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Employment Terminating in Theory and Practice 
 

Summary 
 

Labor law in modern society forms the basic framework for regulating the 

performance of dependent work. Individuals have the opportunity to provide material 

security in the form of earnings. For this reason, the ways of employment are described, 

but this is not the main topic of the work. If an employment relationship arises, it must be 

terminated once. 

The presented work describes the part of labor law that deals with the termination 

of employment. The employment relationship can be terminated by unilateral legal 

negotiations (most often by termination, or immediate termination of employment), or by 

bilateral legal negotiations (agreement on termination of employment). 

Termination is the most common form of termination of employment. It can be 

submitted by both the employee and the employer. Claims for invalid termination of 

employment are most often reviewed by the courts. Immediate termination of employment 

can be used only in an exceptional situation where the breach of obligations occurs in a 

particularly gross manner. 

The work also describes other circumstances of termination of employment, 

including practical examples. After their evaluation, the author came to the conclusion that 

the employer in all phases (establishment, change and termination of employment) 

complies with the established legislation of the employment relationship. 

 

Keywords: 

Employment, employee, employer, employment contract, Labour Code, notice reasons, 

agreement on termination of employment, notice period, redundancy payment 
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