti této korporace, jste povinen tuto naleZitost predlozit pouze tehdy, pokud jste k vykonu prace
pro tuto korporaci uzavrel pracovnépravni vztah podle zakoniku prace [zakon €. 262/2006 Sb.]. If you have been issued with an employee card under Section 42g
par. 3 of Act No. 326/1999 Coll., i.e. as an intercorporate transferee or the statutory body or to the member of a business corporation for performance of work in
the area of business of this corporation, you are obliged to submit this document only if you have entered into an employment contract according to the Labour
Code [Act No. 262/2006 Coll.]

2.V pripadé, Ze je oznameni podavano v zastoupeni oznamovatele, je tfeba k oznameni predloZit téZ pisemnou plnou moc, kterou by bylo zastoupeni prokazano.
(If this notification is submitted on behalf of the notifying person, written power of attomey must be submitted together with the notification).
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Prohlaseni zaméstnavatele o odborné zpusobilosti cizince k vykonu
pozadovaného zaméstnani dle § 42g odst. 8 zakona ¢. 326/1999 Sb., o pobytu
cizinci na uzemi Ceské republiky a 0 zméné nékterych zakond.

Udaje o zaméstnavateli:
Jméno, prijmeni a pracovni zafazeni osob
....................................... o révnéné .ménem ZaméStnavatele vniCKé
osoby) toho prohlaseni vydat:
sesidlem .........oooiiiiiinn.
I i

Timto v souladu s § 42g odst. 8" zakona ¢&. 326/1999 Sb., o pobytu cizincii na Gzemi Ceské republiky
a 0 zméné nékterych zakonu, ve znéni pozdéjsich pfedpisu, prohlasujeme, Ze tento cizinec(ka):

PFMENT @ JMENO ..o s
[N EE T e 7= 4 T ) OO PRSPPI

S PHSIUSNOSE. ... e

ma odbornou zpusobilost podle § 42g odst. 2 pism. c)? zak. €. 326/1999 Sb. k vykonu
prace na pracovnim misté:

podpis osoby opravnéné jednat za
zaméstnavatele

Toto prohlaseni je nezbytné k oznameni pfedloZit, jestlize odborna zpusobilost vyplyva ze zakona (napfiklad
u fidiéa, svarecu) nebo jde o regulované povolani (napfiklad u lékarG a zdravotnického personalu, masérl) nebo
v pfipadé, Ze zaméstnavatel pfi ohlaSeni volného pracovniho mista uved| poZzadavek na troven vzdélani (ve vétsiné
pfipadl s vyjimkou zakladni $koly) ¢i jiné odborné znalosti uchazece.

Ministerstvo vnitra bude doklad pfimo prokazujici odbornou zpusobilost vyZzadovat v fizeni o Zadosti

o prodlouzeni doby platnosti zaméstnanecké karty, nebyl-li takovy doklad cizincem predloZen jiz dfive. Z tohoto
divodu pfipadné uvedeni nepravdivych informaci v tomto prohlaseni bude mit pfinejmensim za nasledek

neprodlouzZeni nebo zruseni platnosti zaméstnanecké karty, jiZ je cizinec drzitelem.

" Dle § 42g odst. 8 zak. & 326/1999 Sb. je cizinec povnnen k oznémenl zmény zaméstnavatele nebo zaméstnavani na dalsi
pracovni pozici pfedloZit mimo jiné i prohlaseni bud , Ze ma pro vykon poZadovaného zaméstnani
odbornou zpUusobilost podle § 42g odst. 2 pism. c) téhoZ zakona.

Z Dle § 429 odst. 2 pism. c) zak. &. 326/1999 Sb. je zadost o vydani zaméstnanecké karty opravnén podat cizinec, pokud ma
odbornou zpusobilost pro vykon poZadovaného zaméstnani a tato podminka vyplyva z charakteru zaméstnani nebo ji stanovi
mezinarodni smlouva, zejména
1. ma pozadované vzdélani; v odivodnénych pfipadech, zejména v pfipadé divodnych pochybnosti, zda cizinec ma
poZadované vzdélani nebo zda toto vzdélani odpovida charakteru zaméstnani, je na Zadost ministerstva povinen prokazat,
Ze jeho zahraniéni vzdélani bylo uznano pfisludnym organem Ceské republiky,
2. ma pozadovanou odbornou kvalifikaci, pokud je podle zviastniho pravniho pfedpisu vyZadovana, a
3. spliiuje podminky pro vykon regulovaného povolani, jde-li o takové povolani.
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ProhlaSeni zaméstnavatele o odborné zpusobilosti cizince k vykonu pozadovaného
zameéstnani dle § 42g odst. 8 zakona ¢. 326/1999 Sb., o pobytu cizincu na uzemi Ceské
republiky a 0 zméné nékterych zakonu.

Udaje o zaméstnavateli: Jmeéno, pfijmeni a pracovni zafazeni osoby
opravnéné jménem zaméstnavatele (pravnické
‘ osoby) toto prohlaseni vydat:

se sidlem ’ ‘

IC:

Timto v souladu s § 429 odst. 8" zakona €. 326/1999 Sb., o pobytu cizinci na uzemi Ceské republiky a 0 zméné nékte-
rych zakonl, ve znéni pozdéjsich predpisu, prohlasujeme, Ze tento cizinec(ka):

Prijmeni a jméno: ‘

Narozen(a): ’

St. prislusnost: ’

ma odbornou zpusobilost podle § 42g odst. 2 pism. c) 2 zak. ¢. 326/1999 Sb. k vykonu prace
na pracovnim misteé:

Uvedte, prosim, druh vykonavané prace

\% dne

podpis osoby opravnéné jednat za zamést-
navatele a otisk jeho razitka

Toto prohlaseni je nezbytné k oznameni predlozit, jestlize odborna zpUsobilost vyplyva ze zékona (napfiklad u fidica,
svarecl) nebo jde o regulované povolani (napfiklad u Iékafi a zdravotnického personalu, masért) nebo v pripadé, ze
zaméstnavatel pfi ohlaseni volného pracovniho mista uved| pozadavek na Uroven vzdélani (ve vétsiné pripada s vyjimkou
zakladni Skoly) €i jiné odborné znalosti uchazece.

Ministerstvo vnitra bude doklad pfimo prokazujici odbornou zpusobilost vyzadovat v fizeni o Zadosti o prodiou-
Zeni doby platnosti zaméstnanecké karty, nebyl-li takovy doklad cizincem predlozen jiz dfive. Z tohoto dlvodu pfipadné
uvedeni nepravdivych informaci v tomto prohlaseni bude mit pfinejmensim za nasledek neprodlouzeni nebo zruseni
platnosti zaméstnanecke Karty, jiz je cizinec drzitelem.

1. Dle § 42g odst. 8 zak. ¢. 326/1999 Sb. je cizinec povinen k oznameni zmény zaméstnavatele nebo zaméstnavani na dalSi pracovni pozici
predlozit mimo jiné i prohlaseni budouciho zaméstnavatele, Ze ma pro vykon pozadovaného zaméstnani odbornou zpusobilost podle § 42g
odst. 2 pism. c) téhoz zakona.

2. Dle § 42g odst. 2 pism. c) zak. ¢. 326/1999 Sb. je Zadost o vydani zaméstnanecké karty opravnén podat cizinec, pokud ma odbornou
zpusobilost pro vykon pozadovaného zaméstnani a tato podminka vyplyva z charakteru zaméstnani nebo ji stanovi mezinarodni smlouva,
zejména
1. ma pozadované vzdélani; v odivodnénych pfipadech, zejména v pfipadé divodnych pochybnosti, zda cizinec ma pozadované vzdélani
nebo zda toto vzdélani odpovida charakteru zaméstnani, je na Zadost ministerstva povinen prokazat, Ze jeho zahranicni vzdélani bylo uzna-
no prislusnym organem Ceské republiky,

2. ma pozadovanou odbornou kvalifikaci, pokud je podle zvlastniho pravniho predpisu vyZadovana, a
3. spliuje podminky pro vykon regulovaného povolani, jde-li o takové povolani.
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Appendix 7: Document for blue card application

Gislo zadosti" / Application number":

podaci razitko / submission stamp

Zadost o povoleni k dlouhodobému pobytu za iéelem vykonu zaméstnani
na uzemi Ceské republiky vyzadujiciho vysokou kvalifikaci (,,modra karta“)
Application for a long-term stay permit for the purpose of employment
in the Czech Republic, requiring a high level of qualification (,,blue card)

A. Zadost / Application:
ZasSkrtnéte jednu z uvedenych moZnosti. / Tick one of the given options.

DO povoleni / for a permit Cislo volného mista?' / Vacancy number?: I |
Do prodlouienia) /for a renewal” Platna modra karta® / Valid blue card®):
Do souhlas se zménou zaméstnavatele nebo Cislo karty / Card No.:
zarazeni! / for a consent to a change of
employer or placement3’ Plati od® / Valid from®": . .20 do® / untit®: ..20
Vydana statem (kéd)s) / Country that issued the document (code)s):

B. Zadatel o modrou kartu / Blue card applicant:

Pfijmeni / Surname: Jméno(a) / First name(s):

Ostatni jména / Other names:

V3echna drivéjsi prijmeni / All previous surnames:

Telefon / Telephone: | E-mail / E-mail:

Datum narozeni® / Date of birth®): : Stat narozeni (kéd)s) / Country of birth (oode)e): :

Misto narozeni / Place of birth: I

Pohlavi / Sex:
Zaskrtnéte jednu z uvedenych moZnosti. / Tick one of the following options.

O muz/ mate [ zena/ female Statni ob&anstvi (kod)® / Nationality (code)®: :

Rodinny stav / Marital status:
Zaskrtnéte jednu z uvedenych moZnosti. / Tick one of the following options.

[ svobodny(-a) / single [ zenaty (vdana) / married

D rozvedeny(-a) / divorced D vdovec (vdova) / widowed
Nejvyssi dosazené vzdélani / Education:

Povolani / Occupation:

1) Vyplni zastupitelsky Gfad CR nebo pracoviétd Ministerstva vnitra. / To be completed by an embassy of the Czech Republic or an office of the Ministry of the Interior.

2)  Cislo volného mista, na které je Zaddno vydani povoleni nebo hlasu se zménou & le nebo zaf: i. / The number of the y for which the i ofa
permit or consent to the change of employer or is d.

3) PriZadosti o prodlouZeni nebo o souhlas se zménou zaméslnavalele nebo pracovnlho zafazeni nevyplhujte sekci D, G, H, I, J, K, L, M, N, pokud nedo8lo ke zménd
od pfedchozi Zadosti. / When applying for a renewal or consent to a change of employer or employ please do not fill in sections D, G, H, |, J, K, L, M, and
N, unless changes have occured since your last application.

4)  Pokud jste drZitelem platné modré karty, uvedte jeji Eislo, stat, ktery ji vydal, a obdob jeji platnosti. / If you currently hold a valid blue card, please state its number, the
country that issued it, and its expiration date.

5)  Datum zapiste ve formatu (DD.MM.RRRR). / Write the date in the following format (DD.MM.YYYY).

6) Vyberte kéd statu ze seznamu v sekci V. / Select the country code from the list in Section V.

117 10 1201 860
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C. Pozadované zaméstnani na (izemi Ceské republiky / Requested employment in the Czech Republic:

Zaméstnavatel / Employer:

Pracovni zafazeni / Position:

Obec / Municipality: ..o . Cast obce / Municipal diStrict: ..........cccoerieuemueeineeeeeeeeie e saenees
Ulice / Street: ...t s C.INOL e PSC / Post code: ......cccouuercrnnen
Pracovni smlouva® od / Employment contract® from: . .20 do® / until®: . .20

D. Posledni zaméstnani pfed pfichodem na Gizemi Ceské republiky3)I Last employment before arrival in the Czech Republica)z

Zaméstnavatel / Employer:

Pracovni zafazeni / Position:

Obec / Municipality: .....ccccoiiiinnniiiiciisiiinns . Cast obce / Municipal diStrict:  ..........ccccereueruemieeeiceeeie e seeeses e e
UlICE / SHrEEL oot eneees CoINO et PSC / Post code: ......ccccoeerueeunnnes
Stat (KOA)P 1 COUNMTY (COE)TE oo e ssesase s seseseseesess s s seessese s seseeesee

E. Adresa mista pobytu na (izemi Ceské republiky / Residence address in the Czech Republic:

Obec / Municipality: ... s Cast obce / Municipal diStrCt:  ......c..cuevecuceeeceecieseceeeee e e ssssesesaesessn e
UNCE / SHEEL:  ..oceieeeiecicieieei sttt C.INOL e PSC / Post code: .......cccoceuurrunninns

F. Adresa pro doru¢ovani / Delivery address:
Nepovinna polozka. Viypliite adresu, je-li odliSna od mista pobytu. / Optional section. Fill in the address, if different from the place of residence.

Obec / Municipality: ......ccociiiiiiiiii s Cast obce / Municipal diStrCt:  ......c.cuevucuceeeeeecieseceeee e sssssesesaesesses s
UNCE / SHEEL:  .ooeveeeeeeiceieeieie st C.INOL e PSC / Post code: .......cccoceuveurinns
Stat (k6d)P 7 COUNMTY (COE)T: oo eeess e e sessse s s see e

G. Posledni bydli§ts v cizing® / Last residence abroad”:

Obec / Municipality:
Ulice / Street: ..o ens
Stat (K6A)P 7 COUNTY (COE)TE: oo eeeee e eeess e es e eeeessessseeeesessese s ses s

H. Pfedchozi pobyt na tizemi Ceské republiky delsi nez 3 mésice® / Previous stay in the Czech Republic longer than 3 months¥:

Pobyt od®/ Stay from>": : do® / until®: :

Davod a misto pobytu / Purpose and place of stay:

1. PFichod na Gizemi Ceské republiky® / Arrival in the Czech Republic®":

Pfedpokladany den vstupu na Gzemi Ceské republikys) / Anticipated arrival date in the Czech Republic5):

Cislo cestovniho dokladu / Travel document number:

Stat, ktery doklad vydal (kéd)s) / Country of issue of the document (code)s): :

Platnost cestovniho dokladu® / Travel document valid until®:
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J. Manzel(ka)®) / Spouse?:

Pfijmeni / Surname:

Jméno(a) / First name(s):

Ostatni jména / Other names:

V3echna drivéjsi prijmeni / All previous surnames:

Datum narozeni® / Date of birth®:

Stat narozeni (kéd)a) / Country of birth (code)s):

Statni ob&anstvi (kd)® / Nationality (code)®:

Misto narozeni / Place of birth:

Povolani / Occupation:

Bydlisté / Residence address

Obec / Municipality: .......ccoooiiiiiiiiiiii s
Ulice / Street: ...
stat (kéd)® / Country (code)®:  ......ccooeeerrierrrrrrrrn.

K. D&ti® / Children®:

Pfijmeni / Surname:

Jméno(a) / First name(s):

Ostatni jména / Other names:

1. | Datum narozeni® / Date of birth®":

Misto narozeni / Place of birth:

Statni ob&anstvi (kéd)®! / Nationality (code)®:

Povolani / Occupation:

Bydlisté / Residence address:

Pfijmeni / Surname:

Jméno(a) / First name(s):

Ostatni jména / Other names:

2. | Datum narozeni® / Date of birth®":

Misto narozeni / Place of birth:

Statni ob&anstvi (kéd)®! / Nationality (code)®:

Povolani / Occupation:

Bydlisté / Residence address:

Pfijmeni / Surname:

Jméno(a) / First name(s):

Ostatni jména / Other names:

3. | Datum narozeni® / Date of birth®"

Misto narozeni / Place of birth:

Statni ob&anstvi (kéd)®! / Nationality (code)®:

Povolani / Occupation:

Bydlisté / Residence address:

Pfijmeni / Surname:

Jméno(a) / First name(s):

Ostatni jména / Other names:

4. | Datum narozeni®' / Date of birth®:

Misto narozeni / Place of birth:

Statni ob&anstvi (kéd)®! / Nationality (code)®:

Povolani / Occupation:

Bydlisté / Residence address:

L. otec® / Father®:

Prijmeni / Surname:

| Jmeéno(a) / First name(s):

Ostatni jména / Other names:

Datum narozeni® / Date of birth®":

| Statni ob&anstvi (kod)® / Nationality (code)®:

Povolani / Occupation:

Bydlisté / Residence address

Obec / Municipality: ..o
Ulice / Street: ..o
Stat (kéd)® / Country (code)”:  ovvvveeeeeeeeeene

C.lNO e PSC / Post code:
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M. Matka® / Mother:

Prijmeni / Surname:

I Jméno(a) / First name(s):

Ostatni jména / Other names:

Datum narozeni®’ / Date of birth”:

‘ Statni ob&anstvi (kéd)® / Nationality (code)®:

Povolani / Occupation:

Bydlisté / Residence address

Obec / Municipality:
Ulice / Street:
Stat (kéd)® / Country (code)®:

N. Sourozenci® / Brothers and sisters>":

Pfijmeni / Surname:

Jméno(a) / First name(s):

Ostatni jména / Other names:

. | Datum narozeni® / Date of birth®:

Misto narozeni / Place of birth:

Stétni ob&anstvi (kéd)®' / Nationality (code)®:

Povolani / Occupation:

Bydlisté / Residence address:

Pfijmeni / Surname:

Jméno(a) / First name(s):

Ostatni jména / Other names:

. | Datum narozeni® / Date of birth®:

Misto narozeni / Place of birth:

Stétni ob&anstvi (kéd)®' / Nationality (code)®:

Povolani / Occupation:

Bydlisté / Residence address:

Pfijmeni / Surname:

Jméno(a) / First name(s):

Ostatni jména / Other names:

. | Datum narozeni® / Date of birth®:

Misto narozeni / Place of birth:

Stétni ob&anstvi (kéd)®! / Nationality (code)®:

Povolani / Occupation:

Bydlisté / Residence address:

Pfijmeni / Surname:

Jméno(a) / First name(s):

Ostatni jména / Other names:

. | Datum narozeni® / Date of birth®:

Misto narozeni / Place of birth:

Stétni ob&anstvi (kéd)®! / Nationality (code)®:

Povolani / Occupation:

Bydlisté / Residence address:

0. Prilohy / Attachments:
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P. Doplnujici informace / Additional information:

Q. Pouceni pro Zadatele / Instructions for applicants:

1. Udaje v Zadosti musi byt vypInény latinkou (ne azbukou nebo jinym pismem) strojem nebo htilkovym pismem v eském jazyce. V pripadé
nedostatku mista v pfisludnych rubrikach uvedte Udaje na zviastni prilohu. .

2. Prava a povinnosti cizinct, spojena s pobytem na uzemi CR jsou upravena zakonem €. 326/1999 Sb., o pobytu cizincl na (izemi Ceské
republiky a o zméné nékterych zakon, ve znéni pozdéjSich predpist. Rizeni o Zadosti je zahajeno dnem, kdy dosla vécné a mistné
prisluSnému spravnimu organu.

3.Osobni udaje cizince jsou zpracovavany sluzbou cizinecké policie pro Gcely fizeni dle zakona €. 326/1999 Sb., a ve stanovenych pripadech
Ministerstvem vnitra v souladu se zakonem ¢. 101/2000 Sb_, o ochrané osobnich udajd, ve znéni pozdéjSich predpist. Rozsah osobnich
udaju, ktery je cizinec povinen uvést v Zadosti dle zakona ¢. 326/1999 Sb_, stanovi § 70 odst. 1 téhoZ zakona. Dle § 159 odst. 1 a 2
zakona ¢. 326/1999 Sb. Ize osobni tidaje cizince poskytnout cizinci samotnému a dale tomu, kdo je potiebuje k pInéni tikol stanovenych
zakonem. Cizinec je opravnén, pokud zjisti nebo se domniva, Ze organ sluzby cizinecké policie nebo Ministerstvo vnitra zpracovava jeho
osobni udaje v rozporu se zakonem €. 101/2000 Sb., poZadovat od tohoto organu vysvétleni pripadné odstranéni vzniklého stavu (zejména
provedeni opravy, doplnéni nebo likvidaci osobnich udajd). V pfipadé, Ze nebude tomuto poZadavku vyhovéno, ma cizinec pravo podle
§ 21 odst. 4 zakona ¢. 101/2000 Sb. obratit se na Urad pro ochranu osobnich tdaja pfimo.

-

_This application must be completed in the Latin alphabet (not Cyrillic or any other alphabet) either typed or in block capitals in Czech. If
you require more space to complete a section, include this information on a separate sheet of paper.
2_The rights and duties of foreigners residing in the Czech Republic are defined in Act No. 326/1999, on the Residence of Foreigners in the
Czech Republic and Amending Certain Related Acts, as amended. The proceedings are deemed to be initiated on the date of delivery
of the application to the competent authority.
3.The personal data of foreigners is processed by the Foreign Police for the purposes of proceedings in terms of Act No. 326/1999 and, in
specified cases, by the Ministry of the Interior in compliance with Act No. 101/2000, on the Protection of Personal Data, as amended. The
range of personal data to be disclosed in this application is defined in Section 70 (1) of Act No. 326/1999. According to Section 159 (1)
and (2) of Act No. 326/1999, a foreigner’s personal data may be released to the foreigner himself/herself and to authorities that require
them for the purpose of tasks set by law. If the foreigner finds or believes that the processing of his/her personal data by the Foreign Police
or by the Ministry of the Interior is inconsistent with Act No. 101/2000, he/she is entitled to request the processing authority to explain or
rectify the situation (in particular to correct, add or destroy personal data). If the processing authority fails to comply with such a request,
the foreigner is entitled to seek the assistance of the Personal Data Protection Office. The foreigner may directly contact the Personal
Data Protection Office with reference to Section 21 (4) of Act No. 101/2000.

Svym podpisem potvrzuji uplnost a pravdivost uvedenych udaji v Zadosti. / | declare that | have answered all questions in this application
fully and truthfully.

Souhlasim” se zpracovanim svych osobnich udaja pro uéely vydani modré karty véetné odeslani vybranych osobnich udaji (jméno,
prijmeni, rok narozeni, pohlavi, statni ob¢anstvi, nejvy3si dosazené vzdélani) zaméstnavateli uvedenému v ¢asti C. / | consent”) to the

processing of my personal data for the purpose of issuing a blue card, including the sending of my personal information (name, surname,
year of birth, nationality, highest education achieved) to the employer specified in section C.

Misto / Place Dne” / Date® . .20 Podpis / Signature:

7)  Neposkytnuti nebo zrueni souhlasu se zpracovanim osobnich tdaji je prekazkou pro podani Zadosti o vydani modré karty. / Not providing or revoking consent to the
processing of personal data is an impediment for submitting an application for the issuing of a blue card.
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R. Zadost piijal a podle dokladti ovéfil / Application received and documentation checked by:

Misto / Place Dne® / Date® . .20

S. Modrou kartu pro cizince predal / Foreigner's blue card issued by:

Razitko a podpis / Stamp and signature

Misto / Place Dne® / Date® . .20

T. Potvrzuji prevzeti modré karty / | confirm receipt of the blue card:
Gislo karty / Card No.- | |

Razitko a podpis / Stamp and signature

Misto / Place Dne® / Date®

.20

Podpis / Signature:

U. Uredni zaznamy / For office use only:

KOLKOVA
ZNAMKA

REVENUE
STAMP
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Appendix 8: Document for permanent residency application

Strana 1/ Page 1

ZADOST / APPLICATION
[J O POVOLENi K TRVALEMU POBYTU / FOR PERMANENT RESIDENCE PERMIT
O O POVOLENI K DLOUHODOBEMU POBYTU / FOR LONG TERM RESIDENCE PERMIT

[J O PRODLOUZENI DOBY PLATNOSTI POVOLENi K DLOUHODOBEMU POBYTU / FOR THE EXTENSION OF VALIDITY
PERIOD OF LONG TERM RESIDENCE PERMIT

O O PRODLOUZENi DOBY PLATNOSTI PRUKAZU O POVOLENI K POBYTU PRO CIZINCE - VYMENU ROZHODNUTI O
POVOLENI K POBYTU ZA PRUKAZ O POVOLENI K POBYTU PRO CIZINCE / FOR THE EXTENSION OF VALIDITY OF THE
RESIDENT ALIEN PERMIT - FOR THE ISSUE OF A SUBSTITUTE RESIDENT ALIEN PERMIT CARD - EXCHANGE OF A
RESIDENCE PERMIT DECISION FOR A RESIDENT ALIEN CARD
NA UZEMi CESKE REPUBLIKY / IN THE CZECH REPUBLIC

( pozadovany oznacte kiizkem / cross the box which applies )

1. PRIJMENI / SURNAME

HNEESSEESEEEEEEEEEEEEEEEEEEEEEEE

2. OSTATNI JMENA / OTHER NAMES

3. VSECHNA DRIVEJSi PRIJMENI / ALL PREVIOUS SURNAMES

4.JMEN0(A)IF|RSTNAME(S)||||||||||||||||||||||||

5. POHLAVI / SEX MUZ / MALE I:l ZENA | FEMALE D

6. DATUM NAROZENi (DDMMRRRR) / DATE OF BIRTH (DDMMYYYY) | | I | I_l [ 1]

7. RODINNY STAV / MARITAL STATUS SVOBODNY/A / SINGLE
ZENATY/VDANA / MARRIED D ROZVEDENY/A / DIVORCED D VDOVEC/VDOVA / WIDOWED D

8. STAT NAROZENI (kéd) / COUNTRY OF BIRTH (code)*

s.mistonarozenispiaceorertd | | | L L I I I T T TTTTTTTITTT]
10. STATNi OBCANSTVI (k6d) / NATIONALITY (code)* D:D
11. NEJVY$Si DOSAZENE VZDELANI / EDUCATION

|| Eliiaupelie e osiasi | ) 5] M| Jeli-leldie] ] | ] |
12. POVOLANI / OCCUPATION | | | | I | | l | I | | | | | | | | | | I | | I

13. ZAMESTNANI PRED PRICHODEM NA UZEMi /
EMPLOYMENT BEFORE ARRIVAL TO THE CZECH REPUBLIC

ZAMESTNAVATEL / EMPLOYER | | I | I I | I | | I | I I | I | | I | | I
pracowizavazenizposmon [ TT T T TTTTTTTTTTTTTTTT]
werseer [TTTTTTTTTTITTITTIT] eme [TTTT1
MESTO / TOWN | I | | I | | I | I I | I | | PSC / POST CODE EEI:I:I]

14. ZAMESTNANI PO VSTUPU NA UZEMi / EMPLOYMENT AFTER ARRIVAL TO THE CZECH REPUBLIC
ZAMESTNAVATEL / EMPLOYER

pracowizarazenizposmon [ T T TT T TTTTTTTTTTTTITTT]

woesseeer [TTTTTTTTTTTITITTT] eme [ITTT]
MESTO / TOWN | | | | I I | I | I I | I | | PSC / POST CODE ED:ED

15. UCEL POBYTU NA UZEMi / PURPOSE OF STAY IN THE CZECH REPUBLIC

HNSEEESESSSESSEEEEEEEEEEEEEEEEEEN

*) Strana 6 /Page 6
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16.

17.

18.

19.

20.
21.

23.

24.

Strana 2 / Page 2

POSLEDNI BYDLISTE V CIZINE / LAST RESIDENCE ABROAD

vucessmeer [TTTTTTTTTTTTTTTT] éeme [TTTT]
Mesto/TOWN [ L L T LT LT LT T T 1] escreostcooe [ I 1 [ |

STAT (kéd) / COUNTRY (code)* Dj:l

PREDCHOZI POBYT NA UZEMi DELSi NEZ 3 MESICE /

PREVIOUS STAY IN THE CZECH REPUBLIC LONGER THAN 3 MONTHS

POBYT OD / STAY FROM [(TXTIXITITIT] comu[TOHTOHTITTI1
DUVOD A MiSTO POBYTU / PURPOSE AND PLACE OF STAY

ADRESA MiSTA POBYTU NA UZEMi / RESIDENCE ADDRESS IN THE CZECH REPUBLIC

vuce/sTREeT [T T T T T T T TTTTTTTITIT] eme LT T 111
MEsTo/TOWN [T T T T T T T T TTTTT ] eserpostcooe [ T T 1]

ADRESA PRO DORUCOVANI, JE-LI ODLISNA OD MiSTA POBYTU /
DELIVERY ADDRESS IF DIFFERENT FROM RESIDENCE ADDRESS

vuce/sTREET [T T T T T T T T T I T ITTTTT] éme LTI
Mestortown [ | T T T T T LT L LT 1 I | eséreostcooe

DEN VSTUPU NA UZEMi / DATE OF ARRIVAL TO THE CZECH REPUBLIC

CiSLO CESTOVNIHO DOKLADU / TRAVEL DOCUMENT NUMBER | | | | | | | | | | | |

STAT (k6d)/ COUNTRY (code)* [TT1
PLATNOST CESTOVNIHO DOKLADU / TRAVEL DOCUMENT VALID UNTIL || I [ I [TT]

MANZEL(KA) / SPOUSE

PRUMENI/sSURNAME | | | 1 T I T 1 0 T 1 [ 11 01 401§ 0] 1]

OSTATNI JMENA / OTHER NAMES

L L [ ST bopapsesiaesisy 1ol 151 £l L4 JAA 1 ] ] ] |

DRIVEJSi PRIJMENI / PREVIOUS SURNAME
L1 e Trisia [y STeiscaina e ] o SISk SESfr] [ ] 1]
JMENO(A)/FIRSTNAME(S)||||||||||||||||||||I||I

STATNi OBCANSTVI (k6d) / NATIONALITY (code)* D]:l
DATUM NAROZENI / DATE OF BIRTH m
STAT NAROZENI (KOD) / COUNTRY OF BIRTH (CODE)* D]]

MISTO NAROZENI / PLACE OF BIRTH | | | | | | | | | | | | | | | |
povouanizoccupaTion | | [ P [T T T P Q[T T EP 1T TR Q1]
BYDLISTE / RESIDENCE ADDRESS
ULICE / STREET I | | €. INo.
MESTO / TOWN PSC / POST CODE
STAT (kod) / COUNTRY (code)*

DETI / CHILDREN
PRIJMENI A OSTATNI JMENA/ JMENO(A) / STATNi OBCANSTVi (KOD) /
SURNAME AND OTHER NAMES FIRST NAME(S) NATIONALITY (CODE)*
1.
2.
3.
4.
DATUM NAROZENI / MiSTO NAROZENI / BYDLISTE / POVOLANI /
DATE OF BIRTH BIRTH PLACE RESIDENCE ADDRESS OCCUPATION
1.
2. |
3. | |
41 111 |
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25. OTEC / FATHER
PRIJMENI / SURNAME

Strana 3/ Page 3

OSTATNI JMENA / OTHER NAMES

HNESEEESEEEEEEEEEESSEEENEEEEEEEEE

HNSEEEEEEEEESEEEEEEEEEEENEEEEEEEE

JMENO(A)/FIRSTNAME(S)IIlll|I||I||||II|I||||II|

DATUM NAROZENI / DATE OF BIRTH

STATNi OBCANSTVi (KOD) / NATIONALITY (CODE)*

T PrerT i Wisiciapsfsp] 71 1]

BYDLISTE / RESIDENCE ADDRESS

POVOLANI / OCCUPATION

[ITTTTITL]
[T T]

HNESEEEEEEEEEESEEEEEEEEEEEEEEEEEE

26. MATKA / MOTHER
PRIJMENI / SURNAME

HNESEEESEEEEEEESEEESEEEEEEEEEEEEE

OSTATNI JMENA / OTHER NAMES

HNESSEESENEEEESEEEESEEEEEEEEEEEEE

L1111 1 jd-peisoinimialale] | | dedsrpiaminmm. | | | |

JMENO(A) / FIRST NAME(S)

DATUM NAROZENI / DATE OF BIRTH

STATNi OBCANSTVi (KOD) / NATIONALITY (CODE)*

[TT]
T TI T TT T I T TT I T TTTITT1T]

BYDLISTE / RESIDENCE ADDRESS

POVOLANI / OCCUPATION

[TITTTIT]

HNEEEEESSEEEEESEEEEEEEENEEEEEEEEE

27. SOUROZENCI / BROTHERS AND SISTERS
PRIJMENI A OSTATNI JMENA / JMENO(A) /
SURNAME AND OTHER NAMES FIRST NAMES

STATNi OBCANSTVi (KOD) /
NATIONALITY (CODE)*

i B B

DATUM NAROZENI /
DATE OF BIRTH

BYDLISTE /
RESIDENCE ADDRESS

POVOLANI /
OCCUPATION

] [ ]
2| |}
SN |
4. 1
28. DOPLNUJICi INFORMACE / ADDITIONAL INFORMATION
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POUCENI PRO ZADATELE / INSTRUCTIONS FOR APPLICANTS

1. Udaje v Zadosti musi byt vypinény strojem nebo hiilkovym pismem v éeském jazyce. V pripadé nedostatku mista
v prisluSnych rubrikach uvedle udaje na zviastni pnlohu

2. Prava a povmnosu cizincl, spojena s poby(em na Gzemi CR jsou upmvena zakonem ¢. 326/1999 Sb_, o pobytu
mzmcu na tzemi Ceské republi(y a o zméné nekterych zakond, ve znéni pozdegsmh pred)lsu
Rizeni o Zadosti je zahajeno dnem, kdy dosla vécné a mistné pnslusnemu spravnimu organu. Rizeni je upraveno
zakonem ¢. 500/2004 Sb., spravni Tad.

. Osobni Gdaje cizince jsou zpracovavany sluzbou cizinecké a pohraniéni policie pro Géely T r|zen| dle zakona
€.326/1999 Sb., ave stalovenych pnpadech Ministerstvem vnitra v souladu se zakonem ¢. 101/2000 Sb.,
0 ochrané osobnlch Gidajl, ve znéni pozdéjSich predpist. Rozsah osobnich (idaju, ktery je cizinec povinen uvést
v Zadosti dle zakona ¢. 326/1999 Sb., stanovi § 70 odst. 4 téhoZ zakona. Dle § 159 odst. 1 a 2 zakona
€. 326/1999 Sb. Ize osobni Udaje cizince poskytnout cizinci samotnému a dale tomu, kdo je potiebuje k pinéni
(ikoli stanovenych zakonem. Cizinec je opravnén, pokud Zjisti nebo se domniva, Ze organ sluZby cizinecké
a pohranicni policie nebo Ministerstvo vnitra zpracovava jeho_osobni Gdaje v rozporu se zakonem ¢. 101/2000
Sb., poZadovat od tohoto organu vysvetlenl pnpadne odstranéni vzniklého stavu (zejména provedem opravy,
doplnenl nebo likvidaci osobnich Gdajl). V pfipadé, Ze nebude tomuto pozadavku vyhovéno, ma cizinec pravo
obratit se pfimo na Urad pro ochranu osobmch udajl. Dle § 21 odst. 4 zakona ¢. 101/2000 Sb. je cizinec
opravnén obratit se v uvedené véci na Ufad pro ochranu osobnich Gdaju i pfimo.

w

-

. The answers in this application form must be typed or written in block letters in Czech. If there is not enough
space for any answer, please enclose an additional sheet of paper.

2. The rights and duties of aliens residing in the Czech Republic are defined in Act No. 326/1999 regulating the
residence of aliens in the Czech Republic and amending certain related acts as amended. The proceedings are
deemed to be initiated on the date of delivery of the application to the competent authority. The proceeding are
regulated by the Code of Administrative Procedure (Act No. 500/2004).

. Personal data of aliens are processed by the Alien and Border Police for the purposes of proceedings in terms
of Act No. 326/1999 and, in specified cases, by the Ministry of the Interior in compliance with Act No. 101/2000
regulating the protection of personal data as amended. The range of personal data to be disclosed in this
application is defined in Section 70, paragraph 4 of Act No. 326/1999. According to Section 159, paragraphs 1
and 2 of Act No. 326/1999, an alien’s personal data may be released to the alien himself/herself and to
authorities that require them for the purpose of tasks set by law. If the alien finds or believes that the processing
of his/her personal data by the Alien and Border Police or by the Ministry of the Interior is inconsistent with Act
No. 101/2000, he/she is entitled to request the processing authority to explain or to rectify the situation (in
particular to correct, add or destroy personal data). If the processing authority fails to comply with such reguest,
the alien is entitled to seek the assistance of the Personal Data Protection Office. The alien may directly contact
the Personal Data Protection Office with reference to Section 21, paragraph 4 of Act No. 101/2000.

w

Svym podpisem potvrzuji Gpinost a pravdivost uvedenych tdaijii v Zadosti/
| declare that | have answered all questions in this application fully and truthfully

Misto/Place ...................... PnelDatele £ 7 o Podpis / Signature ...

Zadost piijal a podle doklad(i ovéfil: /
Application received and documentation checked by:

Misto / Place .. Dne / Date

Razitko a podpis /
Stamp and Signature




31.

32.

33.
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Priikaz o povoleni k pobytu pro cizince pfedal / Resident Alien Card issued by:

Misto / Place Dne / Date

" Razitko a podpis vydavajicino /
Stamp and Signature of issuing Authority

......................................... pro cizince /
Resident Alien Permit Card No. received by

Misto / Place Dne / Date

Podpis / Signature

Uredni zaznamy / For office use only:

KOLKOVA
ZNAMKA /
REVENUE

STAMP
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Appendix 9: Questions from the questionnaire in original form (Czech)

Do jaké miry souhlasite s nasledujicimi tvrzenim ohledné cizincii v CR a jejich
zaméstnani.

eV Ceské republice pracuje pfilis§ mnoho cizinci

e Zaméstnavani cizincl pfipravuje ceské lidi o praci

« Cizinci v CR délaji préaci, kterou by Cech za ty penize nedélal

o Cizinci pfedstavuji jediné feSeni nedostatku pracovnich sil v nékterych profesich na
nasem trhu

e Cizinci by v Ceské republice méli délat jen nekvalifikované profese
e Zaméstnavani cizinct je pro ¢eskou ekonomiku piinosné
o Cizinci maji v Ceské republice lepsi pracovni podminky nez Cesi

- Varianty odpovedi: Urcite souhlasim, Spise souhlasim, Ani souhlasim ani
nesouhlasim, Spise nesouhlasim, Urcité nesouhlasim

Jak obecné vnimate tyto cizince v Ceské republice? Odpovidejte prosim na Skale, kde
1 znamena4, Ze je vniméate velmi negativné a 10 znamena, Ze je vnimate velmi
pozitivné.

e Cizinci ze statii Evropské unie”
o Cizinci z Ukrajiny

e Cizinci ze stati mimo Evropskou unii (kromé Ukrajincit)
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Appendix 10: Questions from Questionnaire Translated to English

To what extent do you agree with the following statements regarding foreigners in the

Czech Republic and their employment?

* Too many foreigners work in the Czech Republic

* Employing foreigners deprives Czech people of their jobs

* Foreigners in the Czech Republic do work that a Czech would not do for that money

* Foreigners represent the only solution to the labour shortage in some professions in our
market

* Foreigners should only work in unqualified professions in the Czech Republic

* Employing foreigners is beneficial for the Czech economy

* Foreigners have better working conditions in the Czech Republic than Czechs

- Response options: Definitely agree, rather agree, neither agree nor disagree,

Rather disagree, definitely disagree.

How do you generally perceive these foreigners in the Czech Republic? Please answer
on a scale where 1 means you perceive them very negatively and 10 means you

perceive them very positively.
* Foreigners from the states of the European Union

* Foreigners from Ukraine

* Foreigners from countries outside the European Union (except Ukrainians)
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