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Abstrakt

Migrace je Zzhavym tématem dnesni doby. Otazka, kterou si vSak kazdy poklada, je, zda a do
jaké miry se imigranti mohou integrovat do systému imigracni zemé, zejména téch, které jim
umozAiuji dosazeni nezavislosti na statni podpofe. Na zakladé kvalitativniho vyzkumu se tato
prace snazi zjistit, popsat a analyzovat pfilezitosti a motivace pfist€éhovalct pochazejicich ze
subsaharské Afriky k integraci na ¢esky pracovni trh. Na zakladé hloubkovych rozhovorl s
dvaceti Sesti respondenty bylo zjiSténo, Ze Cesky trh prace nabizi Afri€andm mnoho
prilezitosti, pfedevs§im vS8ak v zahrani¢nich firmach. Hlavni pfekazkou integrace je neznalost
jazyka a faktické odmitani vétSinové spole€nosti. Existuje zde urcité spousta prostoru pro

ZlepSeni.
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Abstract

Migration is a burning topic of today. However, the question that everyone is asking is
whether, and to what extent, immigrants are able to integrate into immigrant countries'
systems, especially those, that enable them to achieve existential independence from the
state. Based on qualitative research, this thesis aims to find out, describe and analyse
opportunities and motivations of immigrants originating from Sub-Saharan Africa towards the
integration into the Czech job market. Based on in-depth interviews with twenty-six
respondents, it was found that the Czech job market offers many opportunities for Africans, but
predominantly in foreign companies. The main obstacle to integration is language ignorance

and actual rejection by the majority society. There is definitely a lot of space for improvement.

Key Words

Immigrant, Sub-Saharan Africa, integration, job, opportunity, job market, Czech



Declaration of Authorship

I hereby certify that this thesis has been composed by me and is based on my own research
unless stated otherwise. No other person’s work has been used without proper
acknowledgement in this thesis. All references and verbatim extracts have been quoted, and
all sources of information, including graphs and data sets, have been explicitly acknowledged.

Date Signature



Acknowledgements

| want to express immense appreciation to the respected teacher and the supervisor of this
thesis Mgr. Simona Safafikova, PhD for her valuable recommendations and advice.

I would like to offer special thanks to Mgr. Igoni Joy Sade and B.Tech. Damilola George Ojo
for their assistance during the field research and for their fruitful consultations and corrections.
I am incredibly grateful to B.A. Jennifer Hawke, my friend and English teacher, for her
tremendous patience and all the devoted time while linguistically correcting this thesis. | am
grateful for her useful comments and corrections.

| would also dearly like to extend my gratitude to B.A. Monika Durajova for her endless
support.

Last but not least, | wish to sincerely acknowledge the help provided by all respondents, for

their time and interest to talk to me about their lives and willingness to help me with the thesis.



UNIVERZITA PALACKEHO V OLOMOUCI
Piirodovédecka fakulta
Akademicky rok: 2015/2016

ZADANI DIPLOMOVE PRACE

(PROJEKTU, UMELECKEHO DILA, UMELECKEHO VYKONU)

Jméno a pifjmeni: Bc. Nikola SASUROVA
Osobni &islo: R150090
Studijni program: N1301 Geografie

Studijni obor: Mezinarodni rozvojova studia

Integration of immigrants originating from Sub-Saharan

Nézev tématu: Africa into the Czech job market

Zaddvajici katedra: Katedra rozvojovych studii

Zasady pro vypracovani:

The topic of this Diploma thesis is "The integration of immigrants originating from Sub-
Saharan Africa into the Czech job market”. Based on qualitative research the aim of this thesis
is to find out, describe and analyze opportunities and motivations of immigrants originating
from Sub-Saharan Africa to integrate the Czech job market.



Rozsah grafickych prac: dle potfeby
Rozsah pracovni zpravy: 20 - 25 tisic slov

Forma zpracovéni diplomové price: tiSt8nd/elektronicka
Seznam odborné literatury: viz pfiloha

Vedouci diplomové price: Mgr. Simona Safa¥ikov4, Ph.D.
Katedra rozvojovych studif

Datum zadani diplomové prace: 4. ledna 2016
Termin odevzdéani diplomové prace: 15. dubna 2017

L.S.
prof. RNDr. Ive Frébort, C8e., Ph.D. doc. RNDr. Pavel NovaZek, CSc.
dékan vedouci katedry

V Olomouci dne 26. ledna 2016



Pifloha zad4ani diplomové prace

Seznam odborné literatury:

Cesky statisticky tifad. 2013. Cizinci: Polet cizincii. Praha: Cesky statisticky
ufad GARSTNEROVA, Andrea. 2007. Afriéti imigranti v Praze: odkud
pochazeji, jaké jsou jejich Zivotni osudy a jak hodnoti svou integraci do &eské
spole¢nost. Praha: Karlova Univerzita. URL:

http://docplayer.cz/6108542- Africti~imigranti-v-praze-odkud-pochazeji-jake-
jsou-jejich-zivotni-osudy-a-jak-hodnoti-svou-integraci-do-ceske-spolecnosti.html
HENDL, Jan. 2008. Kvalitativni vyzkum. Praha: Portal. ISBN
978-80-7367-485-4 JIROUSKOVA, Jana. 2002. Integrace Afri¢an

a Afroameri¢anil na tizemi Ceské republiky. Praha: Orientdlni tstav AVCR
LEONTIYEVA, Yana, POKORNA, Anna. 2014, Faktory brénici vyuziti
kvalifikace imigrantii na trhu prace v CR. Praha: Multikulturn{ centrum Praha.
URL: http://migraceonline.cz/images/publikace/kvalifikace-final.pdf
LODOVICI, Emanuele Samek. 2010. Making a success of integrating immigrants
in the labour market, Peer Review in Social Protection and Social Inclusion.
Brussels: European Commission, Employment, Social Affairs and Inclusion. URL:
http://ec.europa.eu/social/main.jsp?catld=1024&]langld=en&newsld=1422&moreDoct
MigraceOnline.cz. 2015. Doporudeni pro nastaveni politiky v oblasti zahraniéni
-zaméstnanosti. Praha: Multikulturni centrum Praha. URL:
http://migraceonline.cz/cz/e-knihovna/doporuceni-pro-nastaveni-politiky-v-
oblasti-zahranicni-zamestnanosti Ministerstvo prace a sociilnich véci Ceské
Republiky. 2016. Zahrani¢éni zamé&stnanost. Praha: Ministerstvo préice

a socialnich véci CR Ministerstvo vnitra Ceské republiky. 2016. Cizinci

s povolenym pobytem: Stav k 31. prosinci 2015. Praha: Ministerstvo vnitra CR
NIESSEN, J., SCHIBEL, Y. 2007. Handbook on Integration for Policy Makers
and Practitioners. Brussels: European Comission, DG Justice, Freedom and
Security. URL: http://ec.europa.eu/home-
affairs/doc_centre/immigration/docs/handbook en.pdf VITNEROVA, Hana.
2011. Imigrace a integrace subsaharskych Afri¢and do spoleénosti v Ceské
republice. Praha: Vysokd $kola ekonomickd. URL: http://www.unhcr-
centraleurope.org/_assets/files/content /resources/pdf_cz/evaluation_and_research/dp_v’



Table of Contents

AADSTIIAKE ...ttt 2
o701 7= T [0 Y= 2
AADSTTACT ...ttt 3
KBY WV OTUS. ..t 3
Declaration Of AUTNOTSNID .......uiiiiiiiiiiiii i 4
ACKNOWIEAGEIMEINTS ...ttt 5
LIST OF FIQUIES ...ttt 9
LiSt Of ADDIEVIATIONS ...t 10
I [ 01 oo [ o 1o o 11
1.1 Definition of terms and CONCEPLS.......cceiiiiiiieieee e 13
O 00 R o1 (=1 o [ = TR 13
1.1.2 Third-country NAIONAIS ..........iiiii e e 13

I I I [0 0T = | S 13
10,4 JOD MAIKEL......eeiiiiiieee et e e 13
L.1.5 StabIE JOD ... 14
1.1.6 SUD-S@NAIAN AFTICAL ... 14

1.2 SHUCTUIE ... 15
1.3 Research objectives and research qUESHIONS............couviiiiiiieeiice e 15

A N LYo (= Tor= T N 0= L AP 17
2.1 Immigration policy Of the EU .........cooiiiiiiiiii s 17
2.2 Immigration policy of the Czech RepubIiC ..o, 19
2.2.1 Types of long-term residence in the Czech RepubliC .............ccoovviiiiiii e, 20

2.3 Integration policy of the European Union ..............iiiiiiii i 21
2.4 Integration policy of the Czech RepubliC ..., 23
2.4.1 Types of work permits in the Czech Republic...........ccccoeeeiii i, 27

2.5 CZECNH [ADOUN TAW ... 29
2.6 Relations of Sub-Saharan countries with the Czech Republic..............ccccccceiiiiiinn, 29



2.7 African immigration to the Czech RepubIiC ..............ouiiiiiiiiiiiiiie 32

2.8 Labour integration of Sub-Saharan immigrantS.................eeeeeeiiiiiiiies 34
2.8. L EMPIOYMENT TAIE ... 36

S MEENOUOIOGY ... 38
3.1 TheoretiCal STANUPOINT ..........uuuieeiiieieieeieeeeeeeebb bbb 38
3.2 LILEIATUIE TBVIBW ...ttt 39
3.3 Data COlleCtion METNOUS ........uuiiiiiiiiiiiiiiiiieiiibiib bbb 42
3 SAMIPIING ettt 43
3.5 Guaranteeing quality and ethics during reSearch ............ccccvvvveviiiiiie e 46
3.5.1 QUAIILY INAICALOTS ... 46
3.5.2 Limits of the research...........oooo o 47
3.5.3 Ethical coNSIderation ...........coooi i 48
3.6 Data processing And @NAIYSIS ........uuuuuuuururiiiririitiiieieeieeeaeeeaeeea 49
4 Interpretation of the outcomes and diSCUSSION.............uuiiiiiiiieiiiiiee e e, 51
4.1 Profile of the reSPONAENTS.........cooiiiiiiiiei e e 51
4.2 Immigration to the Czech RePUDIIC .......cccooiiiiii e 54
4.2.1 Arrival to the Czech REPUDIIC.........cooiiiiie e, 55
4.2.2 Living in the Czech REPUDIIC......cc.cceiiiiiic e 56
4.3 SEEKING @ JOD ..uituiiii e 57
YV o T g (T ol odo] g o 111 0] o £ S 62
4.5 Determinants of integration into the Czech job market.............ooooviiiiiiii i, 64
NNt R =T g o 11 =T S 65
4.5.2 Education and EXPEIIENCE .......uiiiiieeiiiiiiiie e et e e e e e e et e e 67
4.5.3 Personality and Personal APPEAranCe ...........cccvivviiiiiiiiieeeeeeeiie e 68

4.6 Evaluation of the advantages and disadvantages of Sub-Saharan immigrants' access to

the CZECh JOD MAIKEL.... .o e 69
5 CONCIUSION ..ttt ettt e e e ekttt e e e e e e ettt e e e e e e eas 73
(S =11 o] 1o o |- o 1) Y70 76
A Y o] 1= o | o0 87



Appendix 1: Informed consent..............

Appendix 2: Questions to the interview

Appendix 3: Embassies of the Czech Republic in AfliCa .........coovveiiiiiiiii



List of Figures

Figure 1: Development of a total number of Sub-Saharan Africans in the Czech Republic in

[BST YRAI'S .. 33

Figure 2: Development of a total number of Sub-Saharan Africans in the Czech Republic in

[BST YRAI'S .. 33
Figure 3: List of respondents who participated in the research .............ccccccueiiiiiiiiiinnnns 45
Figure 4: The first category With itS COUES. ... ... uuuuuiiiiiiiiiiiiiiiiiiiiiiii e 51
Figure 5: Age categories Of the reSPONUENTS ..........uuuuuuuiiuiiiiiiiiiiiiiiiii e 52
Figure 6: The second and third categories with itS COAES ..............uuuuruiiiiiiiiiiiiiiiiens 54
Figure 7: The fourth category With itS COUES .........uuuuuuuiiiiiiiiiiiiiiiiiiiiiiiee 58
Figure 8: The fifth category With itS COES..........coviiiiiiiii e 62
Figure 9: The sixth category With itS COUES ........ccoiiiiiiiiii e 65
Figure 10: The seventh and eighth categories with its codes..............ccevvvviiiiiiiicciec. 70

Figure 11: Embassies of the Czech Republic in Africa and their purview; author’s processing

on the basis of the picture from World Atlas Web. ..., 94



List of Abbreviations

CzK
GAMM
ENAR
EU
EURES
MFA
MLSA
MOl
NGO
UN

The official currency of the Czech Republic (Czech Crown/Koruna)
Global Approach to Migration and Mobility

European Network Against Racism

European Union

European Employment Service

Ministry of Foreign Affairs

Ministry of Labour and Social Affairs

Ministry of Interior

Non-governmental organisation

United Nations

10



1 Introduction

The European Union is nowadays a popular destination for third-country migrants. It does offer
not only better wage opportunities than in common job market in immigrants' countries of
origin, but also new professional and life opportunities that migrants have unsuccessfully
applied for in their respective countries of origin. Therefore, migrant integration is one of the
most discussed issues currently in the migration debate, without it, the economic and political
stability of the country might be put in harm’s way.

In the Czech Republic, international human mobility stimulates a wide-ranging political debate.
Predominantly, the approach to international immigrants is negative, almost xenophobic, even
though the Czech Republic is far from being under such immigration pressure as other
European countries. This approach is stimulated by various high-positioned political
representatives who opted for xenophobic approaches to build their political campaigns. Some
highly-qualified immigrants from wealthy Western nations are usually accepted as desirable
labour, while low-skilled immigrants and immigrants from developing countries are considered
or at least treated as "unwelcomed guests". For this reason, based on the currency and
exigency of the topic, the author has decided to focus on effective integration, whose
inseparable part constitutes integration into the job market. Effective integration should ensure
effective protection, prevention of exploitation and abuse and the use of migrant skills. These
are related to language barriers, mismatched skills and ensuring decent working conditions.
This policy concern is also reflected in Agenda 2030, more specifically under Sustainable
Development Goal 8 regarding decent work and economic growth, objective 8.8 on “protecting
labour rights and promoting safe and secure working environments for all workers, including
migrant workers, in particular women migrants and those in precarious employment” and
Sustainable Development Goal 10 Reduced inequalities, target 10.7 on “facilitating orderly,
safe, regular and responsible migration and mobility of people, including through the
implementation of planned and well-managed migration policies.”

The thesis captures the issue of labour integration of immigrants from Sub-Saharan Africa. It
aims to answer questions about the reasons why Sub-Saharan immigrants arrive in the Czech
Republic, how difficult it is for them to obtain a work permit and the job itself, in which sectors
and under which conditions they work most often, and what obstacles they face when seeking
a job or while performing it. Previous research with a similar focus on African integration in the
Czech Republic was conducted by researchers Jirouskova, Vitnerova and Garstnerova.
However, all research has been conducted more than five years ago and has asked different
research questions predominantly on the overall integration of Africans on our territory,

including social and cultural integration.
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The theoretical part examines the issue regarding rights and obligations of immigrants, as
defined by the policy of the Czech Republic and the European Union, of which the country is a
member. The practical part is based on the analysis of interviews with Sub-Saharan

immigrants; thus in this part, the issue is examined from their point of view.

12



1.1 Definition of terms and concepts

1.1.1 Foreigner

In the context of the thesis, a foreigner is addressed as a person born in or coming from a
country other than the Czech Republic.*

1.1.2 Third-country nationals

According to Ministry of the Interior of the Czech Republic, a third-country national is neither a
citizen of the European Union country nor a citizen of Iceland, Lichtenstein, Norway or

Switzerland.?
1.1.3 Immigrant

International Organization for Migration defines an immigrant as a person who comes to a
foreign country in order to live there permanently.® For the purposes of this thesis, the
definition shall be narrowed down. The author counts with the time frame inspired by the UN
definition of long-term immigrant* which says that the immigrant must stay in the foreign
country for a period of at least twelve months, so that the country of destination becomes

immigrant’s new country of usual residence.
1.1.4 Job market

When dealing with the job market in this thesis, one should have in mind that it is meant more
as a concept demonstrating the interaction between different labour forces rather than a
physical place. It is a market where employees search for jobs and employers search for
employees. The market follows basic rules of economic demand and supply; it can grow or
shrink depending on the specific economic sector, functions, industries, education level and so

on.®

1 Cizinsky, Hradeéna, 2014
2 Ministry of the Interior of the Czech Republic, 2017a
3 International Organisation for Migration, 2011
4 United Nations Statistics Division, 2017a
5 Ciiinsky, Hradecna, 2014
13



1.1.5 Stable job

By stable job, the author means continuous full-time job with regular working hours, a regular
salary, and low-stress level. Usually, the employee feels safe because there are no sudden
layoffs or strikes.®

1.1.6 Sub-Saharan Africa

In the thesis, the author works with the definition of Sub-Saharan Africa according to the
United Nations Statistical Division. Every African country except Morocco, Algeria, Libya,
Tunisia, Egypt, Sudan and Western Sahara is regarded to be a Sub-Saharan African country.
UN Stats base its geographic division of regions on “greater homogeneity in sizes of
population, demographic circumstances and accuracy of demographic statistics.”” The natural
division between the Arab and “Black” Africa is also based on the appearance of its people,

religion and traditions.

6 Fritzsche, Parrish, 2005
7 United Nations Statistics Division, 2017b
14



1.2 Structure

The thesis is divided into seven parts represented by seven corresponding chapters. The
second part deals with the theoretical framework of the topic and discusses some crucial
concepts of the immigration and integration policy of the Czech Republic and the European
Union, of which the country is a member, and therefore must follow its rules as well. The topic
focuses on the aspects of integration into the job market. Further, the issue of labour law and
the development of African immigration are outlined to illustrate the integrity of the discussed
topic.

The third part introduces a research methodology that specifies the process by which the
thesis was created, including a detailed description of the field research. It also discusses
guality indicators and limits of the research. In the following chapter, the results of author’s
own research are discussed on the integration of Sub-Saharan Africans into the job market of
the Czech Republic from the viewpoint of Sub-Saharan immigrants themselves.

The combination of the description of the general concept of migration and integration, with the
results of field research, answers the research questions for the selected group of Sub-
Saharan African immigrants. The answers to predefined research questions are summarized
in the Conclusion chapter.

Chapter six contains a bibliography, and in the last, seventh, chapter, there are enclosed

annexes related to the research.

1.3 Research objectives and research questions

This diploma thesis intends to answer questions about labour migration with a closer focus on
migrants from Sub-Saharan Africa. In the research section, the author penetrates into a
relatively closed minority of Sub-Saharan Africans and tries to understand their perception of

opportunities in the Czech job market and defuse the determinants of these opportunities.

The author aims to answer the following primary and secondary research questions:
1. What are the significant labour integration policies in the Czech Republic?
Why did the Sub-Saharan immigrants come to work to the Czech Republic?
According to the Sub-Saharan immigrants which advantages and disadvantages
(regarding qualification, personality or appearance) they consider essential or
determining while searching for a stable job in the Czech Republic?
a. Did they study in the Czech Republic? How it affects their working
opportunities?

b. Do they work in the field they have studied?
15



c. In which fields the immigrants most often work?
d. Is the immigrants’ knowledge of languages determining their working
opportunities?
4. How successful are the Sub-Saharan immigrants in searching for stable jobs in the
Czech Republic?
a. Who are their employers? (Czech person/another immigrant/Czech
state/foreign company)
b. What are the problems they encounter?
5. To what extent are the principles of Czech labour law followed?
a. Do they work according to legal labour contract or are they self-employed?
b. What does the contract look like?

The study provides answers to the aforesaid questions through the review of relevant literature

and analysis of interviews with Sub-Saharan African immigrants living in Prague, who have

experienced the challenges of the Czech job market.

16



2 Theoretical part

In this part of the diploma thesis, the author expands upon her views on the given issue and
the information obtained. An important part is the legal enshrining of immigration and
integration within the European Union and the Czech Republic, which are discussed in
subchapters 2.1 - 2.4. The following chapter specifies labour law in the Czech Republic, as the
working conditions were discussed with the respondents. The author also outlines the relations
of the Czech Republic with the countries of Sub-Saharan Africa, which to a certain level
influence the development of the immigration of Africans in the territory of the Czech Republic.
The last chapters specifically discuss the relations of Sub-Saharan African countries and the
Czech Republic, the immigration of Sub-Saharan Africans to the Czech Republic and the
labour integration of Sub-Saharan Africans in the territory of the Czech Republic on the basis
of statistics and previous studies. All these subchapters provide the necessary theoretical

background for the practical part of the thesis because they complement each other.

2.1 Immigration policy of the EU

The first step towards building a common immigration and integration policy were summits in
Tampere in 1999 and Thessaloniki in 2003. A clear vision of the political objectives of the
Common Immigration and Integration Policy of the EU was presented. The European
Commission issue annual reports on migration and integration in Europe and for this purpose,
the National Contact Points® have been established. In 2004, concrete instruments to
strengthen freedom, security and justice in the European Union were presented during the
summit in Hague.®

For the past two decades, the European Union has been developing a complex migration
framework for common migration and asylum policies towards the third countries. Thus, in
2005, the EU presented the Global Approach to Migration and Mobility (GAMM). Its agenda
includes better organisation of legal migration, prevention of illegal migration and human
trafficking, maximisation of the development impact of migration and mobility, respect to
human rights and support of international protection.*°

The European Commission earmarked over one billion euros for more than four hundred

projects related to migration. The Sub-Saharan countries are the primary beneficiaries of these

8 In the Czech Republic, it is the Department of Asylum and Migration Policy of the Ministry of the
Interior
® European Commission, 2008
10 European Commission, 2018a
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resources. In 2013, the agenda under the GAMM was broadened even more to emphasise the
South-South cooperation, effective integration of migration into national development plans
and the inclusion of refugees in development planning.!* On the basis of GAMM, the EU is
running regional dialogue with Africa within The Africa-EU Partnership on Migration, Mobility
and Employment launched during the second Africa-EU Summit of Heads of State and
Government in 2007 in Lisbon; and the Euro-African Dialogue on Migration and Development
with Western and Central African countries launched in 2006 in Rabat.*?

In 2011, the Single Permit Directive was adopted. It aims to simplify migration procedures by
issuing joint residence and work permit!3 to non-EU nationals. The single permit is valid solely
for the country of issue and for a limited time.**

In the light of increasing migratory pressure, the EU has adopted new directives and
recommendations that seek to address the growing number of legal and illegal migrants in its
territory. In 2015, in response to the so-called migration crisis in Mediterranean, the
Commission published the European Agenda on Migration. The Agenda proposes immediate
measures to be taken over the next few years in order to manage immigration more
effectively. It addresses the issues of the border management, the common asylum policy, the
incentives pushing migrants to illegal immigration, etc.®

In connection with rising immigration from African countries, a summit in Maltese Valletta was
held in 2015, attended by representatives of the EU and many African governments. The
primary outcome of this meeting was the creation of an EU Emergency Trust Fund for Africa,
aimed at eliminating the causes of migration in the countries of origin, along with the
introduction of remittances measures and the promotion of voluntary returns to countries of
origin. The Fund focuses on three specific geographic areas identified as the most problematic
- Sahel and Lake Chad, Horn of Africa, and North Africa. The main beneficiary is Niger,
crossed by important migratory routes, which received more than 100 million euros by 2016.
On the other hand, Nigeria, which was identified by the Commission as one of the first priority
countries and EU partners in a bilateral partnership, received only a quarter of this money.
Along with these economic initiatives, the EU has launched new Migration Partnerships with
some of the priority countries such as Senegal, Mali, Nigeria, Niger and Ethiopia. These
agreements are defined as "partnerships,” because they work on some provisions and

exchanges between the European side and the African side rather than a specific treaty. The

11 European Commission, 2018b
12 European Commission, 2018c
13 In the Czech Republic, implemented in the year 2014 through employee cards and blue cards
14 EU Blue Card, 2015
15 European Parliament, 2018
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EU tries to offer visa liberalisation in exchange for limiting illegal migration, but this policy is
often not acceptable for both sides. In Europe, anti-immigrant parties are being promoted, and
Africans often do not have the same kind of travel documents or credible civil registers that
would allow for some degree of freedom to circulate within Europe.*®

The Common Immigration Policy for Europe also applies to the Czech Republic as a member
of the EU. It deals with foreigners before they enter into the EU area and it is implemented in

partnership between the member countries and the EU institutions.

“They aim at ensuring that legal immigration contributes to EU’s socio-economic
development, EU countries’ acts are coordinated, cooperation with non-EU
countries is developed further, and illegal immigration and trafficking in human

beings are tackled effectively.”’

The framework is built on ten principles corresponding with three pillars of European policy:
prosperity, solidarity and security.

The Migration Policy Group of the EU developed the EU Immigration Portal, a website
available in five world languages, which provides easily accessible, updated, reliable, and
practical information about coming to the EU for study or work. The tool is user-friendly and
easy to handle, and it is only necessary to choose a country to which one wishes to travel and
the intended purpose. This tool quickly displays information about legislation, steps-to-be-

taken, possible risks or advice.!®

2.2 Immigration policy of the Czech Republic

In the Czech Republic, the Ministry of the Interior is responsible for immigration-related issues.
Considering the location of the Czech Republic, whose neighbouring states are all part of the
Schengen area, people arriving in the country are only checked at international airports when
arriving from non-Schengen states. It is necessary to have valid travel documents,® a valid
visa or residence permit and sufficient funds. Third-country nationals have to register their
accommodation address in the nearest foreign police department within three working days
from their arrival to the Czech Republic. Council Regulation (EC) No. 539/2001 of March 15,

16 Barana, Toaldo, 2016
17 The Publications Office of the European Union, 2011
18 EU Immigration Portal, 2016
19 The Czech Republic does not recognize the travel documents of Somalia for entry and stay in the
Czech Republic.
19



2001, established a list of third countries whose nationals are exempt from the visa
requirement for short-stay non-working-day stays of up to 90 days. This regulation only applies
to two island countries of Sub-Saharan Africa, namely Mauritius and Seychelles. For stays
exceeding ninety days, it is necessary to obtain a Schengen visa. However, given the topic of
this thesis, long-term stays are more significant.?® Since 2014, when foreigners were allowed
to gain Czech citizenship under the new Act on Citizenship without having to renounce their
original nationality, a dynamic increase in the number of third-country nationals who have
acquired citizenship of the Czech Republic can be studied.?

Although the Czech Republic is a target country of many foreigners, in the context of Europe, it
is still rather the transit country, through which migrants pass illegally on their way to the
countries of Western Europe or Scandinavia. Frequently, foreigners make efforts to circumvent
immigration legislation to ensure a legal stay in the Czech Republic. Standard practices
include sham marriages, abuse of the right to determine paternity, abetting to illegal migration,

and providing irregular documents.??
2.2.1 Types of long-term residence in the Czech Republic

2.2.1.1 Long-term visa

A long-term visa is issued for the purpose of studies, business, family unification, invitation and
culture. Application for a long-term visa might be filled at a relevant Embassy of the Czech
Republic abroad. To obtain a long-term visa it is necessary to submit a travel document
(original), a photograph, proof of accommodation, documentation on the purpose of stay, proof
of funds; and upon request, a document similar to an extract from the Penal Register Record
and a document proving the fulfillment of conditions set out by the Ministry of Health on
prevention of the spread of infectious diseases, along with the application. A long-term visa for
the purpose of employment is no longer possible to obtain because this kind of permit was

replaced by the employee card.?

2.2.1.2 Long-term residence

One is allowed to apply for a long-term residence permit in the following cases: residing in the

Czech Republic on a visa over ninety days, intending to live in the Czech Republic for more

20 Ministry of the Interior of the Czech Republic, 2016a
21 Cizinci v Ceské republice, 2017
22 Ministerstvo vnitra Ceské republiky, 2017a
23 Ministry of the Interior of the Czech Republic, 2017b
20



than 1 year, including the previous visa and if the purpose of the stay remains unchanged
(exceptions are made, e.g. for a blue card, employee card, family members or scientists) at
the same time. This application is filled in inside the Czech Republic at the relevant Ministry of
the Interior office.

The long-term residence is also issued for the purpose of studies, scientific research,
business, family reunification or investment without the condition of a previous stay for over
ninety days on a visa. This application can be submitted to Czech Embassies. Long-term
residence for the purpose of employment is also no longer possible to obtain because it was
replaced by the employee card. Holders of the long-term residence permits for the purpose of
family reunification are allowed to work without a working permit. Students are also allowed to

work during their studies but only up to 26 years.?*

2.2.1.3 Permanent residence permit

A permanent residence permit is issued upon request by the Ministry of the Interior to a
foreigner who has stayed in the country for a continuous period of at least five years. An
application must be submitted personally by the person for which the residence permit will be
issued at a workplace of the Ministry of Interior, according to the place of the reported
residence. A proof of a fulfilment of the condition of 5 years continuous temporary residence,
a passport, two passport size photos, proof of accommodation, proof of sufficient funds, a
Czech language exam certificate must be attached to the application, and upon request, a
document similar to the extract from the Criminal Records Register record. The holder of
permanent residence has the same rights as a Czech citizen, except, for example, the right to
vote or join the armed forces. However, the holder of permanent residence is allowed to work
or do business in the Czech Republic without the specific permission or employee card or blue

card.?®

2.3 Integration policy of the European Union

Regarding the accession of the Czech Republic to the European Union, the regulation of the
employment of foreign workers has undergone a significant change leading to the elimination
of a number of barriers. At present, the legislation is different for citizens from European Union

countries and citizens from the "rest" of the world, the so-called third countries. The specific
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regime is still applied to citizens of Norway, Switzerland, Liechtenstein and Iceland, who
usually have the same rights and obligations as citizens of the European Union.

Integration of foreigners is a process allowing foreigners to integrate into European societies
gradually. The aim of integration is the mutual benefit of the non-conflictual coexistence of
foreigners and the majority of society.

Unlike the immigration policy, where there are common European guidelines, the integration
policy of the EU countries is actually in the competencies of the states. Nevertheless, some
attempts are being made to harmonise the policies within the member states of the European
Union. The EU may, for example, provide incentives and support for the action of member
states to promote the integration of third-country nationals. However, it is a sensitive issue,
and the process of seeking compromises based on the different national identities and
preferences is quite complicated.

Before the 2016-2017 Action Plan, migrant integration issues were guided by the European
Agenda for the Integration of Third-Country Nationals, adopted in 2011. The 2011-2015
Agenda focused on increasing the economic, social, cultural and political participation of
migrants and fighting discrimination.2®

Finding a job is an essential part of the integration process. For migrants, finding employment
is essential for becoming part of the host country's economic and social life. Integration to the
job market can also help to meet the growing need for specific skills in the EU and increase
the sustainability of member states' social security systems. The new Action Plan seeks to
recommend actions and facilitate integration focused on specific issues and groups.?” On the
European website on Integration, under the section “Migrant Integration Information and good
practices”, are shared various projects and initiatives organised by European organisations
that have been selected as copybook examples of good practices. Among them are many
projects related to social inclusion of immigrants through sport, art or volunteering, family
programs, multicultural festivals and workshops, etc. Some Czech initiatives such as the
InBadze Community Center, which helps integrate immigrants in Prague, or the International
Human Rights Documentary Film Festival organised by People in Need, were also awarded.?®
In 2017, the EU Integration Action Plan of Third-Country Nationals was launched. It contains a
section on employment and vocational training that aims to promote early integration into the
job market. To develop a "Skills and Qualifications Toolkit", to use the Europass portal for
more accurate recognition of qualifications and trainings acquired in third countries, to revise

the European Qualifications Framework, to support early recognition of academic

26 European Commission, 2016a
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qualifications including refugees, to launch projects promoting job market integration, with
emphasis on women integration, to support migrant entrepreneurship are examples of
concrete actions to be taken.?

The European Commission operates the European Job Mobility Portal EURES, which not only
summarizes the information on work and living in the European countries but also offers a
jobseekers’ tool for searching for a job according to the specified parameters. Jobseekers can
create an account and upload their Curriculum Vitae, which can be then viewed by various

employers across Europe.®

2.4 Integration policy of the Czech Republic

The fundamental integration policy document is the Updated Concept of the Integration of
Foreigners. Every year the government of the Czech Republic releases a resolution on the
procedure for the implementation of the integration concept of the foreign nationals. The
resolution contains an explanation of the priorities of the integration policy of the Czech
Republic. It proposes concrete arrangements by which the relevant departments responsible
for implementation of integration policy support the successful integration of foreigners in the
Czech Republic. The procedure is based on the analysis of the current situation and the
identified problems and needs and concretely elaborates on the intentions of the integration
policy of foreigners defined in the Updated Concept of the Integration of Foreigners - In mutual
respect from 2016.

In the Updated Concept, the target group of integration measures has been significantly
expanded, in addition to third-country nationals, both asylum seekers and persons granted
subsidiary protection became the target group. It should be noted, that the target group of
immigrant integration policy apply to foreigners residing legally in the territory of the Czech
Republic.

The Concept defines five key areas of integration of foreigners: knowledge of the Czech
language, economic and social self-sufficiency, and socio-cultural orientation in society,
relations between communities and the principle of gradual gaining of foreigners' rights in
connection with the gradual gaining of higher residency status in the Czech Republic.?* The
priority is to continue to increase the awareness of foreigners and citizens and to deepen the
communication on migration and integration issues in relation to the broader public, citizens

and foreigners. The offer of adaptation-integration courses and Czech language courses was

2% European Commission, 2016b
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further expanded. Assistance is provided to foreigners at the Departments of the Migration and
Asylum Policy of the Ministry of the Interior, at schools and the offices. New emphasis has
been placed on the dissemination of information between the professional and the lay public.
One of the objectives of integration policy is the gradual transfer of integration to regional and
local levels.?

By the Resolution of the Government of the Czech Republic No. 1266 of December 11, 2000,
the Policy for the Integration of Foreign Nationals was adopted. It was then updated in the
years 2006 and 2008. The most significant change was the transfer of the coordination role in
the implementation of the policy from the Ministry of Labour and Social Affairs to the Ministry
of the Interior, that is now entrusted with the coordination of the implementation of the Concept
of Integration of Foreigners. Implementation of the integration policy is the responsibility of
each of the ministries within the scope of its responsibility.

The Report on the Integration of Foreigners is an evaluation of the implementation of the
integration policy in the territory of the Czech Republic. It is issued every year on the basis of
data from individual ministries. The latest report was released in 2017 and evaluates the
integration of foreigners in 2016.>* In 2016, the Ministry of Labour and Social Affairs
established a working group on the integration of foreigners in order to ensure more effective
coordination of the agenda and in the same year, talks were held on supporting the integration
of foreign nationals into the job market. The international cooperation of the Czech Republic
regarding the migration issue has significantly intensified compared to the previous years.
International cooperation has focused on the deteriorating security and humanitarian situation
in the immediate vicinity of the EU, strengthening practical and operational cooperation on all
aspects of migration, asylum and border protection at both bilateral, multilateral and EU levels.
The Report positively assesses the effort to extend the target group of integration measures to
asylum seekers and beneficiaries of subsidiary protection. The Centres for the Support of the
Integration of Foreigners are considered as an essential instrument of integration policy in the
regions. The municipal integration projects are a crucial tool for integration at a local level.
Since 2010, the Research Institute of Labour and Social Affairs has been implementing a
project focusing on the creation of indicators for measuring integration of foreigners in the
Czech Republic. The aim of the project is to continuously monitor the integration processes,
using the developed tools and methodologies, to provide the basis for evaluating the progress

and effectiveness of the integration of foreigners from the third-countries in the Czech
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Republic.*® Based on the results of the implementation of the project in 2016, it was found that
those foreigners who speak Czech are better integrated to the majority of society. The
foreigners who married a Czech person or live in a family with Czech person have better
command of the Czech language. Particularly, the foreigners who live in the Czech Republic
for a long time, it is probable to expect the migration of other family members. There is a
difference between the foreigners living in Prague and those, living in the rest of the Czech
Republic. In Prague, there are more foreigners living without other family members.*® Regular
updating of the established set of quantitative and qualitative indicators contributes to
measuring the impacts of integration measures, to managing and planning further integration
of foreigners in the Czech Republic.?”

The Ministry of the Interior and the Ministry of Labour and Social Affairs jointly operate the
website Cizinci v Ceské republice, which aims at creating a comprehensive and up-to-date
source of information on the integration of foreigners in the Czech Republic, thus providing
employees of state administration and self-government, non-governmental non-profit
organizations, and foreigners, access to the necessary documents, information and contacts.®
Another useful responsive website, Pracevcr.cz, provided by the Labour Office for Foreigners,
serves foreigners as an interactive way to understand the Czech job market in a broader
context. The content is available in several languages and provides basic information on the
way the Czech job market functions, labour relations, possible risks that one can face as a
foreigner in the Czech job market, consulting services, including full legal counselling,
information about the services of the Labour Office of the Czech Republic and the Czech
social system. This website should contribute to the elimination of labour exploitation and
illegal employment.®®

There are also several non-governmental organisations dealing with the integration of
foreigners into the Czech society. These include, for example, the Integration Counseling
Center (Poradna pro Integraci), Association of citizens dealing with emigrants (Sdruzeni
obéanu zabyvaijicich se emigranty), the Charity of the Czech Republic, the Diaconia of the
Evangelical Church of Czech Brethren (Diakonie Ceskobratrské cirkve evangelické), the
META Association for Opportunities of Young Migrants (META sdruzeni pro pfilezitosti
mladych migrantu), Association for Integration and Migration (Sdruzeni pro Integraci a

Migraci), Caritas Czech Republic (Charita Ceska republika) and many others. Programs
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usually focus on teaching Czech language, legal consultancy, assistance in finding housing
and work, sharing culture and customs.*® Humanitas Afrika is among the leading organisations
focusing on the integration of Africans, contributing to the spread of mutual tolerance and
understanding between the Czechs and Africans and enlightenment of Czechs about Africa.
This organisation aims to familiarise Africans with the Czech environment and also to share
African culture among Czechs through dialogues, book clubs, workshops, seminars and
various cultural events.**

The non-governmental organisation, Slovo 21, also focuses on the integration of foreigners
from third countries in the Czech Republic. Besides other activities, they organise adaptation-
integration courses, Welcome in the Czech Republic, funded by the Ministry of the Interior of
the Czech Republic. These courses are carried out in different languages in different places of
the Czech Republic. It aims to help immigrants with possible challenges and obstacles they
may face during the first months of their stay. At these courses, foreigners can learn not only a
lot of practical things about national holidays, cultural customs, transport, post office,
interesting places in the country, but also information related to the residence legislation,
education, health, employment, housing and essential contacts in the Czech institutions.*?
Also, on the official website of the State Labour Inspection Office, foreigners can find
necessary practical updated information on labour relations, labour law and occupational
safety in the Czech Republic, in ten different languages.*®

Jobseekers from third countries that are registered at the labour offices are included, on the
basis of their interest, in the Education and Skills for Labour Market Il project in the retraining
courses Czech Language for Foreigners. The retraining course, “The Czech language for
foreigners”, is primarily focused on the mastering of the Czech language, leading to a better
orientation of the foreigner into the job market.*

For the year 2018, the amount of 54,290,290 CZK was allocated from the state budget of the

Czech Republic to support the integration of foreigners.*
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2.4.1 Types of work permits in the Czech Republic

2.4.1.1 Employee card

One must obtain an employee card in order to be an employed worker in the Czech Republic.
It is necessary to apply for it in person at the corresponding embassy of the Czech Republic or
the Ministry of the Interior of the Czech Republic if the applicant is already staying in the
Czech Republic on a long-term visa or a long-term residence permit issued for a different
purpose.

The employee card is a relatively new type of long-term residence permit in the Czech
Republic, where the purpose of residence of a foreigner is a job. Regarding the professional
competences, the employee card is intended for all types of employment, irrespective of the
degree of professional qualification required. An employee card is always linked to a particular
job position for which it is issued, to a job position which has been approved by the
Department of Asylum and Migration Policy. The vacancies for which the employee cards are
issued are primarily those that failed to be filled by the domestic labour force, i.e. workers from
the Czech Republic or the EU.*” The employee card is plastic with biometric features and
replaces a residence visa over ninety days, a long-term residence permit for employment, as
well as a green card which is no longer issued. Thus, the employee card has the so-called
dual character, which entitles foreigners both to stay and to work in the Czech Republic. Most
often, it is issued for the duration of the employment contract, but no longer than two years.
Card validity can be repeatedly extended. To apply for the card it is necessary to have an
employment contract containing the agreement on work activities, the monthly salary, which
should not be lower than the basic monthly minimum wage, and the weekly working hours,
which should be at least fifteen hours. Proof of qualification for the agreed job and proof of
accommodation are also required. Occasionally, the foreigner might be asked to present a
medical report or a criminal record. The Public Employment Service or its regional branches

shall assess the foreigner’s application.*® 4°
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2.4.1.2 Blue card

A Blue card is a type of employment card which entitles foreigners to stay in the Czech
Republic in order to perform a highly skilled job. It is both a residence and a working permit.
Highly qualified employment is considered to be a completed higher education or higher
vocational education lasting at least three years. The employment contract must be issued for
at least one year for the weekly working hours set by law. The agreed salary must be at least
50 % higher than the average wage in the Czech Republic. The employment contract must be
signed before applying for the Blue card. The Blue card is issued for the period set by an
employment contract but with the maximum for two years. Permission might be repeatedly
prolonged every two years.

The database of vacancies can be found on the website of the Ministry of Labour and Social

Affairs of the Czech Republic.*® >* 52

2.4.1.3 Self-employment

The third-country nationals need to obtain a business licence and a long-term visa for the
purpose of self-employment to carry on business in the Czech Republic. It is necessary to
apply for a business licence or a concession at the Local Trade Licence Office. To process the
licence a foreigner needs to submit notification of trade using the respective form, the
statement of his/her criminal record or an equivalent to be issued by the state of which he or
she is national (unless the applicant is a person holding a long-term residence in the Czech
Republic), consent to conduct business from the owner of the building, and a document
demonstrating that the administrative fee has been paid.

There are two types of business licenses, one for unqualified trade and one for professional
trade. In the case of an application for a professional trade license, it is necessary to provide a
certificate of professional competence. In the case of free trade, a certificate of professional
competence shall not be required. All documents, if not drafted in the Czech language, shall
be translated, including official translation to the Czech language. Signatures and stamps on
the original documents submitted must be authenticated. The applicant obtains a statement
from the Trade Register, but does not have an assigned Company Registration Number. The
applicant must be registered in the Trade Register and obtain a Certificate of Incorporation to
acquire a Company Registration Number. Just as for Czech entrepreneurs, it is mandatory for

foreigners to register with the tax office, the health insurance company and the social security
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administration. A foreigner might directly apply for a visa issued for business purposes before
their arrival to the Czech Republic. For foreigners from third countries with long-term residence
in the territory of the Czech Republic, the obligation to report their trade to the Foreign Police

is also valid.®® 4

2.5 Czech labour law

The main sources of the labour law are Act No. 262/2006 Coll., the Labour Code, as
amended; Act No. 2/1991 Coll., the Collective Bargaining Act, as amended; and Act. No.
435/2004 Coll., the Employment Act, as amended.

The purpose of the Labour Code is to express the basic principles of labour relations, which
are, in particular, special protection of the status of employees, satisfactory and safe working
conditions, fair remuneration, the proper performance of the work by an employee in
accordance with the legitimate interests of the employer, equal treatment of employees and
the prohibition of discrimination against them.>®

Act 435/2004 Coll. on Employment in section 4 states that any kind of discrimination in the
exercising of the right to employment is prohibited. The right to employment cannot be denied
to a citizen on the basis of sex, sexual orientation, racial or ethnic origin, nationality,
citizenship, social background, gender, language, state of health, age, religion or belief,
property, marital and family status and relationship or duty family, political or other opinion,
membership and activity in political parties or political movements, trade unions or employers'
organizations.®®

The Czech labour law is further governed by other important acts and regulations which might
be found well-arranged and updated on the portal page of Ministry of Labour and Social

Affairs.%’

2.6 Relations of Sub-Saharan countries with the Czech Republic

First diplomatic relations were established with the South African Union in 1926.58 Then, in

1927, the Honorary Consulate in Dakar that commanded the whole West Africa was
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established. Two years later, in 1929, it was followed by consulates in the Belgian Congo and
Mombasa, British East Africa, which was later moved to Nairobi. The first African subsidiaries
of Czechoslovak businesses were founded in the thirties when Bata built his first branches in
today's Zimbabwe and South Africa.®® In the second half of the twentieth century,
Czechoslovakia became part of the Eastern Bloc, which significantly changed the orientation
of its foreign policy. In 1961, the Politburo created and approved the first concept of
Czechoslovak foreign policy towards Africa. In this concept, priority was given to the countries,
such as, Ghana, Guinea, Mali and Nigeria, mainly because they chose the path of African
socialism after gaining independence and therefore met the ideological requirements of the
left-wing government. Mutual relations have been developed through government contracts on
friendship and cooperation, economic relations through various agreements on scientific and
technical cooperation at the government level. After 1989, Czechoslovakia concentrated its
attention to the West, and as a result relations with African countries lost their previous
importance.®®

Currently, the Czech Republic has placed twelve embassies in Africa, namely in the following
cities Rabat, Algiers, Tunis, Tripoli, Cairo, Nairobi, Addis Ababa, Harare, Nairobi, Abuja, Accra
and Dakar. Their mandates are clearly marked in Annex 3. The Honorary Consulate of the
Czech Republic is also located in Bamako, Niamey, Nouakchott, Khartoum, Djibouti, Banjul,
Conakry, Lomé, Douala, Brazzaville, Kinshasa, Kigali, Lilongwe, Dar es Salaam, Gaborone
and Maputo.®! Consulates in Algiers and Tunisia were previously established in 1925.%2

In contrast, in Prague, there are only four embassies of Sub-Saharan African countries,
including the Embassy of the Democratic Republic of the Congo, the Embassy of the Republic
of Ghana, the Embassy of South Africa, and the Embassy of the Nigerian Federative Republic.
These nationalities are the most numerous in the Czech Republic. Most of the other Sub-
Saharan African countries have their closest embassies placed in Berlin.

The Honorary Consulate of the Ethiopian Federative Democratic Republic, Honorary
Consulate of the Republic of Mali, Honorary Consulate of the Republic of Nigeria and
Honorary Consulate of the Republic of Benin are also located in Prague. There is also
Honorary Consulate of the Republic of Angola located in Brno and Honorary Consulate of the

Republic of Botswana in Kunin.%3
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The difference between an embassy and a consulate is in the actions and functions carried out
by the offices. Consulates provide information, support bilateral relations, and protect the
rights and interests of its people.®* However, the powers of the Honorary Consulate may be
restricted vis-a-vis consulates conducted by full-time consular officers, but they might also deal
with visas and passports.®®

The embassies provide not only consular services, but also monitor the fulfilment of
international treaties binding to the Czech Republic. Embassies also receive and evaluate
information on internal policy, foreign policy, economic and cultural situations of the receiving
state. Embassies inform the Ministry of Foreign Affairs about the flow of the information in the
receiving state and many others. In general, the scope of authority of the Embassy is broader
than that of the Consulate. Both embassies and consulates should help the citizens of their
country especially if they are in need.%®

The locations of the embassies in Africa may have a significant impact on migration flows
since it is necessary to apply for a residence permit in person. It might be discouraging,
dangerous or too expensive to travel to another country to obtain the necessary documents. It
is noteworthy that Nigeria, Ghana and South Africa placed their embassies in Prague and the
Czech Republic has its embassies in their capital cities. The immigrants from these three
countries are the most numerous among Sub-Saharan Africans in the Czech Republic.

The Czech embassies also carry out public enlightenment activities, which may further
motivate the immigration from those countries. On the other hand, African embassies in the
Czech Republic are not so active and engaging and focus more on consular affairs and
development of business relations. However, from time to time, they organise, usually in
cooperation with a Czech organisation, some public action or event. One example is the Africa
Day Celebrations in 2016 organised by all African embassies in cooperation with Humanitas
Afrika.®’

Regarding the volume of exported goods, South Africa dominates the Czech trade with Sub-
Saharan African countries, followed by Nigeria, Mali, Angola and Mauritania. On the other
hand, the Czech Republic imports coffee, cocoa, cocoa butter, tea, spices, flowers, rubber,
drugs for the pharmaceutical industry or raw materials of all kinds for the Czech manufacturing

industry from these Sub-Saharan African countries.%®
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According to the new Foreign Development Cooperation Strategy of the Czech Republic 2018-
2030, the government approved two sub-Saharan African countries, Ethiopia and Zambia, to
be among the priority partner countries of the Czech Republic.®® The process of obtaining
residence permits or student scholarships might be facilitated for these partner countries.”

This part was mentioned to demonstrate that the relations of the Czech Republic with Sub-
Saharan Africa are not truly strong, and for Czech foreign policy, Africa is not a priority. It may
partly explain minimal representation of immigrants originating from the African continent and
the xenophobic behaviour of part of the Czech population. There is an appendix attached to
this section, which shows, where the Czech Republic placed its embassies in Africa and what

is their scope of authority.”

2.7 African immigration to the Czech Republic

Between 1993 and 2011, 974 students were studying under government scholarships, which
were offered as a part of foreign development co-operation. The largest number of students
came from Ethiopia, Sudan and Angola. The most studied fields were the technical ones at the
Czech Technical University in Prague, agricultural fields at the Czech University of Life
Sciences in Prague, medicine at Charles University and economic subjects at the University of
Economics. Generally, the growing trend of immigration from Sub-Saharan Africa should be
observed.”? The most significant absolute increase in the Sub-Saharan population is made up
of migrants from Nigeria and South Africa (long term stays over 90 days: Nigeria 1994 — 41
migrants, 2016 — 266 migrants; South Africa 1994 — 25 migrants; 2016 — 154 migrants). On
the other hand, traditional immigration from Ethiopia and Angola is declining (long term stays
over 90 days: Ethiopia 1994 — 179 migrants, 2016 — 54 migrants; Angola 1994 — 238 migrants;
2016 — 23 migrants).”

In the Czech Republic as of December 31, 2016, there were 493,441 foreigners legally
registered, of which 2,713 were Sub-Saharan Africans. The total number of Sub-Saharan
immigrants is continuously rising in the Czech Republic, as well as the number of those who
have been living there for over a year. There is only one exception, in 2011, when the number
of 12+ months residents fell slightly, probably as a result of the economic crisis. Nevertheless,

the vast majority of these Sub-Saharan immigrants in the Czech Republic have been living
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there for more than 12 months during all observed years. The statistics do not include
stateless persons, asylum seekers or refugees.’

Figure 1: Development of a total number of Sub-Saharan Africans in the Czech Republic in
last years ™

Year 2008 | 2009 |2010 |2011 |2012 |2013 |2014 |2015 |2016

The number
of Sub-
1,762 | 1,999 | 2,086 |2,112 |2,151 |2,211 | 2,291 | 2,445 | 2,713
Saharan

Africans

Residence

1,661 | 1,934 | 2,009 | 1,990 |2,064 |2,145 | 2,239 | 2,373 | 2,566
12+ months

As the Czech Statistical Office has not yet published more recent data, statistics of the Ministry
of the Interior will be used to complete the overview. The Department of Asylum and Migration
Policy of Ministry of the Interior of the Czech Republic published more recent information,
updated as of January 31, 2018. The number of foreigners living in the territory of the Czech
Republic at that date is 529,954, of which 283,551 are living there permanently. 2,945 of these
foreigners come from Sub-Saharan Africa. However, it should be noted that there is no
comparable data on long-term migrants, as the ministry divides migrants into temporary and

permanent, which does not necessarily mean 12+ months.

Figure 2: Development of a total number of Sub-Saharan Africans in the Czech

Republic in last years 7®

2018
Year 2017

(January)
The number of
Sub-Saharan 2,938 2,945
Africans
Permanently 1,509 1,489

74 Cesky statisticky Gfad, 2017b
S Author’s own processing of Czech Statistical Office’s data.

6 Author’'s own processing of Ministry of Interior's data
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A closer look at the most recent data’’ reveals that only 822 Sub-Saharan Africans were
women, and account for only 28 percent. Most of these women come from South Africa (159).
Overall, however, the most numerous nationalities legally residing in the Czech Republic are
the Nigerians (739), Ghanaians (423) and South Africans (373). Thus, all together, these
nationalities account for over 50 percent of all immigrants from Sub-Saharan Africa. The vast
majority of all the Africans residing in the Czech Republic permanently live in the capital city of
Prague (829) and surrounding areas Prague-East (25) and Prague-West (28). Other favourite
residences are bigger cities of the Czech Republic, such as, Brno (110), Usti nad Labem (43),
Ostrava (30), Kladno (24), Teplice (21) or Hradec Kralové (20). In university cities, there are
more immigrants with temporary residence, which are mainly foreign students.®

Sub-Saharan immigrants have a more stable position in society including residence status and
working opportunities when they come to study and then stay in the Czech Republic.”® The
trend seems to be that men who have better command of Czech language or have Czech
wives tend to be better integrated into society. Nevertheless, their friends are most typically
other Africans that usually become a safety net or help as needed. According to the previous
research on the integration of Sub-Saharan Africans carried out by the researchers
Garstnerova and Vitnerova, all the respondents stated that they met with xenophobic and

racist reactions® from the majority of society.®!

2.8 Labour integration of Sub-Saharan immigrants

Immigration from African countries has become an increasing trend. Most often the immigrants
choose to live in large urban agglomerations and industrial centres. The explanation of this
trend is evident. In the large centres, there are more job opportunities, it is easier to find
accommodation there, and in case of need, they can rely on already existing African social
networks. Most of them, thus, reside and work in Prague and Central Bohemia. According to
the first research about the integration of African minority in the Czech Republic done by Jana

Jirouskova in 2002,%2 most Africans were either studying in the Czech Republic or working in
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foreign companies or as teachers. Later research by Garstnerova,®® comparing data from 2008
and 2011, confirms high employment in education and training and adds high employment in
the wholesale, retailing and repair of motor vehicles, but with a markedly decreasing trend.
The research also shows a high increase in employment in the information and communication
sector which has probably continued in recent years.

The positions that require higher formal qualification are usually filled by those who have been
studying in the Czech Republic because recognition of qualification from abroad is a
complicated process. The economic crisis of 2007-2008 reduced the number of employees. It
is assumed that during this period many of the African immigrants were active on the black
market, since roughly half of them did not show any economic activity. Nevertheless, it is
important to keep in mind, that the national statistics might underestimate the extent of
bureaucratic obstacles and discriminatory practices.?

According to the newest Migrant Integration Policy Index (2015), third-country nationals are
more active in the Czech Republic than in other European countries. The numbers of people
who are not in employment, education or training are relatively low, comparable to Nordic job
markets.

However, a more detailed survey on the local level reveals the opposite. By the end of 2016,
1079 Sub-Saharan immigrants were registered at the labour offices. This number is equivalent
to 40 % of a total number of Sub-Saharan immigrants and 42 % of those residing in the Czech
Republic permanently in the same year.®°

If an employer wants to hire a third-country national worker, the employer must obtain a permit
from the local labour office. An indispensable prerequisite for obtaining it is proof that the
vacancy on which a foreign worker wishes to employ cannot be occupied from "domestic
sources" given the required qualifications or the temporary shortage of available labour.
Permission is issued only for a fixed period of time, and only after receiving it, the employer is
allowed to recruit the foreigners. Immediately after starting the new job, the employer is
obliged to report the foreign worker into the public health and social security system. The
conclusion of the employment contract must also be notified to the local labour office.2

An employee card, a blue card or a green card is not required from a foreigner who has
received asylum or subsidiary protection in the Czech Republic, holds a permanent residence

permit, is a student under the age of 26, a member of a teaching staff or an academic worker

8 Gerstnerova, 2012
84 Garstnerova, Vitnerov4, 2011
85 Cesky statisticky Gfad, 2017c
8 pavel, Turkova, 2007
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of an university, a clergyman or a family member of the diplomatic mission’s member and in
other special cases.®’

Possible barriers that prevent integration, not only into the job market, might be various
discriminatory practices. According to a research study of the Office of the Ombudsman called
Discrimination in the Czech Republic, the victim of discrimination and its barriers to access to
justice, only minimal number of respondents who felt discriminated reported their experience
to some authorities or organisations. The main barrier to reporting cases of discrimination is
the lack of confidence that the competent institutions could solve the case. Respondents were
also discouraged by the lack of evidence or did not know to whom to turn to or worried about
the negative consequences of such a move.® According to the Office of the Public Defender
of the Human Rights, in 2016, the most complaints regarding unequal treatment and
discrimination concerned discrimination in work and employment (104 out of the total number
of 451 complaints in 2016). This trend continues from previous years, but the number of
complaints is rising. 69 complaints concerned discrimination on the basis of race or ethnicity.®®
Discrimination against ethnic minorities, however, is not unusual in Europe. According to a
study Racism & Discrimination in Employment in Europe 2013-2017 by the European Network
Against Racism (ENAR), ethnic minorities have fewer chances of getting through recruitment
processes, migrants and ethnic minorities tend to have jobs down the hierarchy and lower
wages, and racial prejudice and discrimination at the workplace has led to difficult and violent

experiences for migrants and ethnic minorities.*
2.8.1 Employment rate

Population migration is monitored at a national and transnational level, given its possible
impact on various areas of social, economic and political life. The Czech Statistical Office
monitors and publishes data on immigrants in many categories, considering the area of
employment; the most important are foreigners with a permanent residence and with
residence permission or a visa exceeding 90 days. These statistics are, however, more
detailed for immigrants coming from other European Union countries. Only the case of Nigeria

is discussed in detail. In 2016, the total number of Nigerians holding a valid trade licence was

87 Cesky statisticky Ufad, 2018a
88 Kancelar verejného ochrance prav, 2015
89 Office of the Public Defender of Rights, 2017
% ENAR, 2017
%1 See the chapter 4.6 Evaluation of the advantages and disadvantages of Sub-Saharan immigrants'
access to the Czech job market for comparison
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141, of which 126 were men. The trend does not have a steadily rising character. Instead, it
has fluctuated around the number 135 in the last six years, but compared to 155 holders in
2004, we can see a considerable decline.*

In 2004, the Czech Republic joined the EU, and an amendment to the Employment Act
(425/2004 Coll., Effective from 1 October 2004) entered into action. The amendment to the
Employment Act enacted, among other things, the obligation of the employer to report in
writing to the labour office the work activity of all foreign nationals on the day of their arrival, at
the latest. These changes caused a significant distortion in statistics in 2005.

Foreigners with granted asylum or permanent residence in the territory of the Czech Republic
can register at an employment office as job applicants. If they have a different type of
residence, they can also register at the employment office as job applicants, but without the
right to health insurance and unemployment benefits. The right to unemployment benefits is
only given to a job applicant who has worked for at least 12 months during the last two years.
The pay-out period of the unemployment benefit depends on the applicant's age (in 2017: 5
months for applicants up to 50 years of age, 8 months for 50 to 55 years, 55+ for 11 months)
and the amount of the unemployment benefit depends on the last job’s earnings and
decreases over the time one is a job applicant.®® By the end of 2016, 1,079 Sub-Saharan
Africans were registered in the labour offices, compared to the previous year, where 918
unemployed were registered, this indicates a significant increase. However, it is also important
to keep in mind that the number of Africans residing in the Czech Republic has also increased.
Most of the unemployed Sub-Saharan Africans in 2016, a total number of 200, were
Ghanaians, after a long time of the table being dominated by Nigerians, the most numerous
nationality among Africans, the number of unemployed Ghanaians almost doubled compared
to 2015. Most of the unemployed women in 2016, the total number of 34, came from South
Africa, which was the same as the previous year.

From the total number of 1,079 unemployed Sub-Saharan Africans in 2016, Out of this
number, 1,004 were permanent residence holders, 55 employee card holders and 20 Africans
holding a valid working permit.®

However, one must bear in mind that only the holders of permanent residency and EU family
members can be registered as officially ‘unemployed’, so the statistics might not be completely

accurate. % 9%

92 Cesky statisticky Ufad, 2017b
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3 Methodology

Due to the fact that the information about the labour integration of Sub-Saharan Africans has
not been adequately explored in more detail, and the resources that can be obtained are
limited, for the purposes of this diploma thesis, the author undertook her own field research.
The methods on which the research was based are described in detail in this part of the thesis.
The author discusses the most important literature on which the theoretical part is based, and
with which the practical part is compared and then introduces her own field research. The
research was conducted in the capital city of the Czech Republic, Prague, within the African
community from September 28, 2017, to December 29, 2017, on the basis of 26 in-depth
interviews.

The thesis is written in English because most of the research was conducted in the English
language, thus easier to precisely quote statements of the respondents. The other reason was

to simplify backward validation with respondents who are mostly unable to understand Czech.

3.1 Theoretical standpoint

The thesis aims to understand the situation in the job market for immigrants from Sub-Saharan
Africa, as perceived by them, through in-depth interviews. Given the aim of the thesis, a
positivist methodological approach, based on the content of the relevant literature and the
information obtained during the interviews, was chosen. Positivism is based on several
assumptions: only what can be confirmed by sense is considered to be knowledge, the basis
for laws are collected facts (inductivism), and science should be value-free and objective.®’

The collection of information for the research part of the thesis was carried out in Prague, the
capital city of the Czech Republic. The practical part of the thesis is based on the theoretical
concept of logical induction. The researcher gradually conveys the content of the data and
tries to figure out what's behind it. Based on logical induction, the researcher finds a more

general conclusion from partial findings.

97 Bryman, 2004
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3.2 Literature review

The purpose of this chapter is to cite major conclusions, findings, and methodological issues
related to the gap in the knowledge

In this thesis, the applied theoretical tool was an analysis of official documents, statistics and
books which were conscientiously chosen. The official resources such as official sites and
documents of Ministries and EU institutions were predominantly used to compile theoretical
chapters because their primary purpose is to inform citizens about laws and regulations solely,
and are thus considered objective and rich in information.

The diploma thesis was prepared on the basis of the literature available in the library of the
Palacky University in Olomouc and the Library of the City of Olomouc, with information and
statistics from the official websites of the Ministry of Labour and Social Affairs of the Czech
Republic and the Ministry of the Interior of the Czech Republic. The databases of the
Research Institute for Labor and Social Affairs, the International Labour Organisation
database, Eurostat, and the Czech migration portals cizinci.cz and migraceonline.cz were
used to search for related or previous papers, studies and statistics. Valuable information was
also acquired from the Czech Statistical Office, which annually publishes brochures Foreigners
in the Czech Republic and Life of Foreigners in the Czech Republic, which also contains a
chapter on employment. However, these brochures focus more on immigrants from the EU.
The most extensive information on the development of legal foreign employment is provided
by the statistics of labour offices, showing the number of people gainfully employed. However,
due to the integration of the information systems of the Ministry of Labour and Social Affairs,
data from 2012 is not available.

The development of the number of foreigners with a trade licence is evidenced by the Ministry
of Industry and Trade record. However, it is not possible to find out from these statistics how
many licence holders come from Sub-Saharan Africa.

The official documents of the European Commission and the Immigration Portal of the
European Union were used to draw up chapters on Immigration and Integration of foreigners
within the EU area.

All relevant research on the subject immigration and integration use these sources of statistical
data, concepts and politics of the European institutions and ministries of the Czech Republic.
The reason is that other authorities do not have relevant, reliable information.

In the context of Czech Republic, there is published numerous studies on the discussed topic
of immigration and integration of third-country nationals. The majority of the research on the
integration of foreigners in the Czech Republic focuses on the most numerous immigrant
groups, such as Vietnamese, Ukrainians, and Russians, if involved, Africans are referred as

“other foreigners from third countries” (for example Schebelle, Kubat, 2017; Schebelle, Kubat,
39



Kotikova, Vychova, 2015; VavreCkova, DobiaSova, 2015; Horakova, 2014; Rakoczyova,
Trbola, Vyhlidal, 2013, etc.).

Nevertheless, only three researchers Jana JirouSkova, Andrea Gerstnerova and Hana
Vitnerové studied the subject of immigration and integration of Africans. Therefore, their work
is the pivotal backbone of the issue and could be considered crucial in the subject, as it
presents the overall image of the African community in the Czech Republic. They tried to map
the form of social inclusion of Sub-Saharan Africans into the majority of society, as well as
their types of economic activities.

Jana Jirouskova®® conducted the very first research about immigration and integration of Sub-
Saharan Africans in the Czech Republic in the year 2002. She emphasizes that the great
influence on the integration of Africans and African-Americans has the attitude of the Czech
public, which is rather negative. The reason is the traditional closeness of Czech society or
only little awareness about African affairs, further supported by the media, which
predominantly focuses on information about the negative events.

In the past, African immigration and integration was also the main subject of the research by
Hana Vitnerova and Andrea Garstnerova. They were working separately and also together
and published the most extensive qualitative research about the integration of Africans in the
Czech Republic. Nevertheless, their research focused on overall integration, covering not only
economic but also political, social and cultural integration.®® The conclusions of the most
extensive joint research of Garstnerova and Vinterova research have been published in the
Slovo magazine: Bulletin for Foreigners on Foreigners.1

On the other hand, this research thesis is more specific regarding the profile of the
respondents and the focus of the research solely on the working aspect of integration and the
related circumstances. Later, as part of her post-doctoral project, Andrea Garstnerova
researched Integration of Sub-Saharan immigrants on the job market during the economic
crisis. She based her research on testing following four hypotheses: (1) A certain percentage
of vulnerable groups of immigrants (e.g. Sub-Saharan community) is not recorded in national
statistics of the economically active population because of their black market activity; (2) The
choice of place of residence and work in times of economic crisis is, in the case of Sub-
Saharan immigrants, central; (3) The increased number of trade licences reveals both, the
desire of the migrant to escape unemployment and the effort of the employer to save on the

cost of his employees; (4) The economic crisis has social integration tendencies and

%8 Jirouskova, 2002
% Gartnerova 2007; Garstnerova, Vitnerova, 2011; Vitnerova, 2011; Garstnerova, 2011
100 Garstnerova, Vitnerova, 2011
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strengthens intercultural solidarity. Then, Garstnerova compared the results across the Sub-
Saharan immigrant communities in the Czech Republic, Luxembourg and Belgium.**

The results of their research are referenced for comparison in particular thematic chapters of
the theoretical part of this thesis. The previous research is essential because it offers
comprehensive information about the Sub-Saharan community in the Czech Republic.
However, no one has dealt again solely with the working aspect of African integration ever
since, even though it is a crucial indicator of engaging into the society and the actual source of
living.

Directorate General for Internal Policies of the European Parliament conducted a study about
the progress in integration of the immigrants and its impact on the labour market. This study
was conducted in 2011 and provides an overview of the situation of immigrants in the
countries of the European Union. It points out that the immigration to Europe is often viewed
as an easy solution to shortages on the job market. Across the EU countries, the majority of
immigrant population come from outside the EU. However, the Czech Republic, Slovakia and
Hungary are exceptions.0?

Due to the minimal coverage of the studied subject and outdated data, the author carried out
her own field research. Where possible and appropriate, author’s research results are
compared with previous research.

The theoretical framework of the practical part and field research is based on the fourth edition
of the Introduction to Qualitative Research by Uwe Flick,'° and Czech book about qualitative
research written by Hendl since it is the first qualitative research of the author.'®* The analysis
of research is inspired by recommendations of Miles and Huberman's older book Qualitative
Data Analysis'® and by the newer edition whose preface was written by Johnny Saldafia.!
An interesting and logical continuation of the work could, therefore, be a study of the
comparison of Sub-Saharan immigrants with other immigrants in the Czech territory or work on
migratory flows from particular countries or to embark on a more delicate study of illegal

African immigration and its implications for the job market.

101 Garstnerova, 2012
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103 Flick, 2009
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3.3 Data collection methods

The author opted for qualitative research for its relevance to the explored topic and set aims. It
does not start with the hypothesis to be tested, but rather studies the social context inductively
with respect to the local knowledge and experience. The topic is described in detail in its
concrete circumstances. Thus, its purpose is to understand the perception of the respondents
instead of generalization instead.’

In order to examine the topic properly and to obtain rich and reliable data, semi-structured
interviews were chosen as the most appropriate method. The interview allows direct
interaction between the researcher and the respondent. The semi-structured form is very
flexible and allows the interviewer to respond to any new facts and explanations that have
emerged outside of the pre-prepared structure of the interview.!®® The interviews were
conducted on the basis of a pre-prepared concept of open and closed questions that aimed to
answer the main research questions. The interview was divided into several thematic parts.
The first part concerned languages to establish a relaxed atmosphere and also to make clear
the language in which the interview would be held, and in which the respondents would feel
comfortable to express themselves. The second part focused on arriving in the Czech
Republic, the motives and expectations of respondents, their possible connections in the
Czech territory, what kind of residence and work permits they use and how complicated it was
to obtain them. The third part focused on education, especially for the purpose of gaining
information about professional specialisation, and went freely into the discussion about the
difficulties of seeking work in the Czech Republic. At this point, the conversation could take
two directions, depending on whether or not the respondent had a job. The last part discussed
possible determinants influencing success or failure in the job market and also what
advantages and disadvantages Sub-Saharan immigrants can have compared to other
foreigners and Czechs while seeking a job.'°® Nonetheless, the interview questions served as
an orientation framework, and the researcher spontaneously responded to the discussed
subject during the interviews and asked additional questions that varied during each interview.
However, in every conversation, it was important to stick to this rough structure that matched
the setting of research questions and to gain a general overview of the position of Sub-
Saharan Africans in the job market, and to focus on all possible factors that could influence
this position. The duration of each interview lasted from thirty-five minutes to three hours. In

total, twenty-six interviews with respondents from fourteen Sub-Saharan African countries

107 Flick, 2009
108 Hendl, 2008
109 See Appendix 2
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were conducted. In five cases, the interview was held online through Skype or WhatsApp
Video Call. Additionally, the video calls and voice messages were also used few times to
clarify or verify the statements of the respondents who agreed to be contacted for this purpose
after the interview. Eleven respondents refused to conduct the interview, essentially because
of concerns about their security. Most of these respondents have been staying in the territory
of the Czech Republic illegally. Due to the lack of reliable data on this group of immigrants, the
research is therefore focused solely on legally residing immigrants. From October 29" the
researcher tried to introduce a “mediator” to initiate some interviews and strengthen the
confidence of respondents. The introduction of the mediator was not planned from the outset,
but was flexibly introduced in response to the barriers the researcher faced when approaching
the first respondents.’’® However, the advantage of qualitative research is, among other
things, that it can be flexibly changed during the implementation. The “mediator” was a 32-
year-old woman from Nigeria. Her role was to introduce the researcher to the elderly and to
the people who were less open to a discussion or sceptical about the white woman
researching this topic. However, the “mediator” was not present during the interviews
themselves unless the respondent requested it. All the interviews were recorded on the phone.

The respondents found the phone non-distracting and non-threating while lying on the table.

3.4 Sampling

The sample was chosen non-randomly. The primary criteria for inclusion were: being
immigrant from Sub-Saharan Africa who is looking for a job or has a job in the Czech
Republic. Preference was not given to any gender or age group. The sample was further
specified by the shortest time period of residence, which was set to twelve months. This
means immigrants from the sample must have been living in the Czech Republic for at least
twelve months in order to settle down and generally understand the values of the country. The
twelve-months-period argument is further supported by the UN Recommendations on
Statistics of International Migration from 1998 that considers a stay of three months to one
year to be a short-term residence, which does not constitute the change of country of usual
residence.!!

Given the criteria mentioned above, a snowball method was used for the collection of the data.
Sometimes this method is also called chain referral sampling. This method was chosen due to
the personal nature of the interview questions. The snowball method allows the researcher to

open the door that would otherwise stay closed. Two pilot interviews were conducted with

110 See the chapter 3.5.2 Limits of the research
111 UN Recommendations on Statistics of International Migration, 1998
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friends of the author to gain reliable and honest feedback. These two pilot interviewees further
recommended other suitable candidates according to the given criteria.

The weakness of this method lies in the uniformity of the sample, in other words, the
research’s bias is a consequence of the purposive sampling. Respondents may have the
same characteristics, and thus the data will be distorted and may not be possible to generalise
them. In order to minimise the error, several respondents were approached randomly in public
places, such as on the street, at the station, or in a shop. However, this method was less
fruitful because it does not allow for creating space for mutual trust. Some potential
respondents who were approached refused to take part in the interview. The most frequent
reasons were a concern for their safety and not feeling comfortable sharing details about their
lives.

Twenty-six respondents in total participated in the research, fifteen males and eleven females
from fourteen countries, namely: Angola, Cameroon, Democratic Republic of Congo, Ethiopia,
Gabon, Ghana, Ivory Coast, Kenya, Liberia, Namibia, Nigeria, Rwanda, Somalia and South
Africa. The researcher encouraged respondents to choose a place where they felt comfortable
and relaxed. Thus, the interviews were conducted in various places around Prague, e.g. in
cafés, in the Municipal Library of Prague, in church, in respondents’ own apartments, in their
place of work, etc.

The research was aimed at immigrants who work in the Czech Republic legally on the basis of
the work permits mentioned above. This decision was made mainly because of the
problematic availability of a group of illegal immigrants and also because of their low
willingness to participate in the research and share sensitive details about their lives.
Therefore, it is very important to bear in mind that the conclusions of the research cannot be
applied to all Sub-Saharan immigrants residing in the Czech Republic.

Full-time students were excluded from the sample because their purpose to come and stay in
the Czech Republic is primarily to study, which consumes much of their time. Even though
they might be looking for a job or have one, it would probably be a part-time or student type of
job, and thus they were not subjects of the research.

Figure 3 provides an overview of the respondents who patrticipated in the research.
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Figure 3: List of respondents who participated in the research

Code Country of origin Sex Age group
0 Kenya Male 41-45
1 Nigeria Female 36-40
2 Ghana Female 26-30
3 Liberia Male 36-40
4 Nigeria Female 18-25
5 Nigeria Female 36-40
6 Ghana Male 31-35
7 Gabon Male 51-55
8 Nigeria Male 31-35
9 Ghana Male 31-35
10 Nigeria Male 36-40
11 Nigeria Female 36-40
12 Ghana Male 31-35
13 Rwanda Female 18-25
14 Kenya Female 26-30
15 Angola Male 36-40
16 Ethiopia Male 26-30
17 Ghana Female 18-25
18 South Africa Female 46-50
19 South Africa Male 41-45
20 Namibia Female 26-30
21 Ivory Coast Male 41-45
22 Somalia Male 31-35
23 Ivory Coast Female 41-45
” Democratic Republic Male 46.50
of Congo
25 Cameroon Male 26-30
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3.5 Guaranteeing quality and ethics during research

3.5.1 Quality indicators

The thesis is designed in such a way that the researcher's influence can be excluded as much
as possible, which should guarantee the objectivity of the study. Nevertheless, qualitative
research is always, to some extent, unintentionally distorted to a certain level by the
researcher'!? as the following quote represents: “Science no longer produces ‘absolute truths,’
which can uncritically be adopted. It furnishes limited offers for interpretation, which reach
further than everyday theories but can be used in practice comparatively flexibly.”3

Miles and Huberman set the following criteria for assessing the quality of the research:
relevance, rich information, conceptual generalisability, believability, ethical consequences!!*
and feasibility.

The criterion of relevance refers to the conceptual framework of the thesis. The methods of
construction of the interview and how to analyse data were repeatedly revised. The purpose of
choosing particular literature, research method or analytical tool is described in detail in each
corresponding chapter.

Due to the pre-set criteria of the sample, the research demanded to locate places which could
potentially provide sufficient amount of information, such as, Nigerian Redeem Christian
Church of God, a new African restaurant in Katefinska Street or many small shops with African
food and imported goods. Nevertheless, achieving some richness of data has turned out to be
at the expense of its diversity. For this reason, the method of choosing a suitable sample was
changed during the research, and the research started to approach eventual respondents
randomly in public places and only then trying to find out if they meet the pre-set profile.

To avoid misconceptions, the level of generalisation was limited exclusively to a particular
profile of the Sub-Saharan African population as it is described in the chapter 4.1 Profile of the
respondents. The results are also non-transferable outside the capital city of Prague, where
the research was carried out as the characteristics of the job market differ significantly in other
parts of the republic. Nevertheless, to assure transferability, rich and detailed contextual
information was provided.

The believability might be evaluated on the basis of triangulation of the data. Two methods of
data triangulation were used. Using different sources of the theoretical data and statistics

combined with field research to solve the data triangulation. At the same time, a mediator was

112 Flick, 2009
113 Beck, Bonss, 1989, p. 31
114 See the chapter 3.5.3 Ethical Consideration for full analysis of the ethics in the research
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introduced during the field research, with whom the findings of the research were also
discussed. The mediator was a 32-year-old woman from within the community of Sub-Saharan
immigrants with a different research background.

Regarding the theoretical concepts, there is no doubt about the believability of the information
because it only represents a summary of official policies and documents. The field research
was carried out with the assistance of one of the Sub-Saharan immigrants and a university
researcher to create relaxed and trustworthy atmosphere during the interviews and also to
obtain a different academic point of view. After the transcription, interviews were sent to
respondents for further notes and comments. Some of them even gave the researcher
permission to contact them for further questions after the interview to verify the information. By
consulting different stages of the research with various different involved people and by
spending sufficient time within the community, the level of reliability, credibility and objectivity
was strengthened too.

Initially, the researcher intended to conduct the research in the whole country and compare the
situation in the capital city and outside Prague, but the scope had to be quickly limited in order
to achieve feasibility without lowering quality standards in the research.'*®

According to Flick, judging the external validity of a study involving people to whom the study
results may be applied requires that detailed data be provided regarding the basic
demographic profile of the sample population, including age, gender, and possibly the racial
composition of the sample.'® This information is discussed in detail in the chapter 4.1 Profile

of the Respondents.

3.5.2 Limits of the research

The chapter is based on the author’s reflexion regarding the possible unintentional bias of the
research. The researcher always distorts qualitative research;!!” in the case of this thesis, the
researcher was a 25-year-old white woman. Some potential respondents felt threatened by the
racial barrier and were not willing to participate in the research because “Why do you'*® care,
is this your business?™*® This issue was partly addressed by the introduction of a “mediator”,
which was a 32-year-old woman from Nigeria. She introduced the researcher officially to some

elder African immigrants to preserve the required respect and gain their confidence for

115 Miles, Huberman, 1994
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participation in the interview. However, complete verification of respondents' answers is not
possible. Respondents could share biased, incomplete or untrue information, particularly with
regard to questions of a more personal nature. This has made it harder to interpret the
obtained data. Information about age, type of residence, the legality of the employment or
salary can be considered as sensitive information.

Research has a limited generalisation potential due to the wide variety of profiles and
backgrounds of Sub-Saharan immigrants. It is expected and confirmed in the interviews that
the situation is diametrically different for immigrants who have no working permit or no
documents at all.

It is also limited to the capital city Prague, which offers greater opportunities to the non-Czech
inhabitants due to the concentration of international companies and multicultural environment

than the rest of the country.

3.5.3 Ethical consideration

The research part is written from the perspective of migrants in the role of employees or job
seekers and does not address migrants in the position of the employer.

All data collected during personal interviews was carefully encoded and anonymised.
Respondents were not queried for the name. For the purposes of the research, they were
assigned a random number under which they appear in the research thesis. No one other than
researcher had access to unencrypted data. Each respondent was also asked to sign an
informed consent which served as an agreement between the researcher and the
respondents. Through informed consent, respondents were instructed in the subject of the
research, the voluntariness of their own participation in the research, and the opportunity to
withdraw from the research at any time, while at the same time they were guaranteed
anonymity and mediated contact with the researcher. At the beginning of the interview, the
informed consent of the respondents was adequately discussed, and they were given room for
questions to achieve the highest point of transparency.!?°

The ethical theory, according to Murphy and Dingwall, respects issues like non-maleficence,
beneficence, self-determination and justice. Non-maleficence is basically the “do no harm”
approach which was consciously respected in this thesis. Participants’ personal information
was anonymised, and they had the option not to answer guestions that they considered too
personal. Beneficence refers to the production of some positive and grasped benefit of the
research rather than simply carrying the research for its own purpose. Filling the gap of lack of

information about the discussed topic and also general lack of interest in not so populous

120 See Appendix 1 for full version of informed consent
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groups of immigrants might be considered as a positive outcome of the research. A highly
specific focus on work integration and a particular group of Sub-Saharan immigrants
distinguishes this work from previous works, which are more focused in more general terms.
Self-determination is related to respondents’ decisions and values. It can be represented in
this thesis by voluntary character of the participation in the research, the possibility to withdraw
at any time or mutual agreement on the form of informed consent. Justice in the research

assures an equal and fair treatment of all participants.'*

3.6 Data processing and analysis

All recorded interviews were transcribed. A qualitative evaluation was performed on the basis
of thematic analysis of the transcripts of in-depth interviews. The analysis is based on a
realistic approach that considers the description of the external reality or internal experience of
the respondents to be truth and focuses on what was said rather than the way it was said.??
Thematic analysis of the interviews has been done in a comparative way. The thematic
analysis deals with the data obtained at several levels. The individual words, concepts,
linguistic and non-verbal expressions are the subject of the researcher's interest. Examining
the repetition of certain words and non-verbal expressions in a particular context and use can
lead the researcher to the thematic categories. This type of analysis was chosen as the most
appropriate because it offers the opportunity to freely create the categories and codes on the
basis of research questions and obtained data. The start of data analysis began after every
interview when the research made notes about the key or interesting findings relevant to the
main topics of the interview. After examining the text thematically, the researcher was looking
for relationships within and between categories. The pre-prepared interview structure was
helpful in comparing interviews with each other. The thematic categories of interview questions

formed the basis for the creation of the main analysed categories.

The categories were deductively created as follows:
1. Profile of the respondents

Arrival to the Czech Republic

Living in the Czech Republic

Seeking a job

Work and working conditions

o a0k e

Determinants of integration into the Czech job market

121 Murphy, Dingwall, 2001, p. 339
122 Sy aficek, Sedova, 2007
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7. The advantages when seeking a job
8. The disadvantages when seeking a job

The codes were created inductively on the basis of repeated listening of recordings, readings
of transcribed interviews and their constant comparison. These codes are clearly shown in the
diagrams at the beginning of each subchapter.

Quotations from the interviews were used to demonstrate particular statements and
conclusions. This method is called selective plausibilization.*?® The quotation is used if a larger
number of respondents could identify with the statement or, on the contrary, if the statement
stood out of the row or pointed to a serious problem. Most of the conclusions drawn during
analysis are based on the content of transcribed interviews. However, to verify the meanings
of the statements and put the data in context, the conclusions are compared to previous

researches or statistical data.

123 Flick, 2009
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4 Interpretation of the outcomes and discussion

4.1 Profile of the respondents

This category was created to get necessary information about respondents. The interviews
showed that questions about language skills are not as clear as it might seem at first glance.
At the same time, it was found that the language skills of respondents had a significant impact
on their job opportunities. Four basic codes were created: country of origin, age, gender and
language skills. The discussion about languages caused a number of misunderstandings
during the interviews, so this category was further divided into two other codes: international
and local languages. From the "International Languages" code have been earmarked three
additional codes, namely Czech, English, and French. These languages were not only the
most spoken but also have a significant impact on the ability of Africans to integrate into the

majority of society.

Figure 4: The first category with its codes

Country of
origin
Age
Profile Czech
Gender
Inl';enrnj:oer;al English
Language guag
skills
Local
French
languages

Out of the total 26 respondents, there were 15 men and 11 women. Although the researcher
sought a gender proportional sample, a larger number of male respondents correspond with
the overall disproportion between Sub-Saharan men and women. The interviewees originated
from 14 Sub-Saharan African countries. The most numerous group of respondents were
Nigerians, six in total. Five respondents came from the Republic of Ghana; two respondents
represented each of the following countries the Republic of Ivory Coast, the Republic of

Kenya, and the Republic of South Africa. The Republic of Angola, the Republic of Cameroon,
51



the Democratic Republic of the Congo, the Federal Democratic Republic of Ethiopia, the
Gabonese Republic, Republic of Liberia, Republic of Namibia, the Republic of Rwanda, and
the Federal Republic of Somalia were each represented by one interviewee.

In order to obtain more or less reliable data on respondents' age, age categories were
established at a span of approximately five years. The age categories measure was
introduced mainly because some respondents do not need to know their exact age or some of
them have a different age in their documents than is their real age.'?* Most respondents were
between 26 and 45 years of age.

Figure 5: Age categories of the respondents

Number of
Age category respondents

18-25
26-30
31-35
36-40
41-45
46-50
51-55

O | N| & O O O] W

above 55

The absolute majority of the interviews were conducted in English, however, in two cases the
Czech language was used for communication. Only those two respondents could speak Czech
fluently, three respondents described their knowledge of Czech language as intermediate, but
preferred to use the English language for the purpose of the interview. The rest knew only the
basics Czech phrases such greetings, thanks, or to ask if the other person speaks English.
The low level of knowledge of the Czech language among immigrants residing in the Czech
Republic for several years has been explained by the fact that they do not need to use Czech
in their current job, feel the low motivation to learn or use it elsewhere than in the shop. The
second most spoken language was French. Only a few respondents mentioned their original

native languages. Further investigation of this phenomenon showed various explanations:

124 On the basis of the recommendations resulting from the interview with the mediator on September
28, 2017
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“In Nigeria, we have more than 300 languages (...) when you come to explain to
people it is always a problem. It is quite complicated because | did not expect you
would know them, so | only mentioned those | expect you are familiar with. | think
the question how many languages do you speak then should have been put in a
different way like how many international and local languages do you speak.”*?®

“Most foreign countries especially the EU does not recognise any local language
from any so-called third countries hence it becomes confusing and pretty difficult to
answer. In Ghana, we have about 38 or 39 different languages and even within
these languages; some can be broken down to make it over 54 local languages. |
speak English fluently, and | speak five different Ghanaian languages fluently and
understand three more languages but hardly speak. | speak Akuapem, Fante,
Ashanti, Kwahu, Akyem (all these languages mentioned is called Twi or Akan)
perhaps you might have heard of it but they are almost similar but some terms
differ from regions to regions and some pronunciations hence they are classified
under one umbrella as Twi or Akan but can sometimes be separated. So now you

see it is difficult to explain.” 125

Here the data is unintentionally distorted by the researcher. Some respondents provided the
answers they expected the researcher to understand, not the one that best corresponds to the
truth. At the same time, the different perceptions of the language on the part of the
respondents and the researcher caused confusion, and it was necessary to develop more
specific debate. Therefore, considering all languages, both international and local, dialects and

vernaculars, on average, respondents were fluent in 4 to 5 languages.

125 Interview with respondent number 11 on December 6, 2017
126 Interview with respondent number 2 on October 29, 2017
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4.2 Immigration to the Czech Republic

Figure 6: The second and third categories with its codes

Push factors

Arrival to the

Czech Republic Pull factors

Connections

Lenght of stay
Livingin the Type of a
Czech Republic residence permit
Studying

This subchapter discusses two categories referring to immigration that are closely related, and
thematically follow up on the chapter on the immigration in the theoretical part. For the
category "Arrival to the Czech Republic", three codes were created. Migration is becoming a
rising phenomenon of today and is mainly related to the development of transport and easier
access to information. Everett S. Lee's classical migration theory is based on push and pulls
factors. Push factors are driving migrants away from their original place and pull factors are
driving people to a new location.'?” Based on Lee’s theory the codes “Push factors” and “Pull
factors” refer to the reasons for immigration to the Czech Republic. The code “Connections” is
related to possible family ties in the territory of the Czech Republic prior to respondents’
arrival. The second category “Living in the Czech Republic”’ is examining codes related to the
type of residence permit, length of stay and studying in the Czech Republic. These codes
represent some crucial factors of overall integration in the Czech Republic, as well as

integration into the job market.

127 | ee,1966
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4.2.1 Arrival to the Czech Republic

Respondents of the research identified several push factors such as low-quality education,
unreliable length of studies, few opportunities or unsatisfactory living conditions. On the other
hand, among the most recurrent pull factors was a desire for a foreign certificate which is
valued in the country of origin, cheaper education in the Czech Republic than in other
European countries, family bonds or longing to obtain new working opportunities abroad.

“Here you have a program for two years, and you know it will take you two years
unless you voluntarily prolong it by yourself. However, in Nigeria, you apply for two
years program, and after ten years you find yourself sitting at the school with no
degree.” 1%

‘l wanted a new challenge in my life, and foreign certificates (especially European

Certificates) are more respected and considered during job applications in Ghana.”

129

Based on the interviews, it was found that some respondents did not migrate straight from the
countries of their origin, but had spent time in another European country (notably the
Netherlands and Belgium) before, especially for study purposes. This finding, however, is on
the contrary to the more typical migrant way where the transit countries are often those of
Eastern Europe.t®°

More than half of the respondents did not know anybody in the Czech Republic before their
arrival. Other respondents stated that they already had family members or friends from their
country of origin in the Czech Republic who had also helped them with residence permit
application or school application. Friends and relatives have an essential role in

acclimatisation to the new environment.

“... my uncle’s friend helped me with the school process.” '3
“... they advised me what university to choose and were helping with some

practical stuffs when | came.” 132

128 Interview with respondent number 4 on November 25, 2017
129 Interview with respondent number 12 on November 10, 2017
130 vitnerov4, 2011
131 Interview with respondent number 4 on November 25, 2017
132 Interview with respondent number 14 on November 25, 2017
55



4.2.2 Living in the Czech Republic

The average length of stay of respondents in the Czech Republic was 7.5 years, of which the
median value is eight years. Only one respondent gained Czech citizenship. The majority of
respondents (11) reside in the Czech Republic on the basis of permanent residence, three
respondents on the basis of long-term residence, one respondent on the basis of a long-term
visa for the purpose of family reunification, two respondents on the basis of a long-term visa,
and 8 respondents use an employee card as their form of residence permit. The majority of
respondents who decided to stay in the Czech Republic after their studies at the Czech
universities described the process of obtaining the permit as easy and non-problematic.
Nevertheless, three respondents pointed out that the process was very lengthy and
exhaustive. Among the main obstacles, they stated were the inability of the immigration
office’s staff to speak English, long waits before they were finally attended, and the corruption
of immigration workers, disrupting the fairness and smoothness of the process of obtaining a

permit.

‘Living in Prague as the capital was a total disaster. During my days, we were
made to queue for a longer time before we were attended to. Going to Konévova
from 1 am to write your name and wait till you are called in the afternoon or
sometimes you will never be called to be attended to unless you come the
following day or repeat it until you are finally attended to make it very difficult to
obtain a residence permit. Moreover, the level of bureaucracy and corruption from
the foreign police workers and the Russian and Ukrainian mafias was
overwhelming and beat the imagination of an ordinary person. Many times we
went to that office for service, even though we went there as early as 1 am,
whereas the office opens at 8 am at the time they opened the office, the Russian
and Ukrainian mafias were offered the services first. They had specific people who
were applying on behalves of other people, and it was their main job, they did it for
a living. Hence they were at the immigration office every single day and had their
"men and women" inside; | mean immigration workers. Priority was given to those
people and they hardly even get their numbers. They could just go to any table and

get their service done whiles others were waiting for their numbers to be called.” 33

The situation described corresponds to reality at the Office of the Foreign Police Inspectorate

in Prague at the time when the respondent arrived in the Czech Republic.

133 Interview with respondent number 12 on November 10, 2017
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The first Czech Ombudsman, Otakar Motejl, drew attention to the unprofessional behaviour of
officials and endless waiting in the queues several times during the first decade of 21
century.’3* Also, the results of many other studies and reports published, for example, at the
web migraceonline.com.'*®* Based on numerous complaints, corrective action has been taken.
The office staff has been reinforced with officials and police officers, separate entries for EU
and third-country nationals were introduced, and if foreigners cannot get a lot on the issue of
serial tickets, they are enrolled on the list with an invitation to a predetermined specific date.**®
The vast majority of respondents first came to Czech for study purposes and later decided to
remain in the country. All of them agreed that studying in the Czech Republic is cheaper than
in other European countries and they highlighted that it was their primary motivation for
choosing this country. 54 % of the respondents studied at a university in the Czech Republic.
The most attended ones are Czech University of Life Sciences in Prague, Czech Technical
University in Prague, Mendel University in Brno and University of Pardubice. The rest of the

respondents completed their studies in their country of origin or another European country.

4.3 Seeking a job

The fourth category was divided into four main codes. "Means" refers to the way
respondents were looking for a job. Most often, they were seeking a job “online” or on
the basis of a “recommendation” of a friend or family member. The code called
"Admission" "Admission” refers to the ways in which respondents were preparing for
the interview and how it was going on. Depending on whether the respondents stated
they had or did not have a stable job their data were analysed based on the codes
‘Have a job” or “Do not have a job”. If they had a job, the discussion went in the
direction of whether the respondents were working or running a business. This is
represented by the creation of two other codes “Employee” and “Entrepreneur”. In the
case of employees, a large number of respondents said they are, or they were working
for an international company. Thus, another specific code, “International company”,

was created to explore this phenomenon.

134 Kancelaf vefejného ochrance prav, 2009
135 Marek Canék, Marie Jelinkova, Andriy Doriy, 2007; Lucie Trlifajova, 2008;
136 Kancelaf vefejného ochrance prav, 2009
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Figure 7: The fourth category with its codes

Online
Means
Recommendation
Admisision
Seeking a job Employee International
company
Have a job

Entrepreneur

Do not have a job

Respondents identified that they are most often looking for a job on the Internet. Jobs.cz,
expats.cz, glassdoor.com, LinkedIn and various groups on Facebook are among the most

popular portals to look for a job.

“l found it actually on Facebook. | am in many FB groups where people post job
offers.” 137

“l use the internet mostly. | use Jobs.cz, Glassdoor.com, Expats.cz ...” 1%

An important factor in finding a job is also community networking. Almost half of the
respondents stated that someone helped them to find their job or at least gave a

recommendation.

“l got it through someone who got and agency that needs people. So | went to

this agency, and they did everything for me.” 13°

This support network consists mostly of their friends from their country of origin or other
Africans. This circle of friends is also one of the factors to explain many Africans do not speak

Czech after many years in the Czech Republic. If they do not really need Czech at work,

137 Interview with respondent number 14 on November 25, 2017
138 Interview with respondent number 12 on November 10, 2017
139 Interview with respondent number 10 on October 29, 2017
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among friends or at home, if they do not have a Czech partner, they do not feel very motivated
to learn the language. Garstnerova also noticed the importance of social networks among
Africans and described this phenomenon in terms of help in the material crisis.'*® Nevertheless
her statement from the 2007 study “The position of sub-Saharan immigrants on the Czech job
market depends to a large extent on the length of their stay in the Czech Republic.” was not

confirmed in this research.

The number of respondents confirmed that they found work, within three months of arriving in
the Czech Republic or immediately after graduation; also during their studies, they were able
to find a quality part-time job that provided them with a reasonable livelihood.

“If you give looking for a job priority, there are opportunities, at least in Prague (...)
I found my job within a month (...) You just have to be serious; you need to search
information about the company, be confident and show maotivation. It is important
not to get discouraged after several failures, it is normal. | do not know Czech, but
Prague become international, and you can find jobs that require only English or
French. | mean, it is useful to know some Czech, but if you do not, there are other

options.” 14

In this research, problems with finding a job were associated most often with residence status

rather than the length of stay.

“...when there is a job advert they give consideration first to Czech citizens if the
vacancy is still available then permanent residence holder and after permanent

residence holder the work contract holder and so on.” 42

Most of the admissions processes were held in the English language, given the fact that the
majority work in international companies. The initial job request was usually online, followed by
an interview. Several respondents mentioned that their interview was not always in person but

also on the phone or via Skype, often a combination of both in more than one round.

“Admission process was long because | had to do 3 interviews. One on the

phone, second on Skype and the last in person.” 143

140 Garstnerov4,2007; Garstnerova, 2011
141 Interview with respondent number 19 on December 1, 2017
142 Interview with respondent number 10 on October 29, 2017
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Only one respondent stated that it was necessary to write a knowledge exam. In most other
cases, respondents stated that it was most important to show motivation, a positive attitude,
and ability to “sell themselves”. 144

Only five respondents stated they did not prepare for the interview. The rest usually searched
for information about the company, studied their websites, prepared answers related to the
specific position, and last but not least, they prepared themselves mentally. The frequent
answer was also that they prayed about it.

“To get ready for the interview it is important to overcome fears because they

cannot hire somebody that is not confident.” 14°

Respondents who studied university in the Czech Republic assumed it was easier for them to
integrate into the system because the already had some idea about the Czech people and
their behaviour, customs, laws and regulations. Nevertheless, most of the respondents work
for international companies or global retail chains; this might be a result of the low knowledge
of Czech language among respondents.

The most frequent among respondents were occupations in the customer service for various
mostly multinational companies, in the information technologies or in language teaching. If we
compare these findings with previous studies, we find that the trend is not significantly

changing.#®

“l work as a customer care agent in a company called Comdata Group Czech
Republic.” 14
“l work in IT HUB section of one Dutch organization called NN.” 148

“...The company is called Bluelink International.” **°

Three respondents are running their own business. Two of them are also employers and

provide jobs to other Czechs and Africans. All of them feel relatively safe because their

143 Interview with respondent number 13 on October 29, 2017
144 Interview with respondent number 20 on November 25, 2017
145 Interview with respondent number 13 on October 29, 2017
146 See the chapter 2.8 Labour integration of Sub-Saharan immigrants for comparison
147 Interview with respondent number 4 on November 25, 2017
148 Interview with respondent number 17 on October 28, 2017
149 Interview with respondent number 13 on October 29, 2017
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business is thriving. Three other respondents stated they have trade license but it is not active
and they are not using it currently. Five of them did not have any problem obtaining it.
Nonetheless, one respondent stated that it took him six months of bureaucracy work, and after
all that, he had to ask for the support of a lawyer and only then has he issued the licence.

Only three respondents stated they did not have a job. Due to the fact that the study dealt with
immigrants legally residing in the territory of the Czech Republic, the high-employment among
them might be considered credible if we compare the figure with the 2015 Migrant Integration
Policy Index. However, according to the statistics collected by Czech Statistical Office, the
unemployment of Sub-saharan Africans reaches 40 %. This discrepancy may, therefore, be
due to the narrow profile of the researched sample in this research and the already discussed
non-transferability of research results to Sub-Saharan Africans with different characteristics.
Three of the respondents who said they had no job were two women and one man. Only one
of the women did not have legal permission to work in the territory of the Czech Republic. Both
women said they were looking after children and their household. Yet, all three said they were
actively seeking work, including a woman without a work permit, on the internet. Neither has
admitted to doing any kind of work in the last year, attending re-training courses or cooperating

with any working agency or integration organisation.

“I don'’t have a job. My husband has his business, so I'm at home with kids. | went
to one non-governmental organisation to ask if they can help me to find
something but since | don’t have the work permit, they said they could not do

much for me (...), and I never get anything from the social whatever.” *°

Another significant pattern among the employees is that when they find a stable full-time job;
they do not usually change it or only change position within the same company. Half of the

respondents-employees said they had been promoted at least once.

“... only this job. | am here since 2006 ... it is 11 years working for this agency.
(...) | was promoted from customer care specialist to document specialist. It was
two ways, based on preferences and based on needs within three months of the

work, so | was chosen and moved to documentation department.” 1>

Respondents, who do not work for a company, but do more physically demanding work, such

as waiters in restaurants or security guards, have changed their jobs more often. Frequent job

150 Interview with respondent number 11 on December 6, 2017
151 Interview with respondent number 10 on October 29, 2017
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changes were also often associated with their years as a student when the demand was
varying based on the school schedule and sufficient salary attraction.

“ think | had like 5 jobs. | was working in restaurants, as security, in marketing
and as a concierge. And when | was at the university, | think | did almost

everything.” 1*2

4.4 Working conditions

Figure 8: The fifth category with its codes

Contract

Place

Working

conditions Working hours

Relationships at
the workplace

Salary

The absolute majority of the respondents stated that they have a job that provides them with a
living. Apart from one, all workers have a legal contract that they describe as reliable and
respected. Five of them have an indefinite contract.
All of the employees proclaimed to be working 8 hours a day with a 30 or 60-minute break. All
entrepreneurs stated to be working 9 to 10 hours a day with different pause duration and
frequency. All respondents have a safe working place; one respondent did not want to answer
this question.

“Yes, it is highly respected by the employer. It describes my position, the kind of

work | do, the number of hours | work a week, my per hour salary, the number of

days off | am entitled to in a year, and more of Czech law regarding work. ” >3

152 Interview with respondent number 12 on November 10, 2017
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“It is well respected. | mean, | haven’t been in such situations to test it, but |

believe yes. | mean it has to be respected by my employer, no? He also signed
it.” 154

Three-quarters of the respondents-employees work for foreign employers or international
companies. Their co-workers are usually both Czech and other foreigners. For this reason,
they mostly communicate in English which is considered to be a neutral language. All
entrepreneurs collaborate with Czech people and foreigners too. All of the employed
respondents assess their relationship with their bosses, supervisors and colleagues as
satisfactory, friendly, or even cordial. The absolute majority stated that they try to avoid
confrontations at work entirely, but if there is a conflict, they try to address it in different ways.
Amongst the possible solutions, they proposed to discuss it with a manager or team leader or

other superior or try to keep cool and make other colleagues see reasons for the argument.

“We are mixed, Czechs and foreigners, so we communicate in English mostly

(...) good relationship, though, we play sometimes but still respect ourselves.” 1>°

The average monthly salary of respondents was between 25,000 and 30,000 CZK, with the
gross monthly salary in Prague at the end of 2017 being 39,173 CZK, i.e. approximately
29,000 CZK™® net monthly salary (possibly higher for a person with children). It means that the
salaries of the respondents are within the Prague standard. None of them proclaimed to
receive less money than the minimum wage set by the state. Yet some respondents answered
the question of whether they are satisfied with the remuneration for their job, “kind of”, ‘not

really”, “not fair”. In all these cases, the salaries were lower than 25,000 CZK. Most often, the

reason for dissatisfaction is the disproportion between the amount of work and the salary.

“If | am able to have reasonable savings after expenses, | am satisfied.” >’

“Not really, too much workload for this money.” ¥

153 Interview with respondent number 13 on October 29, 2017
154 Interview with respondent number 24 on December 10, 2017
155 Interview with respondent number 4 on November 25, 2017
156 Finance.cz, 2018

157 Interview with respondent number 0 on September 28, 2017

158 Interview with respondent number 14 on November 25, 2017
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Three people refused to answer the question about their salary. There is no significant
connection between the salary and type of residence permit which the respondents use.
However, there is one sign in relation to the stated salaries worth noting. The longer the
respondents have lived in the Czech Republic, the higher their salary.

The overall satisfaction with the job and internal fulfilment were first reported by all working
respondents as satisfactory. However, after a more in-depth discussion, complete satisfaction
was only genuine for three respondents. Their characteristics were the same, eight-hour work
days, a salary over 45 thousand, no problems in the workplace, friendly relationships with
colleagues, and satisfaction with the superior. The rest of the respondents admitted that they
would like to do another job in the future or right away.

“ am satisfied. (...) You know, | have to be satisfied under my current conditions

(...) It is ok job for me now. But not for a lifetime.” 1*°

4.5 Determinants of integration into the Czech job market

This category discusses possible determinants of integration into the Czech job market. Based
on conversations, the following codes were assigned to this category: “Language”,
“‘Education”, “Experience”, “Personality” and “Personal appearance”. According to
respondents' associations, two additional codes were assigned to "Language" and "Personal
appearance". This chapter is discussed on the basis of thematic units represented by the
codes. The codes “Education” and “Experience” were merged in the following discussion into
one unit because of the close interconnection of the codes and frequent comparison among
both of them. The same procedure was applied to the codes "Personality" and "Personal

appearance”.

159 Interview with respondent number 4 on November 25, 2017
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Figure 9: The sixth category with its codes
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Regarding the language, one major paradox emerges from this research. All respondents,

identified the ignorance of the Czech language as a barrier in job seeking, as their absolute

disadvantage in the competitive job market and as an essential rule when entering the Czech

job market they advise "first learn Czech." However, the absolute majority of them, even after

several years, do not know more than basic Czech phrases. Explanation of this paradox

appears to be related to the low level of motivation to learn the language and no current need

to use Czech in their lives.

“It takes time to learn, and in most cases it is expensive. Well, most people try to

learn it but give up eventually (...) since people can get jobs that don’t require

Czech knowledge they tend to relax about learning.” 1¢°

“f the people came here to work and the work has nothing to do with the
language, they are not obliged to learn the language because at their work, their
offices, they don'’t speak the language, they don't actually need the language...
And those of them who don’t have the children (...) they didn't really need the
language as well because if they had children, there would be a tendency or urge

that would make them obligated to learn the language because of the kids (...)

160 Additional interview with respondent number 8 on December 28, 2017
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Czech is very very difficult to learn. It is too hard to learn, some of them try, but
because the language is not a requirement to live here or is not a prerequisite to
their job or their education, they don't take it seriously (...) if it is prerequisite of
you getting what you want or you getting where you want to get, you definitely
gonna work for it. If the government is welcoming foreigners, giving them hope
and promising them good future, they will definitely feel at home. When people
feel like at home that’s when they start to be like the people (...) Also, why would
I learn dobry den if | say it and people look at me and they don’t talk, or some of
them just turn they face and you feel not welcomed at all. So it doesn’t even give
me the courage to learn the language. | would be like what sort of people is this
(...), so when people feel like not a home, they are not encouraged even to learn

the language.” 1

Most of the respondents identified their knowledge of English as their advantage over Czechs,
who, according to them, do not speak English very well. Respondents in the job market,
however, encounter different situations they find absurd even when their native language is

English.

“I have applied for one English-speaking job, and the guy, Czech guy, who
interviewed me could not even speak English better than | do, but at the end of the
day they said they are not going to take me, | was far better than him, it was sadly
laughable.” 162

“I have a friend he applied for a job, and they turned him down. When | asked him
what the problem was, he said they need somebody with an American accent {(...)
Actually, he was even a student of Czech university, he graduated, he has his
Masters here in the Czech Republic and when he applied for a job they turned him

down only because he does not have an American accent. Absurd!” 163

Almost half of the respondents stated that the level of their English was challenged because of

their accent.

161 Additional interview with respondent number 3 on December 28, 2017
162 |nterview with respondent number 10 on October 29, 2017
163 Interview with respondent number 12 on November 10, 2017
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‘It happened to me that | was asked to attend an interview on the phone. Hence
they called me and the moment they heard my accent they hanged up.” ¢4

On the other hand, it may seem that the situation is even worse facing Sub-Saharan Africans
from former French and Belgian colonies who do not even speak English. Nonetheless, the
respondents of this research from Cameroon and the Democratic Republic of Congo see an

advantage in ignorance of English.

"Most of the guys from French Africa they work in Czech companies, because
most of the French Africans, they speak Czech so fast because they have one
barrier of communication they don’t speak English, so they have great motivation
to learn Czech very fast. And those who speak both French and English they don't

have any problem because we have many jobs.” 16°

Unlike language skills, age, gender or country of origin of the respondents were not
considered to be significant determiners while seeking a job. None of the respondents in the

interview mentioned that their gender or age, for example, was a limiting factor.
4.5.2 Education and Experience

Coming to Europe to study is probably the easiest way how to get a residence permit. Living in
the Czech Republic is affordable, the quality of education is good, and the location of the
country just in the centre of Europe offers many possibilities for travelling, for these given

reasons Africans often choose to move here despite the language barrier.

“I came here because the education was reliable and not expensive compared to
other countries. | would probably feel more comfortable in the UK where all people
speak English but, man, it is so expensive to study there (...) | also wanted to have
some travel experience. Europe is so small, you can be on the other side in few

hours, and you have these low-cost airlines that take you there for few euros.” 1%

A total of 14 respondents admitted during the research that they had completed their studies in

the Czech Republic. In all cases, it was tertiary education. 21 out of 26 respondents have

164 Interview with respondent number 13 on October 29, 2017
165 Interview with respondent number 24 on December 10, 2017
166 |nterview with respondent number 18 on December 1, 2017
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some kind of tertiary degree, and they usually recognise education as of great importance. It is
essential to be well educated, although, the field of study matters less than experience,
motivation and the way people communicate, according to the respondents.

“I just wanted the education, in my culture, education is very important. So when |
went to school, | didn’t go to school because | was hoping to find a job with it (...).
So to study | just needed it for my own gratification, just for of my own elevation

(...). But of course, | used that knowledge to improve my business.” 16’

The situation might differ in a profession that requires theoretical background, such as in the
case of programming or accounting. Only three respondents stated they were trying to get a
job in a field they studied.

“... I need to know Czech to work here. Studying landscape needs the knowledge

of Czech language otherwise to design projects for Czechs would be difficult.” 18

Often, working in the studied field in the Czech Republic requires knowledge of Czech
language which might be an obstacle for those who cannot communicate at a reasonable
level. Thus, only three people stated to be working in the field they have studied at the

university.
4.5.3 Personality and Personal Appearance

The question of personal appearance turned out to be very peculiar, and the respondents’
answers did not show any significant trend. The respondents associated the appearance with
dressing and eight respondents do not find clothing to be a significant factor; seven
respondents thought that it matters a lot how one dresses for a job interview because this is
the first impression they give. Eleven people thought that it depends on the type of job they
apply for or the employer. Many respondents also associated this question with their skin
colour.

“l think it depends on the kind of job and the employer. If the employer is a Czech,

of course, he first notices that | am black and not how well | am dressed.” 16°

187 Interview with respondent number 0 on September 28, 2017
168 |nterview with respondent number 14 on November 25, 2017

169 Interview with respondent number 21 on December 10, 2017
68



Regarding personality characteristics, the absolute majority of respondents think that this
factor is significant, especially during the first interview, when it is very important how

one presents himself. Only one person thought the personality traits do not really matter.

“...especially during an interview, you have to behave well, you have to be
confident of yourself, no matter who is in front you ... if you are rude and grumpy
no one would like to have you in a team, | think.” 170

4.6 Evaluation of the advantages and disadvantages of Sub-Saharan
immigrants' access to the Czech job market

The last categories discuss the advantages and disadvantages of Sub-Saharan immigrants
while seeking a job in the Czech Republic. The codes were created on the basis of
respondents’ answers which did not differ much. The ability to speak fluent “English” was
identified as the main advantage. A “Czech certificate” was also identified as an advantage by
its holders. In contrast, inability to communicate in “Czech”, and holding “Foreign certificate”
were logically identified as main disadvantages. The other disadvantages discussed were the
“‘Accent”, the “Preference to CZ/EU citizens” by employers, and the issue of “Race”.

170 Interview with respondent number 22 on November 11, 2017
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Figure 10: The seventh and eighth categories with its codes
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In the last section of the interview, the respondents were asked to identify their advantages
and disadvantages in comparison to other foreigners and Czechs while applying for a job. In
connection with the advantages of Sub-Saharan immigrants compared to Czechs and also
other foreigners, the respondents mainly emphasized the knowledge of English and other
world languages. However, some of the respondents were questioning their accent once again

and finally added that it is an advantage only if the employer recognizes their accent as native.

“l think 1 am advantaged because | can speak English plus one more foreign
language, French, fluently. But on the other hand, my knowledge of the Czech
language is zero (...) So, disadvantages would be definitely a language barrier
and that I'm not a Czech citizen.”*™*

“Well, in terms of qualification some of the foreigners have for example Czech or
European certificate which is a great great advantage (...), but the problem is
again when some company require people of native speaker those who have
native English sometimes they give preference to them. They do not consider us

as native speakers because of the accent.” 12

171 Interview with respondent number 13 on October 29, 2017
172 Interview with respondent number 13 on October 29, 2017
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At the same time, all respondents who studied in the Czech Republic stated that their
advantage over other foreigners might be that they hold a diploma from the Czech university.
Thus they do not have to be concerned whether their education will be recognized or not.

“Nobody ever looked at my CV and said ooo let's employ this guy because he

studied at the University of Nairobi.” 1"

However, respondents could not find any more advantages, and during the interviews, they
usually took a long time to think. Especially compared to the Czechs, they considered
themselves somewhat disadvantaged. The main obstacles include the inability to speak Czech

and also the preference of native Czechs among employers.

“... they give preference to Czech person. It is under the law. The Czech person

first, before any other person.” 1’*

20 out of 26 identified that their race is a disadvantage or obstacle while seeking for a job.

“There are obstacles... Sometimes it has to do with... although it is not well
openly spoken... sometimes it has to do with racism as we are... it is very
obvious...Sure they will never tell you.” 17

“... | have been refused a job at (...) because of my race and not only me. | have a
friend whose names sounds like American or British. Hence they called him on the
phone and the moment they heard his accent they denied him the job. | went for
an interview twice, and | was refused the job due to my race. They told me they

preferred a white person than me.” 17

The refusal of a job seeker based on his or her race is a direct violation of the Labour
Code. Discrimination is further regulated by the Equal Treatment Act and the

Antidiscrimination Act.}’”” However, the respondent stated that he did not take any action

173 Interview with respondent number 0 on September 28, 2017
174 Interview with respondent number 10 on October 29, 2017
175 Interview with respondent number 10 on October 29, 2017
176 Interview with respondent number 12 on November 10, 2017
177 Act No. 198/2009 Coll.
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against the discriminatory act and did not announce the incident because he “felt it will
not help anybody.™"®

On this basis, however, the Czech society cannot be condemned as racist because of
this feeling unless explicitly stated may be based on people’s own belief or conviction as

evidenced by the following statement.

“My skin colour is a disadvantage. | wasn’t refused in a job because | am black, |
don’t have any personal experience like this. But sometimes you feel it even

though they didn't tell you that this was the reason. So it is just a thought.” 17

In cases of racial discrimination, it is difficult to find reliable data due to these personal

distortions; there are also a high number of cases that have not been even reported.

178 Interview with respondent number 24 on December 10, 2017
179 Interview with respondent number 25 on December 22, 2017
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5 Conclusion

The issue of immigration and integration of Sub-Saharan Africans into the Czech society is still
insufficiently explored and lacks both secondary literature and primary sources. The relations
of the Czech Republic with Sub-Saharan Africa are not truly strong, for example, compared to
the former colonial powers. It may partly explain minimal representation of immigrants
originating from the African continent and the xenophobic behaviour of part of the Czech
population. Sub-Saharan immigrants account for only 0.5% of the foreign population, but given
the great diversity of cultures, the issue of their integration should not be overlooked. The aim
of this diploma thesis was, at least partly, to look into the life of Sub-Saharan Africans living in
the territory of the Czech Republic and to understand some of the key components of
integration. Employment or business is an essential prerequisite for the economically and
socially independent life of foreigners in the Czech Republic, and thus their effective
integration into Czech society. For this purpose, the author's own field research was carried
out; nevertheless, it focused only on Sub-Saharan Africans who have lived in the Czech
Republic for a long time and legally. Therefore, the research results are only applicable to the
explicitly described group of Sub-Saharan immigrants.

The theoretical part answers the first research question “What are the significant labour
integration policies in the Czech Republic?” The main integration policy document is the
Updated Concept of the Integration of Foreigners released every year by the Government of
the Czech Republic. Coordination of the implementation of the Concept was entrusted to the
Ministry of the Interior. Nevertheless, a number of other ministries and departments are
involved in the implementation of this integration policy within the scope of their own
responsibility. There are many reliable websites and portals where foreigners can find all the
necessary and updated information to facilitate their orientation in the new environment. At the
local level, various non-profit organisations are working on the integration of foreigners to the
Czech society. Activities include language courses, assistance with seeking a job, or retraining
courses.

The core part of the study was the author's own qualitative research carried out in the capital
city of the Czech Republic, Prague, from September 28, 2017, to December 29, 2017. Twenty-
six respondents from the fourteen countries of the Sub-Saharan Africa, fourteen men and
eleven women, participated in the research. Respondents were approached predominantly on
the basis of the snowball method based on predefined parameters. The subject of the field
research analysis was the integration of Sub-Saharan Africans into the job market of the

Czech Republic. Using thematic analysis, the collected data was analysed by creating various
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codes which serve as answers to research questions. These research questions were
answered in the practical part of the thesis.

Although African immigration to the Czech Republic is not substantial in number, it increases
every year. According to research, they choose to come to the Czech Republic mainly
because of lower costs of living and studying in comparison to other European countries. One
of their main motivations is a desire for a foreign diploma, which is highly valued in their
countries of origin. The family bonds and longing to obtain new working opportunities abroad
were among other frequently mentioned reasons. Half of the respondents first came to Czech
for study purposes and later decided to remain in the country. All of them agreed that studying
in the Czech Republic is cheaper than in other European countries and they highlighted that it
was their main motivation for choosing this country.

The absolute majority of the respondents stated that they have a job that provides them with a
living mostly on the basis of a legal contract which was described as reliable and respected.
Three respondents run their own business, and only three other respondents stated they do
not have a job.

Most of the respondents do not work in the field they studied which might be a consequence of
insufficient knowledge of the Czech language. However, the respondents often work for
international companies or global retail chains, and their working language is English. The
most frequent among respondents were occupations in customer service, communication,
information technologies or teaching languages.

The research question “Is the immigrants’ knowledge of languages determining their working
opportunities?” revealed Czech language paradox, as the author calls it. All respondents
identified the ignorance of the Czech language as a barrier to job seeking. Nevertheless, only
a minimal number of respondents were able to communicate in Czech.

The significant advantage of Sub-Saharan immigrants, in comparison to other foreigners or
Czechs, is the fluent knowledge of English, alternatively, other world languages. However,
some respondents said that despite their knowledge of the language, they are not considered
to be native speakers for their strong accent. Another advantage can also be found for those
Africans who have studied in the Czech Republic or another country of the European Union
because their title will be automatically recognised. In comparison to the Czechs, the
respondents could find any other advantage except fluent English. The main obstacle, while
seeking a job, performing a job or in overall integration, is the inability to speak Czech and low
motivation to learn it. Racial discrimination is also a major problem. The problem in taking
steps against discriminatory incidents is underreporting. The victims often do not know that

they have a right to report racial discrimination or they fear of consequences.
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Seeking a stable job becomes almost impossible if an immigrant does not have the necessary
legal residence permit. Respondents believe that if the Africans have a legal residence permit
and sufficient determination and endurance, they have a great chance to find some job.

The respondents advise other Sub-Saharan Africans to learn, at least, a bit of the Czech
language, to make Czech friends and not to keep searching and never give up. Integration is a
reciprocal process involving both foreigners and the majority of society. Both sides must try to
understand each other without prejudices and be prepared to learn new things.

An interesting continuation of the thesis could be research comparing the integration of Sub-
Saharan immigrants with other immigrants into the Czech job market or research about illegal

African immigration and its implications for the job market.

75



6 Bibliography

Act 435/2004 Coll. dated 13Th May 2004 [quoted 2018-03-19] On Employment [online]. URL:
https://portal.mpsv.cz/sz/obecne/prav_predpisy/akt zneni/zoz od 1-4-2012 en.pdf

Act No. 198/2009 Coll. of 23 April 2008 [quoted 2018-04-03] on equal treatment and on the
legal means of protection against discrimination and on amendment to some laws (the Anti-
Discrimination Act) [online]. URL:
https://www.ochrance.cz/fileadmin/user_upload/DISKRIMINACE/pravni_predpisy/Anti-

discrimination-Act.pdf

Ambassade du Maroc a Prague. 2016 [quoted 2018-04-06]. Africa day 2016 celebration in
Prague. In: Ambassade du Maroc a Prague — Velvyslanectvi marockého kralovstvi v Praze

[online]. URL: http://www.ambassadedumaroc.cz/embassy/embassy-s-events/345-deputy-

minister-drulak-met-ambassadors-of-the-organization-of-islamic-cooperation-75

BARANA, Luca; TOALDO, Mattia. 2016. The EU’s migration policy in Africa: five ways
forward. In: European Council on Foreign Relations [online]. URL:

http://www.ecfr.eu/article/commentary the eus migration policy in africa five ways forward

BARES, Pavel, SCHEBELLE, Danica, KUBAT, Jan, UHEREK, Zdené&k. 2016 [quoted 2018-
04-09]. Vybrané udaje o cizincich z tfetich zemi a jejich rodinach v hlavnim mésté Praha
Charakteristiky cilové skupiny relevantni z hlediska opatreni a aktivit Akéniho planu Koncepce

hl. m. Prahy pro oblast integrace cizincti. Praha: VUPSV, v.v.i.; Etnologicky ustav AV CR, v.v.i.

BECK, Ulrich; BONSS, Wolfgang (eds.). 1989. Weder Sozialtechnologie noch Aufklarung?

Analysen zur Verwendung sozialwissenschaftlichen Wissens. Frankfurt: Suhrkamp.
BRYMAN, Alan. 2004. Social Research Methods (2nd edn). Oxford: Oxford University Press.

CANEK, Marek; JELNKOVA, Marie; DORIY, Andriy. 2007 [quoted 2018-04-06]. Zbyte&né

fronty (fotoreportdz). In: Migrace Online J[online]. URL: http://migraceonline.cz/cz/e-

knihovna/zbytecne-fronty-fotoreportaz

Centrum na podporu integrace cizincl. 2018 [quoted 2018-03-19]. Podnikani cizinct z tzv.
tfetich zemi. In: Centrum na podporu integrace cizinct [online]. URL:

http://integracnicentra.cz/documents/CZE podnikani.pdf

76


https://portal.mpsv.cz/sz/obecne/prav_predpisy/akt_zneni/zoz_od_1-4-2012_en.pdf
https://www.ochrance.cz/fileadmin/user_upload/DISKRIMINACE/pravni_predpisy/Anti-discrimination-Act.pdf
https://www.ochrance.cz/fileadmin/user_upload/DISKRIMINACE/pravni_predpisy/Anti-discrimination-Act.pdf
http://www.ambassadedumaroc.cz/embassy/embassy-s-events/345-deputy-minister-drulak-met-ambassadors-of-the-organization-of-islamic-cooperation-75
http://www.ambassadedumaroc.cz/embassy/embassy-s-events/345-deputy-minister-drulak-met-ambassadors-of-the-organization-of-islamic-cooperation-75
http://www.ecfr.eu/article/commentary_the_eus_migration_policy_in_africa_five_ways_forward
http://migraceonline.cz/cz/e-knihovna/zbytecne-fronty-fotoreportaz
http://migraceonline.cz/cz/e-knihovna/zbytecne-fronty-fotoreportaz
http://integracnicentra.cz/documents/CZE_podnikani.pdf

Centrum pro integraci cizincl. 2012 [quoted 2018-03-09]. Ztrata Zaméstnani. In: Centrum pro

integraci cizincu, o.p.s. [online]. URL: http://www.cicpraha.org/cs/pracovni-poradenstvi/ztrata-

zamestnani.html.

Cesky statisticky ufad. 2016 [quoted 2017-03-27]. Cizinci evidovani na Gfadech prace podle
typu registrace a statniho ob&anstvi k 31. 12. 2015. In: Cizinci v CR — 2016 : Ekonomicka
aktivita cizinct [online]. URL: https://www.czso.cz/csu/czso/3-ekonomicka-aktivita-cizincu-
bh9r9uhko5

Cesky statisticky Gfad. 2017a [quoted 2017-01-29]. Cizinci v CR podle statniho ob&anstvi v
letech 1994 - 2016 (k 31. 12.). In: Cesky statisticky Ufad : Data — pocet cizincti [online]. URL:

https://www.czso.cz/csu/cizinci/4-ciz_pocet cizincu#cr

Cesky statisticky ufad. 2017b. Cizinci v Ceské republice: Foreigners in the Czech Republic
[online]. Praha: Odbor statistiky trhu prace a rovnych pfilezitosti. URL:
https://www.czso.cz/documents/10180/45709982/29002717.pdf/770alcl4-6ea7-4c47-831e-
3936e3calab3?version=1.2

Cesky statisticky ufad. 2017¢ [quoted 2017-03-27]. Cizinci evidovani na Ufadech prace podle
typu registrace a statniho ob&anstvi k 31. 12. 2016. In: Cizinci v CR — 2017 : Ekonomicka

aktivita cizinct [online]. URL: https://www.czso.cz/csu/czso/3-ekonomicka-aktivita-cizincu-

c2hgntosk4

Cesky statisticky Gfad. 2018a [quoted 2018-03-28]. Primé&rna mzda v Praze ve 4. &tvrtleti

2017. In: CSU v hl. m. Praze [online]. URL: https://www.czso.cz/csu/xa/prumerna-mzda-v-

praze-ve-4-ctvrtleti-2017

Cesky statisticky Gfad. 2018b [quoted 2018-03-28]. Metodika - zaméstnanost cizincl. In:
Cesky statisticky tfad : Cizinci: zaméstnanost [online]. URL:

https://www.czso.cz/csu/cizinci/metodika-zamestnanost-cizincu

Cizinci v Ceské republice. 2017 [quoted 2018-04-05]. Cizinci ze tfetich zemi v CR k 31.
&ervenci 2017. In: Cizinci v Ceské republice : stranky MPSV a MV o integraci cizincti v Ceské

republice [online]. URL: http://cizinci.cz/cs/2017-cizinci-ze-tretich-zemi-v-cr-k-31-cervenci-2017

Cizinci v Ceské republice. 2018 [quoted 2018-04-07]. Cizinci ze tfetich zemi v CR k 31.
Cervenci 2017. In: Integraéni politika, Koncepce a Zprava [online]. URL:

http://cizinci.cz/cs/2018-integracni-politika-koncepce-zprava

77


http://www.cicpraha.org/cs/pracovni-poradenstvi/ztrata-zamestnani.html
http://www.cicpraha.org/cs/pracovni-poradenstvi/ztrata-zamestnani.html
https://www.czso.cz/csu/czso/3-ekonomicka-aktivita-cizincu-bh9r9uhko5
https://www.czso.cz/csu/czso/3-ekonomicka-aktivita-cizincu-bh9r9uhko5
https://www.czso.cz/csu/cizinci/4-ciz_pocet_cizincu#cr
https://www.czso.cz/documents/10180/45709982/29002717.pdf/770a1c14-6ea7-4c47-831e-3936e3ca1ab3?version=1.2
https://www.czso.cz/documents/10180/45709982/29002717.pdf/770a1c14-6ea7-4c47-831e-3936e3ca1ab3?version=1.2
https://www.czso.cz/csu/czso/3-ekonomicka-aktivita-cizincu-c2hqntosk4
https://www.czso.cz/csu/czso/3-ekonomicka-aktivita-cizincu-c2hqntosk4
https://www.czso.cz/csu/xa/prumerna-mzda-v-praze-ve-4-ctvrtleti-2017
https://www.czso.cz/csu/xa/prumerna-mzda-v-praze-ve-4-ctvrtleti-2017
https://www.czso.cz/csu/cizinci/metodika-zamestnanost-cizincu
http://cizinci.cz/cs/2017-cizinci-ze-tretich-zemi-v-cr-k-31-cervenci-2017
http://cizinci.cz/cs/2018-integracni-politika-koncepce-zprava

CIZINSKY, Pavel; HRADECNA, Pavla (eds). 2014. Foreign workers in the labour market in the
Czech Republic and in selected European countries. Praha: Simi

DEJMEK, Jindfich. 2002. CESKOSLOVENSKO, jeho sousedé a velmoci ve XX. stoleti (1918
az 1992). Praha: Centrum pro Ekonomiku a Politiku

EICHHORST, Werner; GIULIETTI, Corrado; GUZI, Martin et al. 2011 [quoted 2018-04-10].
The integration of migrants and its effects on the labour market. In: European Parliament :
Directorate General for Internal Policies, Policy Department A: Economic and Scientific Policy,
Employment And Social Affairs [online]. URL:
http://www.europarl.europa.eu/document/activities/cont/201108/20110829ATT25420/2011082
9ATT25420EN.pdf

ENAR. 2017 [quoted 2018-04-06]. Shadow Report: Racism & Discrimination in Employment in
Europe 2013-2017. In: European Network Against Racism [online]. URL: http://www.enar-
eu.org/IMG/pdf/20107_shadowreport 2016x2017 long_v8 hr.pdf

EU Blue Card. 2015 [quoted 2018-01-30]. Work and Residence permit : The single permit
directive. In: EU Blue Card [online]. URL: http://www.eu-bluecard.com/work-and-residence-

permit-the-single-permit-directive/

EURES. 2018 [quoted 2018-04-05]. The European job mobility portal. In: European

Commission [online]. URL: https://ec.europa.eu/eures/public/en/homepage

European Commission. 2008 [quoted 2018-03-23]. A Common Immigration Policy for Europe.
In: European Commission: Memo/08/402 [online]. URL: http://europa.eu/rapid/press-
release_ MEMO-08-402_en.pdf

European Commission. 2016a [quoted 2018-01-30]. Integration of Foreign Nationals in the
Territory of the Czech Republic. In: European Commission [online]. URL:

https://ec.europa.eu/migrant-integration/the-eu-and-integration/framework

European Commission. 2016b [quoted 2018-01-30]. Europe : Integration Action Plan of Third-
Country Nationals launched. In: European Commission [online]. URL:

https://ec.europa.eu/migrant-integration/news/europe-integration-action-plan-of-third-country-

nationals-launched

78


http://www.europarl.europa.eu/document/activities/cont/201108/20110829ATT25420/20110829ATT25420EN.pdf
http://www.europarl.europa.eu/document/activities/cont/201108/20110829ATT25420/20110829ATT25420EN.pdf
http://www.enar-eu.org/IMG/pdf/20107_shadowreport_2016x2017_long_v8_hr.pdf
http://www.enar-eu.org/IMG/pdf/20107_shadowreport_2016x2017_long_v8_hr.pdf
http://www.eu-bluecard.com/work-and-residence-permit-the-single-permit-directive/
http://www.eu-bluecard.com/work-and-residence-permit-the-single-permit-directive/
https://ec.europa.eu/eures/public/en/homepage
http://europa.eu/rapid/press-release_MEMO-08-402_en.pdf
http://europa.eu/rapid/press-release_MEMO-08-402_en.pdf
https://ec.europa.eu/migrant-integration/the-eu-and-integration/framework
https://ec.europa.eu/migrant-integration/news/europe-integration-action-plan-of-third-country-nationals-launched
https://ec.europa.eu/migrant-integration/news/europe-integration-action-plan-of-third-country-nationals-launched

European Commission. 2016c [quoted 2018-01-31]. EU Immigration Portal. Czech Republic -
Employment. In: European Commission [online]. URL: http://ec.europa.eu/immigration/what-

do-i-need-before-leaving/czech-republic/worker/employed-worker en#

European Commission. 2018 [quoted 2018-01-30]. Migration and Asylum. In: European
Commission : International Cooperation and Development [online]. URL:

https://ec.europa.eu/europeaid/sectors/migration-and-asylum/migration-and-asylum_en

European Commission. 2018b [quoted 2017-12-03]. Global Approach to Migration and
Mobility. In: European Commission [online]. URL: https://ec.europa.eu/home-affairs/what-we-

do/policies/international-affairs/global-approach-to-migration

European Commission. 2018c [quoted 2017-12-03]. Africa. In: European Commission [online].

URL: https://ec.europa.eu/home-affairs/what-we-do/policies/international-affairs/africa

European Commission. 2018d [quoted 2017-12-03]. Implementation of the 2016-2017
Integration Action Plan. In: European Commission : European Web Site on Integration [online].

URL: https://ec.europa.eu/migrant-integration/main-menu/eus-work/actions

European Commission. 2018e [quoted 2017-12-03]. Integration Practices. In: European

Commission : European Web Site on Integration [online]. URL: https://ec.europa.eu/migrant-

integration/integration-practices

European Parliament. 2018 [quoted 2018-04-06]. EU Fact Sheets: Immigration Policy. In:
European Parliament : At your Service [online]. URL:

http://www.europarl.europa.eu/atyourservice/en/displayFtu.html?ftuld=FTU 4.2.3.html

Finance.cz 2018 [quoted 2018-03-28]. Vypocet Cisté mzdy 2018 - mzdova kalkulacka. In:
Finance.cz [online]. URL: https://www.finance.cz/dane-a-mzda/kalkulacky-a-aplikace/mzdovy-
kalkulator/?rozsirena=0&hruba_mzda=39173&pocet_deti=&invalidita_ztp=0&deti_ztp=0&dite
ztp_1=0&dite ztp 2=0&dite_ztp 3=0&dite_ztp 4=0&dite_ztp 5=0&invalidita=0&invalidita3=0
&ztp=0&student=0&sluz_auto=&duch_stud_mat=0& submit=Spo%C4%8D%C3%ADtat&vysle
dek=1&do=application-payRoll-submit

FLICK, Uwe. 2009. An Introduction to Qualitative Research. 4th edition. University of
Michigan: SAGE Publications Ltd.

Fond dalSiho vzdélavani. 2015 [quoted 2018-03-23]. Interaktivni mapa Zivotnich situaci pro

cizince. In: Fond dalSiho vzdélavani [online]. URL: http://prace-v-cr.cz/

79


http://ec.europa.eu/immigration/what-do-i-need-before-leaving/czech-republic/worker/employed-worker_en
http://ec.europa.eu/immigration/what-do-i-need-before-leaving/czech-republic/worker/employed-worker_en
https://ec.europa.eu/europeaid/sectors/migration-and-asylum/migration-and-asylum_en
https://ec.europa.eu/home-affairs/what-we-do/policies/international-affairs/global-approach-to-migration
https://ec.europa.eu/home-affairs/what-we-do/policies/international-affairs/global-approach-to-migration
https://ec.europa.eu/home-affairs/what-we-do/policies/international-affairs/africa
https://ec.europa.eu/migrant-integration/main-menu/eus-work/actions
https://ec.europa.eu/migrant-integration/integration-practices
https://ec.europa.eu/migrant-integration/integration-practices
http://www.europarl.europa.eu/atyourservice/en/displayFtu.html?ftuId=FTU_4.2.3.html
https://www.finance.cz/dane-a-mzda/kalkulacky-a-aplikace/mzdovy-kalkulator/?rozsirena=0&hruba_mzda=39173&pocet_deti=&invalidita_ztp=0&deti_ztp=0&dite_ztp_1=0&dite_ztp_2=0&dite_ztp_3=0&dite_ztp_4=0&dite_ztp_5=0&invalidita=0&invalidita3=0&ztp=0&student=0&sluz_auto=&duch_stud_mat=0&_submit=Spo%C4%8D%C3%ADtat&vysledek=1&do=application-payRoll-submit
https://www.finance.cz/dane-a-mzda/kalkulacky-a-aplikace/mzdovy-kalkulator/?rozsirena=0&hruba_mzda=39173&pocet_deti=&invalidita_ztp=0&deti_ztp=0&dite_ztp_1=0&dite_ztp_2=0&dite_ztp_3=0&dite_ztp_4=0&dite_ztp_5=0&invalidita=0&invalidita3=0&ztp=0&student=0&sluz_auto=&duch_stud_mat=0&_submit=Spo%C4%8D%C3%ADtat&vysledek=1&do=application-payRoll-submit
https://www.finance.cz/dane-a-mzda/kalkulacky-a-aplikace/mzdovy-kalkulator/?rozsirena=0&hruba_mzda=39173&pocet_deti=&invalidita_ztp=0&deti_ztp=0&dite_ztp_1=0&dite_ztp_2=0&dite_ztp_3=0&dite_ztp_4=0&dite_ztp_5=0&invalidita=0&invalidita3=0&ztp=0&student=0&sluz_auto=&duch_stud_mat=0&_submit=Spo%C4%8D%C3%ADtat&vysledek=1&do=application-payRoll-submit
https://www.finance.cz/dane-a-mzda/kalkulacky-a-aplikace/mzdovy-kalkulator/?rozsirena=0&hruba_mzda=39173&pocet_deti=&invalidita_ztp=0&deti_ztp=0&dite_ztp_1=0&dite_ztp_2=0&dite_ztp_3=0&dite_ztp_4=0&dite_ztp_5=0&invalidita=0&invalidita3=0&ztp=0&student=0&sluz_auto=&duch_stud_mat=0&_submit=Spo%C4%8D%C3%ADtat&vysledek=1&do=application-payRoll-submit
https://www.finance.cz/dane-a-mzda/kalkulacky-a-aplikace/mzdovy-kalkulator/?rozsirena=0&hruba_mzda=39173&pocet_deti=&invalidita_ztp=0&deti_ztp=0&dite_ztp_1=0&dite_ztp_2=0&dite_ztp_3=0&dite_ztp_4=0&dite_ztp_5=0&invalidita=0&invalidita3=0&ztp=0&student=0&sluz_auto=&duch_stud_mat=0&_submit=Spo%C4%8D%C3%ADtat&vysledek=1&do=application-payRoll-submit
http://prace-v-cr.cz/

FRITZSCHE, Barbara A., PARRISH, Tiffany J. 2005. Theories and Research on Job
Satisfaction. In: Brown Steven D. and Lent Robert W. Career (eds.), Development and
Counseling: Putting Theory and Research to Work. Hoboken: John Wiley & Sons Inc.

GARSTNEROVA, Andrea, VITNEROVA Hana. 2011. Africzané v Ceské republice; integrace
problémem i vyzvou. Slovo: Bulletin pro cizince a o cizincich 8 (3), 20-21.

GARSTNEROVA, Andrea. 2007 [quoted. 2018-01-27]. Afriéti imigranti v Praze: odkud
pochazeji, jaké jsou jejich Zivotni osudy a jak hodnoti svou integraci do ¢eské spolecnost

[online]. Praha: Karlova Univerzita. URL: http://docplayer.cz/6108542-Africti-imigranti-v-praze-

odkud-pochazeji-jake-jsou-jejich-zivotni-osudy-a-jak-hodnoti-svou-integraci-do-ceske-

spolecnosti.html

GARSTNEROVA, Andrea. 2011 [quoted 2018-01-29]. Pfistup azylantii a osob s doplrikovou
ochranou k zaméstnani v Ceské republice [online]. Praha: Multikulturni centrum Praha. URL:

http://migraceonline.cz/cz/e-knihovna/pristup-azylantu-a-osob-s-doplnkovou-ochranou-k-

zamestnani-v-ceske-republice

GARSTNEROVA, Andrea. 2012 [quoted 2018-03-26]. Integrace subsaharskych imigrant( na
Ceském trhu prace v dobé ekonomické krize. In: Bittnerova, D.; Moravcova M. (eds.) Etnické

komunity: vyjednavani pozice v majorité. Praha: Fakulta humanitnich studii Univerzity Karlovy
HENDL, Jan. 2008. Kvalitativhi vyzkum. Praha: Portal.

HORAKOVA, Milada. 2014. Vyzkum rodin migrantii v CR: Vychodiska a zékladni pojmy
projektu. Néavrh informaéniho systému o rodinach migrant( z tfetich zemi. Praha: VUPSV,

YAYAR

Humanitas Afrika. 2018 [quoted 2018-3-30]. O nas. In. Humanitas Afrika : Africko - ¢eska

humanitarni inciativa [online]. URL: http://www.humanitasafrika.cz/cs/o-nas

International Organisation for Migration. 2011 [quoted 2018-04-06]. Key Migration Terms. In:
International Organisation for Migration : The UN Migration Agency [online]. URL:

http://www.iom.int/key-migration-terms

JAKESOVA, Dana. 2010 [quoted 2018-03-09]. Employment Agreements. In: Czech.Cz

[online]. URL.: http://www.czech.cz/en/Life-Work/Getting-a-job/Employment-Agreements.

JIROUSKOVA, Jana. 2002. Integrace Afriant a Afroameriéan(i na tuzemi Ceské republiky.
Praha: Orientalni ustav AVCR

80


http://docplayer.cz/6108542-Africti-imigranti-v-praze-odkud-pochazeji-jake-jsou-jejich-zivotni-osudy-a-jak-hodnoti-svou-integraci-do-ceske-spolecnosti.html
http://docplayer.cz/6108542-Africti-imigranti-v-praze-odkud-pochazeji-jake-jsou-jejich-zivotni-osudy-a-jak-hodnoti-svou-integraci-do-ceske-spolecnosti.html
http://docplayer.cz/6108542-Africti-imigranti-v-praze-odkud-pochazeji-jake-jsou-jejich-zivotni-osudy-a-jak-hodnoti-svou-integraci-do-ceske-spolecnosti.html
http://migraceonline.cz/cz/e-knihovna/pristup-azylantu-a-osob-s-doplnkovou-ochranou-k-zamestnani-v-ceske-republice
http://migraceonline.cz/cz/e-knihovna/pristup-azylantu-a-osob-s-doplnkovou-ochranou-k-zamestnani-v-ceske-republice
http://praha.vupsv.cz/cgi-webisnt/sh.wis?h2=10&dbn%5et4000=epccicso&gizmo%5et4001=aw-1250&prefix%5et4002=AU=&pft%5et4003=*@depccicso.pfg&letdisp%5et4006=BEG&jump%5et4501=generic&db%5et4700=gen&lang%5et4902=CZ&name%5et4903=EPCCICSO&ctl%5et4921=GA&thead1%5et4922=CLASS=tabulka1%20BORDER=1%20CELLSPACING=1%20CELLPADDING=5&thead2%5et4923=ALIGN=CENTER%20VALIGN=TOP&battr%5et4930=BGCOLOR=white&tfattr%5et4932=class=intro&metaex%5et4940=LINK%20href=/webisnt/custom/cicsoepc/styl.css%20type=text/css%20rel=StyleSheet&TYPE%5et4901=G&h1=1&search=VY=VUPSV,%20V.V.I.
http://praha.vupsv.cz/cgi-webisnt/sh.wis?h2=10&dbn%5et4000=epccicso&gizmo%5et4001=aw-1250&prefix%5et4002=AU=&pft%5et4003=*@depccicso.pfg&letdisp%5et4006=BEG&jump%5et4501=generic&db%5et4700=gen&lang%5et4902=CZ&name%5et4903=EPCCICSO&ctl%5et4921=GA&thead1%5et4922=CLASS=tabulka1%20BORDER=1%20CELLSPACING=1%20CELLPADDING=5&thead2%5et4923=ALIGN=CENTER%20VALIGN=TOP&battr%5et4930=BGCOLOR=white&tfattr%5et4932=class=intro&metaex%5et4940=LINK%20href=/webisnt/custom/cicsoepc/styl.css%20type=text/css%20rel=StyleSheet&TYPE%5et4901=G&h1=1&search=VY=VUPSV,%20V.V.I.
http://www.humanitasafrika.cz/cs/o-nas
http://www.iom.int/key-migration-terms
http://www.czech.cz/en/Life-Work/Getting-a-job/Employment-Agreements

Kancelafr vefejného ochrance prav. 2009 [quoted 2018-04-06]. Souhrnna zprava o ¢innosti
vefejného ochrance prav 2008. In: Kancelai vefejného ochrance prav [online]. URL:
https://www.ochrance.cz/fileadmin/user_upload/zpravy pro_poslaneckou snemovnu/Souhrnn
a_zprava VOP_2008.pdf

Kancelaf vefejného ochrance prav. 2015 [quoted 2018-04-06]. Diskriminace v CR: obét
diskriminace a jeji pfekazky v pfistupu ke spravedinosti : Zavére¢na zprava z vyzkumu vefejné
ochrankyné prav. In:  Kancelal  vefejného  ochréance prav  [online].  URL:

https://www.ochrance.cz/fileadmin/user upload/ESO/CZ Diskriminace v CR vyzkum 01.pdf

KLIMEK, Antonin; KUBU, Eduard. 1995. Ceskoslovenska zahraniéni politika 1918-1938.

Praha: Institut pro stfedoevropskou kulturu a politiku

Law No. 262/2006 Coll. April 21 2006 [quoted 2018-03-09] Labour Code [online]. URL:
https://www.mpsv.cz/files/clanky/3221/labour_code.pdf

LEE, Everett S. 1966. A Theory of Migration. In: Demography 3(1), 47-57. URL:
http://www.jstor.org/stable/2060063

LEONTIYEVA, Yana, POKORNA, Anna. 2014 [quoted 2017-10-29]. Faktory branici vyuZiti
kvalifikace imigranti na trhu prace v CR [online]. Praha: Multikulturni centrum Praha. URL:

http://migraceonline.cz/images/publikace/kvalifikace-final.pdf

LODOVICI, Emanuele Samek. 2010 [quoted 2018-01-27]. Making a success of integrating
immigrants in the labour market, Peer Review in Social Protection and Social Inclusion
[online]. Brussels: European Commission, Employment, Social Affairs and Inclusion. URL:

http://ec.europa.eu/social/main.jsp?catld=1024&langld=en&newsid=1422&moreDocuments=y

es&tableName=news

Migrace Online. 2015 [quoted 2017-10-29]. Doporuceni pro nastaveni politiky v oblasti
zahrani¢ni zaméstnanosti. In: MigraceOnline.cz [online]. Praha: Multikulturni centrum Praha.

URL:http://migraceonline.cz/cz/e-knihovna/doporuceni-pro-nastaveni-politiky-v-oblasti-

zahranicni-zamestnanosti

MILES, Matthew B.; HUBERMAN, A. Michael. 1994. Qualitative Data Analysis (2nd edition).

Thousand Oaks, California: Sage Publications

MILES, Matthew B.; HUBERMANN, Michael; SALDANA, Johnny. 2014. Qualitative Data
Analysis: A Methods Sourcebook. 3rd edition. Arizona State University: SAGE Publications
Ltd.

81


https://www.ochrance.cz/fileadmin/user_upload/zpravy_pro_poslaneckou_snemovnu/Souhrnna_zprava_VOP_2008.pdf
https://www.ochrance.cz/fileadmin/user_upload/zpravy_pro_poslaneckou_snemovnu/Souhrnna_zprava_VOP_2008.pdf
https://www.ochrance.cz/fileadmin/user_upload/ESO/CZ_Diskriminace_v_CR_vyzkum_01.pdf
https://www.mpsv.cz/files/clanky/3221/labour_code.pdf
http://www.jstor.org/stable/2060063
http://migraceonline.cz/images/publikace/kvalifikace-final.pdf
http://ec.europa.eu/social/main.jsp?catId=1024&langId=en&newsId=1422&moreDocuments=yes&tableName=news
http://ec.europa.eu/social/main.jsp?catId=1024&langId=en&newsId=1422&moreDocuments=yes&tableName=news
http://migraceonline.cz/cz/e-knihovna/doporuceni-pro-nastaveni-politiky-v-oblasti-zahranicni-zamestnanosti
http://migraceonline.cz/cz/e-knihovna/doporuceni-pro-nastaveni-politiky-v-oblasti-zahranicni-zamestnanosti
http://books.google.com/books?hl=en&lr=&id=U4lU_-wJ5QEC&oi=fnd&pg=PR5&sig=1dfZv8OzmYJKBRuayF2JGwG3LoQ&dq=Qualitative+Data+Analysis&prev=http://scholar.google.com/scholar%3Fq%3DQualitative%2BData%2BAnalysis%26num%3D100%26hl%3Den%26lr%3D

Ministerstvo primyslu a obchodu. 2012 [quoted 2018-03-19]. Obchod CR se zemé&mi
subsaharské Afriky. In: Ministerstvo priimysiu a obchodu [online]. URL:
https://www.mpo.cz/cz/zahranicni-obchod/mezinarodni-obchod-dle-teritorii/afrika-a-blizky-

vychod/obchod-cr-se-zememi-subsaharske-afriky--105757/

Ministerstvo vnitra Ceské republiky. 2017a [quoted 2018-03-23]. Migraéni a azylova politika
Ceské republiky: Zprava o situaci v oblasti migrace a integrace cizincli na Uzemi Ceské
republiky v roce 2016. In: Ministerstvo vnitra Ceské republiky [online]. URL:
http://www.mvcr.cz/clanek/migracni-a-azylova-politika-ceske-republiky-

470144 .aspx?9=Y2hudW09NA%3d%3d

Ministerstvo vnitra Ceské republiky. 2018a [quoted 2018-03-22]. Cizinci s povolenym pobytem:
Informativni pfehledy za rok 2018. In: Ministerstvo vnitra Ceské republiky [online]. URL:

http://www.mvcr.cz/clanek/cizinci-s-povolenym-pobytem.aspx?g=Y2hudW09MQ%3d%3d

Ministerstvo vnitra Ceské Republiky. 2018b [quoted 2018-03-15]. Postup pfi realizaci
aktualizované Koncepce integrace cizincu - Ve vzajemném respektu v roce 2018 [online].
URL: http://www.mvcr.cz/migrace/soubor/2018-postup-pri-realizace-kic-2018-usneseni-viady-
c-10-2018-pdf.aspx

Ministerstvo zahraniénich véci Ceské republiky. 2017 [quoted 2018-03-13]. Strategie
zahraniéni rozvojové spoluprace Ceské republiky 2018—2030. In: Ministerstvo zahraniénich
véci Ceské republiky [online]. URL:

https://www.mzv.cz/file/2583329/strategie_mzv_2017 A4 09.pdf

Ministerstvo zahraniénich véci Ceské republiky. 2018a [quoted 2018-03-10]. Zastoupeni CR
v zahrani&i. In: Ministerstvo zahraniénich véci Ceské republiky [online]. URL:

https://www.mzv.cz/jnp/cz/o _ministerstvu/adresar diplomatickych misi/ceske urady v zahra

nici/index.html

Ministerstvo zahraniénich véci Ceské republiky. 2018b [quoted 2018-03-10]. Ufady cizich
statl pro CR. In: Ministerstvo zahraniénich véci Ceské republiky [online]. URL:

https://www.mzv.cz/jnp/cz/o _ministerstvu/adresar diplomatickych misi/cizi urady pro cr/inde

x.html

Ministerstvo zahraniénich véci Ceské republiky. 2018c [quoted 2018-03-10]. Konzularni
sluzba. In: Ministerstvo zahraniénich véci Ceské republiky [online]. URL:

https://www.mzv.cz/inp/cz/cestujeme/konzularni_sluzba/index.html

82


https://www.mpo.cz/cz/zahranicni-obchod/mezinarodni-obchod-dle-teritorii/afrika-a-blizky-vychod/obchod-cr-se-zememi-subsaharske-afriky--105757/
https://www.mpo.cz/cz/zahranicni-obchod/mezinarodni-obchod-dle-teritorii/afrika-a-blizky-vychod/obchod-cr-se-zememi-subsaharske-afriky--105757/
http://www.mvcr.cz/soubor/2017-06-07-zprava-o-migraci-a-integraci-2016-pdf.aspx
http://www.mvcr.cz/soubor/2017-06-07-zprava-o-migraci-a-integraci-2016-pdf.aspx
http://www.mvcr.cz/clanek/migracni-a-azylova-politika-ceske-republiky-470144.aspx?q=Y2hudW09NA%3d%3d
http://www.mvcr.cz/clanek/migracni-a-azylova-politika-ceske-republiky-470144.aspx?q=Y2hudW09NA%3d%3d
http://www.mvcr.cz/clanek/cizinci-s-povolenym-pobytem.aspx?q=Y2hudW09MQ%3d%3d
http://www.mvcr.cz/migrace/soubor/2018-postup-pri-realizace-kic-2018-usneseni-vlady-c-10-2018-pdf.aspx
http://www.mvcr.cz/migrace/soubor/2018-postup-pri-realizace-kic-2018-usneseni-vlady-c-10-2018-pdf.aspx
https://www.mzv.cz/file/2583329/strategie_mzv_2017_A4_09.pdf
https://www.mzv.cz/jnp/cz/o_ministerstvu/adresar_diplomatickych_misi/ceske_urady_v_zahranici/index.html
https://www.mzv.cz/jnp/cz/o_ministerstvu/adresar_diplomatickych_misi/ceske_urady_v_zahranici/index.html
https://www.mzv.cz/jnp/cz/o_ministerstvu/adresar_diplomatickych_misi/cizi_urady_pro_cr/index.html
https://www.mzv.cz/jnp/cz/o_ministerstvu/adresar_diplomatickych_misi/cizi_urady_pro_cr/index.html
https://www.mzv.cz/jnp/cz/cestujeme/konzularni_sluzba/index.html

Ministerstvo zahraniénich véci Ceské republiky. 2018d [quoted 2018-03-10]. Honorarni
konzulaty. In:  Ministerstvo  zahraniénich véci Ceské republiky [online]. URL:

https://www.mzv.cz/inp/cz/cestujeme/konzularni sluzba/honorarni konzulaty/index.html

Ministerstvo zahraniénich véci Ceské republiky. 2018e [quoted 2018-03-10]. Ufady Ceské
republiky v zahrani&i. In: Ministerstvo zahraniénich véci Ceské republiky [online]. URL:

https://www.mzv.cz/jnp/cz/o ministerstvu/adresar diplomatickych misi/urady ceske republiky

v_zahranici.html

Ministry of Foreign Affairs of the Czech Republic. 2018 [quoted 2018-03-13]. Bilateral
Cooperation. In: Ministry of Foreign Affairs of the Czech Republic [online]. URL:

https://www.mzv.cz/inp/en/foreign relations/development cooperation and humanitarian/bilat

eral development cooperation/index.html

Ministry of Industry and Trade. 2017 [quoted 2018-03-19]. Notification of an Unqualified Trade
for Natural Persons Not Residing in the Czech Republic (Foreign natural persons except for
nationals of the EU Member States, EEA and Switzerland). In: Ministry of Industry and Trade
[online]. URL:  https://www.mpo.cz/assets/en/business/licensed-trades/quide-to-licensed-
trades/2017/5/FO-se-sidlem-mimo-EU---volna-2017-04-28-AJ.pdf

Ministry of the Interior of the Czech Republic. 2016a [quoted 2018-01-30]. Entering the Czech
Republic, duties, length of stay. In: Ministry of the Interior of the Czech Republic [online]. URL:

http://www.mvcr.cz/mvcren/article/third-country-nationals-entering-the-czech-republic.aspx

Ministry of the Interior of the Czech Republic. 2016b [quoted 2018-01-30]. Integration of
Foreign Nationals in the Territory of the Czech Republic. In: Ministry of the Interior of the

Czech Republic [online]. URL: http://www.mvcr.cz/mvcren/article/integration-of-foreign-

nationals-in-the-territory-of-the-czech-republic.aspx

Ministry of the Interior of the Czech Republic. 2017a [quoted 2018-01-31]. Third-country
nationals. In: Ministry of the Interior of the Czech Republic [online]. URL:

http://www.mvcr.cz/mvcren/article/third-country-nationals-third-country-nationals.aspx

Ministry of the Interior of the Czech Republic. 2017b [quoted 2018-01-30]. A visa for a stay of
over 90 days (long-term). In: Ministry of the Interior of the Czech Republic [online]. URL:

http://www.mvcr.cz/mvcren/article/a-visa-for-a-stay-of-over-90-days-long-term.aspx

83


https://www.mzv.cz/jnp/cz/cestujeme/konzularni_sluzba/honorarni_konzulaty/index.html
https://www.mzv.cz/jnp/cz/o_ministerstvu/adresar_diplomatickych_misi/urady_ceske_republiky_v_zahranici.html
https://www.mzv.cz/jnp/cz/o_ministerstvu/adresar_diplomatickych_misi/urady_ceske_republiky_v_zahranici.html
https://www.mzv.cz/jnp/en/foreign_relations/development_cooperation_and_humanitarian/bilateral_development_cooperation/index.html
https://www.mzv.cz/jnp/en/foreign_relations/development_cooperation_and_humanitarian/bilateral_development_cooperation/index.html
https://www.mpo.cz/assets/en/business/licensed-trades/guide-to-licensed-trades/2017/5/FO-se-sidlem-mimo-EU---volna-2017-04-28-AJ.pdf
https://www.mpo.cz/assets/en/business/licensed-trades/guide-to-licensed-trades/2017/5/FO-se-sidlem-mimo-EU---volna-2017-04-28-AJ.pdf
http://www.mvcr.cz/mvcren/article/third-country-nationals-entering-the-czech-republic.aspx
http://www.mvcr.cz/mvcren/article/integration-of-foreign-nationals-in-the-territory-of-the-czech-republic.aspx
http://www.mvcr.cz/mvcren/article/integration-of-foreign-nationals-in-the-territory-of-the-czech-republic.aspx
http://www.mvcr.cz/mvcren/article/third-country-nationals-third-country-nationals.aspx
http://www.mvcr.cz/mvcren/article/a-visa-for-a-stay-of-over-90-days-long-term.aspx

Ministry of the Interior of the Czech Republic. 2017c [quoted 2018-01-18]. Long-term
residence. In: Ministry of the Interior of the Czech Republic [online]. URL:
http://www.mvcr.cz/mvcren/article/third-country-nationals-long-term-
residence.aspx?g=Y2hudW090A%3d%3d

Ministry of the Interior of the Czech Republic. 2017d [quoted. 2018-01-18]. Permanent
Residence. In: Ministry of the Interior of the Czech Republic [online]. URL:
http://www.mvcr.cz/mvcren/article/third-country-nationals-permanent-
residence.aspx?g=Y2hudW09Mg%3d%3d

Ministry of the Interior of the Czech Republic. 2017e [quoted 2018-01-18]. Employee Card. In:
Ministry of the Interior of the Czech Republic [online]. URL:

http://www.mvcr.cz/mvcren/article/employee-card-682810.aspx

Ministry of the Labour and Social Affairs of the Czech Republic. 2017a [quoted 2018-01-18].
Zahrani¢ni zaméstnanost. In: Ministry of the Labour and Social Affairs of the Czech Republic

[online]. URL: http://portal.mpsv.cz/sz/zahr_zam

Ministry of the Labour and Social Affairs of the Czech Republic. 2017b [quoted 2018-01-18].
Modré karty. In: Ministry of the Labour and Social Affairs of the Czech Republic [online]. URL:

http://portal.mpsv.cz/sz/zahr zam/modka

MURPHY, Elizabeth; DINGWALL, Robert. 2001. The Ethics of Ethnography. In: Atkinson, P.;
Coffey, A.; Delamont, S.; Lofland, J. and Lofland, L. (eds.), Handbook of Ethnography.
London: SAGE

NIESSEN, J., SCHIBEL, Y. 2007 [quoted 2017-10-29]. In: Handbook on Integration for Policy
Makers and Practitioners [online]. Brussels: European Comission, DG Justice, Freedom and

Security. URL:http://ec.europa.eu/home-affairs/doc _centre/immigration/docs/handbook _en.pdf

Obcanstvi. 2018 [quoted 2018-03-23]. Organizace zabyvajici se poradenstvim pro cizince. In:

Obcanstvi [online]. URL: http://obcanstvi.cestina-pro-cizince.cz/index.php?p=dalsi-organizace-

zabyvajici-se-vzdelavanim-cizincu&hl=cs CZ

Office of the Public Defender of Rights. 2017 [quoted 2018-04-06]. Annual Report 2016. In:
Office of the Public Defender of Rights [online]. URL:

https://www.ochrance.cz/fileadmin/user upload/zpravy pro poslaneckou snemovnu/Reports/

2017/Annual report on activities in 2016.pdf

84


http://www.mvcr.cz/mvcren/article/third-country-nationals-long-term-residence.aspx?q=Y2hudW09OA%3d%3d
http://www.mvcr.cz/mvcren/article/third-country-nationals-long-term-residence.aspx?q=Y2hudW09OA%3d%3d
http://www.mvcr.cz/mvcren/article/third-country-nationals-permanent-residence.aspx?q=Y2hudW09Mg%3d%3d
http://www.mvcr.cz/mvcren/article/third-country-nationals-permanent-residence.aspx?q=Y2hudW09Mg%3d%3d
http://www.mvcr.cz/mvcren/article/employee-card-682810.aspx
http://portal.mpsv.cz/sz/zahr_zam
http://portal.mpsv.cz/sz/zahr_zam/modka
http://ec.europa.eu/home-affairs/doc_centre/immigration/docs/handbook_en.pdf
http://obcanstvi.cestina-pro-cizince.cz/index.php?p=dalsi-organizace-zabyvajici-se-vzdelavanim-cizincu&hl=cs_CZ
http://obcanstvi.cestina-pro-cizince.cz/index.php?p=dalsi-organizace-zabyvajici-se-vzdelavanim-cizincu&hl=cs_CZ
https://www.ochrance.cz/fileadmin/user_upload/zpravy_pro_poslaneckou_snemovnu/Reports/2017/Annual_report_on_activities_in_2016.pdf
https://www.ochrance.cz/fileadmin/user_upload/zpravy_pro_poslaneckou_snemovnu/Reports/2017/Annual_report_on_activities_in_2016.pdf

PAVEL, Jan; TURKOVA, Vlasta. 2007. Vyzkumné studie: Zaméstnanost cizinct v CR. Praha:

Ministerstvo financi Ceské republiky

RAKOCZYOVA, Miroslava; TRBOLA, Robert; VYHLIDAL, Jifi. 2013. Nezaméstnanost cizincti
v Ceské republice. Praha: VUPSV, v.v.i.

Sance détem. 2017 [quoted 2017-12-03]. Zamé&stnavani cizinci v Ceské republice. In: Sance

détem [online]. URL: http://www.sancedetem.cz/cs/hledam-pomoc/rodina-v-problemove-

situaci/cizinci-v-cr/lzamestnavani-cizincu-v-ceske-republice.shtml

SCHNEBELLE, Danica; KUBAT, Jan. 2017. Proces integrace rodin cizincti do majoritni
spolecnosti Ceské republiky s ohledem na jejich sociokulturni specifika a role Zen v procesu

integrace. Praha: VUPSV, v.v.i.

SCHNEBELLE, Danica; KUBAT, Jan; KOTIKOVA, Jaromira; VYCHOVA, Helena. 2015. Jak

slouZi centra pro integraci cizincti z tfetich zemi? : Vyzkumné sonda. Praha: VUPSV, v.v.i.

Slovo 21. 2018 [quoted 2018-03-30]. O kurzech. In: Slovo 21 : Vitejte v CR [online]. URL:

http://www.vitejtevcr.cz/o-kurzech/

Statni ufad inspekce prace. 2018 [quoted 2018-03-23]. Pracovnépravni vztahy. In: Statni urad

inspekce prace [online]. URL: http://www.suip.cz/informacni-materialy/pracovnepravni-vztahy/

SVARICEK, Roman; SEDOVA, Klara et al. 2007. Kvalitativni vyzkum v pedagogickych

védach. Praha; Portal

The Publications Office of the European Union. 2011 [quoted 2018-01-27]. Summaries of EU
Legislation: A common immigration policy for Europe. In: The Publications Office of the
European Union [online]. URL: http://eur-lex.europa.eu/legal-content/EN-
CS/ALL/?uri=LEGISSUM:]I0001&from=EN

TLAPA, Martin. 2007. Hospodaiské a obchodni vztahy Ceské republiky se zemémi
subsaharské Afriky. In: Mezinarodni politika 31 (5), p. 24

TRLIFAJOVA, Lucie. 2008 [quoted 2018-04-06]. Pfili§ dlouhé rano: FotoreportaZ o
neunosném C&ekani pfed budovou cizinecké policie v Konévové ulici. In: Migrace Online

[online]. URL: http://migraceonline.cz/cz/e-knihovna/prilis-dlouhe-rano-fotoreportaz-o-

neunosnem-cekani-pred-budovou-cizinecke-policie-v-konevove-ulici

85


http://praha.vupsv.cz/cgi-webisnt/sh.wis?h2=10&dbn%5et4000=epccicso&gizmo%5et4001=aw-1250&prefix%5et4002=AU=&pft%5et4003=*@depccicso.pfg&letdisp%5et4006=BEG&jump%5et4501=generic&db%5et4700=gen&lang%5et4902=CZ&name%5et4903=EPCCICSO&ctl%5et4921=GA&thead1%5et4922=CLASS=tabulka1%20BORDER=1%20CELLSPACING=1%20CELLPADDING=5&thead2%5et4923=ALIGN=CENTER%20VALIGN=TOP&battr%5et4930=BGCOLOR=white&tfattr%5et4932=class=intro&metaex%5et4940=LINK%20href=/webisnt/custom/cicsoepc/styl.css%20type=text/css%20rel=StyleSheet&TYPE%5et4901=G&h1=1&search=VY=VUPSV,%20V.V.I.
http://www.sancedetem.cz/cs/hledam-pomoc/rodina-v-problemove-situaci/cizinci-v-cr/zamestnavani-cizincu-v-ceske-republice.shtml
http://www.sancedetem.cz/cs/hledam-pomoc/rodina-v-problemove-situaci/cizinci-v-cr/zamestnavani-cizincu-v-ceske-republice.shtml
http://praha.vupsv.cz/cgi-webisnt/sh.wis?h2=10&dbn%5et4000=epccicso&gizmo%5et4001=aw-1250&prefix%5et4002=AU=&pft%5et4003=*@depccicso.pfg&letdisp%5et4006=BEG&jump%5et4501=generic&db%5et4700=gen&lang%5et4902=CZ&name%5et4903=EPCCICSO&ctl%5et4921=GA&thead1%5et4922=CLASS=tabulka1%20BORDER=1%20CELLSPACING=1%20CELLPADDING=5&thead2%5et4923=ALIGN=CENTER%20VALIGN=TOP&battr%5et4930=BGCOLOR=white&tfattr%5et4932=class=intro&metaex%5et4940=LINK%20href=/webisnt/custom/cicsoepc/styl.css%20type=text/css%20rel=StyleSheet&TYPE%5et4901=G&h1=1&search=VY=VUPSV,%20V.V.I.
http://praha.vupsv.cz/cgi-webisnt/sh.wis?h2=10&dbn%5et4000=epccicso&gizmo%5et4001=aw-1250&prefix%5et4002=AU=&pft%5et4003=*@depccicso.pfg&letdisp%5et4006=BEG&jump%5et4501=generic&db%5et4700=gen&lang%5et4902=CZ&name%5et4903=EPCCICSO&ctl%5et4921=GA&thead1%5et4922=CLASS=tabulka1%20BORDER=1%20CELLSPACING=1%20CELLPADDING=5&thead2%5et4923=ALIGN=CENTER%20VALIGN=TOP&battr%5et4930=BGCOLOR=white&tfattr%5et4932=class=intro&metaex%5et4940=LINK%20href=/webisnt/custom/cicsoepc/styl.css%20type=text/css%20rel=StyleSheet&TYPE%5et4901=G&h1=1&search=VY=VUPSV,%20V.V.I.
http://www.vitejtevcr.cz/o-kurzech/
http://www.suip.cz/informacni-materialy/pracovnepravni-vztahy/
http://eur-lex.europa.eu/legal-content/EN-CS/ALL/?uri=LEGISSUM:jl0001&from=EN
http://eur-lex.europa.eu/legal-content/EN-CS/ALL/?uri=LEGISSUM:jl0001&from=EN
http://migraceonline.cz/cz/e-knihovna/prilis-dlouhe-rano-fotoreportaz-o-neunosnem-cekani-pred-budovou-cizinecke-policie-v-konevove-ulici
http://migraceonline.cz/cz/e-knihovna/prilis-dlouhe-rano-fotoreportaz-o-neunosnem-cekani-pred-budovou-cizinecke-policie-v-konevove-ulici

United Nations Statistics Division. 2017a [quoted 2017-10-29]. Demographic and Social
Statistics: International Migration: International long-term immigrant/long-term emigrant. In:
United Nations Statistics Division [online]. URL:
https://unstats.un.org/unsd/demographic/sconcerns/migration/migrmethods.htm#B

United Nations Statistics Division. 2017b [quoted 2017-10-29]. Methodology: Geographic
Regions. In: United Nations Statistics Division [online]. URL

https://unstats.un.org/unsd/methodology/m49/

United Nations. 2015 [quoted 2018-04-06]. Transforming our world: the 2030 Agenda for
Sustainable Development [online]. URL:

http://www.un.org/ga/search/view doc.asp?symbol=A/RES/70/1&Lang=E

Usneseni Vlady Ceské republiky ze dne 3. ledna 2018 [quoted 2017-11-11] &. 10 o Postupu
pfi realizaci aktualizované Koncepce integrace cizincl — Ve vzajemném respektu v roce 2018

[online]. URL: http://www.mvcr.cz/migrace/soubor/2018-postup-pri-realizace-kic-2018-

usnheseni-vliady-c-10-2018-pdf.aspx

VAVRECKOVA, Jana; DOBIASOVA, Karolina. 2015. Za&lenéni ruské komunity do vétsinové
spolecnosti. Praha: VUPSV, v.v.i.

VITNEROVA, Hana. 2011 [quoted 2017-11-11]. Imigrace a integrace subsaharskych Afrianti
do spolecnosti v Ceské republice [online]. Praha: Vysoka $kola ekonomicka (Diplomova

prace). URL: http://www.unhcr-

centraleurope.org/ assets/files/content/resources/pdf cz/evaluation and research/dp vitnero

va.pdf

Worldatlas. 2018 [quoted 2018-03-23]. Outline Map of Africa. In: Worldatlas.com [online]. URL:

https://www.worldatlas.com/webimage/countrys/africa/afoutl.htm

ZIDEK, Petr; SIEBER, Karel. 2007. Ceskoslovensko a subsaharska Afrika v letech 1948—

1989. Praha: Ustav mezinarodnich vztahd

86


https://unstats.un.org/unsd/demographic/sconcerns/migration/migrmethods.htm#B
https://unstats.un.org/unsd/methodology/m49/
http://www.un.org/ga/search/view_doc.asp?symbol=A/RES/70/1&Lang=E
http://www.mvcr.cz/migrace/soubor/2018-postup-pri-realizace-kic-2018-usneseni-vlady-c-10-2018-pdf.aspx
http://www.mvcr.cz/migrace/soubor/2018-postup-pri-realizace-kic-2018-usneseni-vlady-c-10-2018-pdf.aspx
http://praha.vupsv.cz/cgi-webisnt/sh.wis?h2=10&dbn%5et4000=epccicso&gizmo%5et4001=aw-1250&prefix%5et4002=AU=&pft%5et4003=*@depccicso.pfg&letdisp%5et4006=BEG&jump%5et4501=generic&db%5et4700=gen&lang%5et4902=CZ&name%5et4903=EPCCICSO&ctl%5et4921=GA&thead1%5et4922=CLASS=tabulka1%20BORDER=1%20CELLSPACING=1%20CELLPADDING=5&thead2%5et4923=ALIGN=CENTER%20VALIGN=TOP&battr%5et4930=BGCOLOR=white&tfattr%5et4932=class=intro&metaex%5et4940=LINK%20href=/webisnt/custom/cicsoepc/styl.css%20type=text/css%20rel=StyleSheet&TYPE%5et4901=G&h1=1&search=VY=VUPSV,%20V.V.I.
http://www.unhcr-centraleurope.org/_assets/files/content/resources/pdf_cz/evaluation_and_research/dp_vitnerova.pdf
http://www.unhcr-centraleurope.org/_assets/files/content/resources/pdf_cz/evaluation_and_research/dp_vitnerova.pdf
http://www.unhcr-centraleurope.org/_assets/files/content/resources/pdf_cz/evaluation_and_research/dp_vitnerova.pdf
https://www.worldatlas.com/webimage/countrys/africa/afoutl.htm

7 Appendices

Appendix 1: Informed consent.............

Appendix 2: Questions to the interview

Appendix 3: Embassies of the Czech Republic in AfFiCa...........uuuiiiiiiiiiiiiiiiiiiie

87



Appendix 1: Informed consent

Dear Mr./Mrs.,

| approach you with a kind request to help me learn more about immigration and job
opportunities in the Czech Republic. | am now inviting you to take part in this research
project. If you accept, you will be asked to participate in an interview with myself. | carry out
all the research on my own because the data serve for the establishment of my master
thesis.

My research’s topic is about the Integration of immigrants originating from Sub-Saharan
Africa into the Czech job market. | carry out qualitative research through interviews with Sub-
Saharan Africans working in the Czech Republic or looking for jobs here. The aim of the
research is to find out, describe, analyse job’s opportunities and motivations of immigrants
originating from Sub-Saharan Africa towards integration to the Czech job market. The
research will be conducted in Prague and interviews may last approximately for one and a
half hour (1h 30 mints).

During the interview, | will sit down with you in a comfortable place. During the interview, it
might be requested from you to share with me some confidential or personal information, and
you may feel uncomfortable talking about certain topics. If you do so, at your request, we
shall move on to another question. Except on your request, no one else shall be present
during the interview. The entire interview will be tape-recorded, and for the purpose of your
confidentiality, you will not be identified by your name on the tape. The tape will be kept safe
and secured. The recorded information will be confidential, and only | will have access to the
information documented during your interview.

You do not have to tell me your name because you will not be identified by name, but I will
appreciate your honesty and sincerity to all the answers during the interview. Your
confidentiality as a respondent in this study will remain secure, and | will use the data solely
for the research purpose. You can withdraw from the research at any time as your
participation is voluntary. Once the research complete you will receive an electronic draft of
the thesis so you can check the results and you will be very welcomed to further comment on
them. | am unable to provide you with financial or any kind of compensation for the time you
spend on this research, but | heartily thank you for your cooperation and devoted time and
energy. If you have any questions, you can ask them now or later. If you wish to ask

guestions later, you may contact me through the following e-mail: nikolsasurova@gmail.com.

Thank you.
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mailto:nikolsasurova@gmail.com

Nikola Sasurova
Master’s student at the Department of International Development and Environmental Studies,

Palacky University in Olomouc, Czech Republic

| hereby certify that | have read the foregoing information, or it has been read to me. | have
had the opportunity to ask questions about it. Any questions | have been asked have been

answered to my satisfaction. | consent voluntarily to be a participant in this study.

Date and signature of Participant

Explanatory note regarding the term of Sub-Saharan Africa:

In the thesis, | work with the definition of Sub-Saharan Africa according to the United Nations
Statistical Division. Every African country except Morocco, Algeria, Libya, Tunisia, Egypt,
Sudan and Western Sahara is regarded to be the Sub-Saharan African country. UN Stats
base its geographic division of regions on “greater homogeneity in sizes of population,
demographic circumstances and accuracy of demographic statistics.”*®° The natural division
between the Arab and “Black” Africa is also based on the appearance of its people, religion

and traditions.

180 United Nations Statistical Division, 2017. Methodology: Geographic Regions. URL:
https://unstats.un.org/unsd/methodology/m49/
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Appendix 2: Questions to the interview

Language
Which languages do you speak fluently?

To what extent do you know Czech? How fluently can you speak?
Do you use Czech on a daily basis? If yes, in which situations? Can you give me an
example?

Do you need the Czech language to perform your work?

Living in the Czech Republic

When did you arrive in the Czech Republic? / For how long do you live in the Czech
Republic?

What kind of residence permit do you use? How difficult was to obtain it? Describe the
process.

Did you know someone in the Czech Republic before your arrival? If yes who? Did they
somehow assist you to get to the country? How did they help you?

Why did you come to the Czech Republic? What were your goals and motivations?

Had you ever been to the Czech Republic before you came to live here? When and for what

purpose?

Studying

What do/did you study/What is your profession? Where did you study (state and the name of
the school)?

Do you think that the studying in the Czech Republic made/would make it easier for you to
find the job? Why?

Job
Do you presently have a job?
(If yes continue to answer A) questions, if not answer B) questions, please. Do not forget to

answer last two sections in case you would skip B) questions © )

A) Have a job
What do you do for a living? Where do you work? What is your position in your current job?

Describe your daily activities.
How did you find the job? Did someone help you to get the job?
Did you apply online or in person?

Which websites did you use for searching for a job?
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How did the admission process look like? Did you go through a personal interview?

How do you prepare for a job interview?

If you went through a personal interview how did it look like? In which language was it
carried?

How many jobs did you have in the Czech Republic and what kind?

What was your position in your past job? Describe your daily activities.

Had you ever been promoted? Under what circumstances had you been promoted? How did
you feel?

Do you have a trade license? Do you run your own business? How did you start your

business? Is it successful?

Working conditions

Did you sign a legal contract with your employer? How does the contract look like?
Can you refer to the contract in case of troubles? How reliable is it for you? To what extent is
it respected by your employer?
How are the working conditions in place of your work performance?
How many hours a day do you work? Are you allowed to have a break? If yes, after how
many hours?
Do you feel safe in your working place?
Who is your employer? Is he/she a Czech person or foreigner? How do you get on with your
employer?
Are your colleagues Czechs or foreigners? How is the relationship between you and your
colleagues? In which language do you speak with your colleagues?
How do you handle conflicts and disagreements in your workplace (if any)?
Are you satisfied with the job you do? If you could change/improve something what will it be?
Do you think you get a fair remuneration for your job? If not, why?
How much do you earn per month? (tick)

less than 10 000 CzK

10 001 - 15 000 CzK

15 001 — 20 000 CZK

20 001 - 25 000 CzK

25001 - 30 000 CzK

30 001 — 35 000 CzK

35001 - 40 000 CzK

40 001 - 45 000 CzK

45 001 - 50 000 CzK

more than 50 000 CZK
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B)_Do not have a job

Are you actually seeking for a job? If yes, what do you do in order to find a job?

Where do you search for a job? Do you use some internet portals? Name individually all the
sources you use.

Are you being assisted by someone? Do you cooperate with an agency? How does the
cooperation look like?

Have you ever tried to move to another place in order to find a job? If yes, describe how it
looked like and if you were successful.

Have you ever tried to attend retraining course? How did it look like? Was it helpful?

Have you ever been employed for at least one year in the Czech Republic? What was your
position? Why did you lose the job?

Determinants

According to you, how significant is the personal appearance while applying for a job in the
Czech Republic? Why?

According to you, how significant are your personality traits while applying for a job in the
Czech Republic? Why?

While searching for a job in the Czech Republic, how important do you consider your

professional qualification? Did you search for a job in the field you have studied? If not, why?

Pros and cons

Which advantages and disadvantages (consider qualification, personality or appearance) do
you have in comparison to other foreigners in searching for jobs in the Czech Republic?
Which advantages and disadvantages do you have in comparison to Czechs in searching for
jobs in the Czech Republic?

How successful in search of a job are your friends from Sub-Saharan Africa in the Czech
Republic?

What do you think are the main obstacles for Sub-Saharan Africans unsuccessfully looking
for a job?

In which fields do your African friends work the most often?

What will you advise to the other Africans who try to find a job in the Czech Republic?
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Gender: Male/Female

Age
18-25
26-30
31-35
36-40
41-45
46-50
51-55
above 55

Country of origin
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Appendix 3: Embassies of the Czech Republic in Africa

Figure 11: Embassies of the Czech Republic in Africa and their purview; author’s

processing on the basis of the picture from World Atlas web.!8!

The Embassy in Rabat has a diplomatic and consular mandate for the Kingdom of Morocco
and Western Sahara, the Islamic Republic of Mauritania.

The Embassy in Algeria has a diplomatic and consular mandate for the Democratic and
People's Democratic Republic of Algeria and the Republic of Mali.

The Embassy in Tunis has a diplomatic and consular mandate for Diplomatic for the
Republic of Tunisia.

181 Worldatlas, 2018
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Regarding the Embassy in Tripoli, consular jurisdiction is exercised through the Cairo
Diplomatic Mission to Libya for now.

The Embassy in Cairo has a diplomatic and consular mandate for the Arab Republic of
Egypt, the Republic of Sudan, the State of Eritrea and a binding agenda for the Republic of
Yemen and Libya as well.

The Embassy in Dakar has diplomatic and consular jurisdiction for Gambia, Guinea and
Senegal.

The Accra Embassy has diplomatic and consular missions for Burkina Faso, the Republic of
Ghana, the Republic of Guinea-Bissau, the Republic of Liberia, the Republic of the Ivory
Coast, the Republic of Sierra Leone, the Republic of Togo.

The Embassy in Abuja has diplomatic and consular jurisdiction for the Nigerian Federal
Republic, the Benin Republic, the Republic of Chad, the Republic of Cameroon, the Republic
of Equatorial Guinea, the Niger Republic, the Democratic Republic of the Congo, the
Republic of Congo, the Gabonese Republic and the Central African Republic.

The Nairobi Embassy has diplomatic and consular affairs for Kenya, Burundi, Rwanda,
Tanzania and Uganda, UNEP, and the United Nations Habitat Program. The Ambassador is
the Permanent Representative of the Czech Republic to the United Nations Environment
Program (UNEP) and the United Nations Human Rights Program (UN-Habitat).

The Embassy in Addis Ababa has diplomatic and consular jurisdiction for the Federative
Democratic Republic of Ethiopia, the Republic of Djibouti, the Republic of South Ossetia, the
Union of Comoros, the Republic of Seychelles, the Somali Republic.

The Embassy in Harare has diplomatic and consular jurisdiction for Zimbabwe, Zambia,
Malawi, and Mozambique.

The Embassy in Pretoria has diplomatic and consular jurisdiction for the Republic of South
Africa, the Republic of Botswana, the Kingdom of Lesotho, the Republic of Mauritius, the
Republic of Namibia, the Kingdom of Swaziland, the Republic of Angola, the Republic of

Madagascar, and Mozambique.
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